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FOREWORD

Montgomery County APP Abuser Intervention Program
Stages of Change/TranstheoretiddModel Version (2004)

Program and Guidebook Description

The following outline describes the treatment protocol for the proposed abuser psychotherapy
intervention based on the transtheoretical model (stages of change), and also including
techniques from ntovational interviewing (Miller & Rollnick, 2002). Consistent with the TTM
model, this protocol recognizes the sequential but cyclical nature of the change process, provides
interventions that address the change processes characteristic of each stageasizds
interventions according to the paradigm. Consistent wititddhniquesthe protocol seeks to
enhance internal motivation to change by increasing client awareness of affective, cognitive, and
behavioral norms/options pertaining to intimate retathips, assisting clients to clarify their
values and goals in view of these norms and options, providing various opportunities-for self
assessment to increase discrepancy between past behaviors and current goals, and providing
problemsolving assistangeskills training, and relapse prevention training to enhance self
efficacy. Finally, consistent with both models, the protocol presumes that group facilitators will
present materials and question participants in a way that fosters their curiosity ageneeigt in

the process of changing abusive behavior.

In 2011, new lessons and handouts were added to this curriculum from the following sources:
1 Breaking the Cycle: Fathering After Violence Curriculum Guidelines and Tools for
Batterer Intervention Progms. Produced by Family Violence Prevention Fund.

1 Learning to Live without Violence: A handbook for Men by Daniel Jay Sonkin &
Michael Durphy

1 Bridges;Alternativesto Domestic Aggression Facilitator Manual 2009

9 Caring Dads: Helping Fathers Value Their @hain 2006

1 Fathering &er Violence: Working with Abusive Fathers in Supervised Visitation. Family
Violence Prevention Fund

9 Fantastic Fathers by Victoria Family Violence Prevention Society

1 Handouts ath Exercises adapted from Dululraining and House of RutTraining

1 STOP Domestic Violence Program by David Wexler

1 Emerge: Counseling & Education to Stop Domestic Violence

1 Violent No More by Michael Paymar

1 Adapted from the Cycle of Violence by Lenore Walker (1979). The Battered Woman as

published in Anger Managnent for Substance Abuse and Mental Health Client, US
Dept of Health and Human Services Administration

1 Bridging Perspectives, Gateway Violence Intervention Program
1 Anger Management for Substance Abuse and Mental Health Qli&AMSHA)
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Tips for the Group Leaders
Adapted fronViolent No Moreby Michael Paymar

1 NeverstoplearningAv oi d t he fus :themnin yowe gnaup wilksénset u d e
it and shut down. & okayto talk about your own experiences and struggles with sexist
beliefs and how yowork on your own issues.

1 Believe in thecapacityof men to changelet men in the group know when you think
they are working hard on ansomesmsenwhoba@lesndt g
keep the rough facade to cover the pain and fear theyfeften

1T Stay connected wit h . bPaketatvantagedf situations where yopr o g r
can hear the other side of the story

1 Ensure that victim safety is centrde on the alert for threatening actions, comments
and behaviors in groups. If you hasencerns, ask the supervisor to contact the victim
services to see if the partner is all right.

1 Be compassionate without colludingsk pointed questions, challenge ideas that are
presented and speak your own truth without being dogmatic or shamingre®el oot to
validate sexist thinking.

1 Remember the group members are watchidgally groups should be dacilitated by a
man and a woman. Alternate who writes and who guides the group, who cqrétonts

1 Keep the group focusedVhen dialogue breakdown or the group gets diverted bring it
back into focus by punctuating that batterers make the choice to be violent. If you have
someone who dominates the discussion, respectfully interrupt and bring others into the
discussion by asking them what théynk about the issue being discussed.

1 Start your sessions effectivelyf checkins are taking a long time, you can eliminate
them, or start with a 3 or 4 min meditative silence, or have themdeazlbrief report on
their attempts to practice nonviot@nand norcontrolling ways.

The Duluth Model beli eves it i s not a skil!l d

Reiterate that the women dondét have to chang:t
nonviolent.

Vi
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ABUSED PERSONS PROGRAM

NEW BEGINNINGS

Session Outline
Standard: 23 weeksRevised 12/2010

SESSION/TOPIC HANDOUTS FILM/ VIDEO EXERCISES

Orientation

1. Stages of Change/
PERCEPTION/
Values and Hopes

Program Philosophy and Purpose
Contract/Ground Rules
Introduction to Goal Setting and
Brief overview of court orders
Legal Definitions of Abuse in MD

Introduction to Goal Setting and
Brief overview of court orders
Legal Definitions of Abuse in MD
SOC graphic

SOC Wheel revised

Values and Hopes worksheet

PHASE 1

Handouts

Group Rules
according to the
program contract
Grievance Policy
Updated Information
Form

J&E Release of
Information

Recommended
Reading List for Men
Who Batter

Values and Hopes

Legal definitions of abuse in MD

Cognitive Process of Abuse
Abusive Behavior Index

2: ;)t;aljlsnénon of Power and Control Wheel :—|etrNDBLIke | Hit Str)ilgstorm types of
What is Abuse?
Cycle of Violence N
. . Repetition of Violence ltos Not L Justified Abuse
3: Cycle of violence Her

Bitter Memories

(myths)

4: Oppression vs.
respect

Hierarchy Pyramid

Accountability Defenses

Abusive Behavior Inventory

What Counts as Harmful Behavior

Hip Hop Beats and
Rhymes excerpts
Choose Respect
Video

Pyramid or Bird Cage
Exercise

Power and Control
Exercise

5: Gender and
cultural
expectations

Objectification
Learning about relationships and
roles

Tough Guise
Excerpts

Hip Hop Beats and
Rhymes Excerpts
Ya No Mas

Context of Violence
Exercise

6: Dealing with
conflict

Costs and Payoffs
Control Log
Who Decides?

Vii
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SESSION/TOPIC

7: Manhood/
fatherhood,;
values and hopes

HANDOUTS

PHASE 2

|l 6m a good father
Masculinity Traps

Jealousy

Rights as a Man

Men are Supposed

FILM/ VIDEO

Tough Guise
excerpts

EXERCISES
Handouts

Fatherhood Questions
Exercise

Family History Questionnaire

8-9: Family tree Anger and Family Discipline Genogram
Children Coping with Family
Violence Something my
Statistics about children who father would do
10: Effects of abuse witness violence The Children are Mi chael 6s §
on children How children are affected Watching Exercise

Characteristic Behaviors
Myths and Facts about DV affects
on children

Dr.Phili Conf |
effects on children

11: Interacting with
your partner after
violent incident

or separation

Myths

Parent Form (of child symptom
checklist)

How abusers use children
Accountability Statement
Repair Attempts Questionnaire
Keeping on the Right Track

Equality Wheel
Control Log

12: I;gjgleitc;: values gzgﬁgﬁiﬂfggs of Safe and Healthy
and hopes . .
Conflict with Respect
Relationship Respect Contract
Sexual abuse: Psychological and
13: Sexual Intimacy, Physical Objectification Brainstorm about

Hip Hop Beats and

infidelity and Jealousy names women are
. Rhymes excerpts
jealousy Fused, Independence, called
Interdependence
14: Addictions: Fact Sheet about alcohol and
substance abuse, | domestic violence Numbing the Pain Why do | use
pornography, Substance abuse and relational excerpts guestionnaire

gambling, etc.

abuse

15: Anger and stress

Awareness Wheel

Anger Funnel
Anger/Control Log

Real feelings and core hurts

Excerpt from Anger
DVD

viii
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SESSION/TOPIC

: Self angering
thoughts/ self
talk

HANDOUTS

Awareness Wheel
Self-Angering Thoughts
Self-Defeating Thoughts
Positive Self Talk

Cool/Hot Thought Substitution
Gateway Project/Self Talk

FILM/ VIDEO

EXERCISES

Handouts

17:

Progressive
relaxation

Breathing Exercise
Progressive Relaxation
Calming Down

Excerpt from Anger
DVD

18:

Non-abusive
parenting, child
safety planning

Fathering Log

Nurturing Wheel

Children of Divorced Parents
Why do children misbehave
Logical Consequences

Common parenting situations/
practical applications

Parenting Styles of Abusive Men
How well do | know my child
What children learn from abusive
fathering

Talking to children about violence
The right move

Bitter Memories

Brainstorm
pros and cons of
corporal punishment

19:

Buttons and
triggers; time out
techniques

Time Out

Buttons

Partner Agreement

When your partner blocks your path

20:

Communication
techniques

Feeling word list

Basic Guidelines for speaking
Assertive, Aggressive, etc.
Reflective Listening

Words to Enhance Communication
Active Listening

Anger DVD
Chapters 2 and 3

21:

Communication:
differences,
nonverbal,
interdependence
and empathy

Nonverbal communication stoppers
il nstructionso
The art of apologies

Anger DVD
Chapter 3

Men are from Mars
excerpts

Guidelines for fair arguing

22: ?eosrglllljct?on fair Six steps for resolving conflict Anger DVD
arquin Conflict Escalation Chapter 2
guing Handling Criticism
Feedback from Others
Graduation Personal goals and self evaluation

Group Evaluation
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ORIENTATION

Welcome- Program Philosophy and Purpose (15 min)

1 Introducethe programandprovidea general overview athe curriculum and group
process.

1 Anticipate resistance.Consistent witta Stages of Chang8QQ process and
Motivational Interviewing K1) principles, the overview of program philosophy should
anticipate that many clients may be confused or have strong feelings about the
requirement that they attend this program. (Miller & Rollnick, 2002)

1 Explain rationale for court-ordered participation. Court felt they could benefit from
taking some timeat reflect more closely on the manner in which they are conducting
their relationships, from learning more about relationships in general, and in particular,
from expanding their repertoire of conflict resolution skills and anger management
strategies.

1 Normalize the experience Emphasize that they are not alone in this and that, in fact,
many people could benefit from learning more about these things. Stress that the goal of
this group is to provide opportunities for clients to do this, but that what thesti the
information is totally up to them. As many of them came here to avoid jalil, tell them you
recognize they have some hard choices to make about their lives.

1 Affirm commitment to participant autonomy/responsibility . Emphasize that in this
regad the clients are the experts on their own livéisat information will be presented
for theirconsideration, but that the focus of the group will be on the clients clarifying for
themselves their own values and goals for intimate relationships. Moréwower
responsibility for any decisions or changes made will rest totally on them.

1 Explain collaborative role of group leaders Group leaders are interested in
collaborating with them to assist them, within ethical limits and the program commitment
to nan-violence, to achieve the goals they set for themselves for their relationships.

Review of group contract and group ground rules (25 min)

Distributethe contract. Review and discuss. Leaders should make clear that the contract provides
the boundariesleemed necessary by the county for a working relationship, but also stress that,
within these constraints, the leaders are invested in learning about what is important to the
clients, in helping them to make the group a worthwhile experience. tawatonale for the

group ground rule$ that they provide a safe atmosphere for sharing. Discuss confidentiality
and atmosphere of respect, equality, -nalence and personal responsibility Also include
therapist contact information and emergency contaornmdtion. Ask group members if there

are any other group rules that would facilitate the establishment of a safe atmosphere.

Introductions of group members (30 min)

Ask members to briefly introduce themselves, giving their name, country of origin, name of
partner, children, current living situation, and something important about themselves or that they
like to do. Put this list on the board for all to see.
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Closing (5-10 min)
1 What struck you most from group?
1 What would you like to talk about or hear abouthe future?

1 What are you wondering about for yourself this week?

Rationale

This first session is important in setting the tenor for the whole group. It establishes the therapist
stance to be used throughout the group as one of respectful, esvqudiddboration with clients

within a relational context that has cleadgfined parameters and limitations. In this way, the
leaders are demonstrating, by their treatment of clients in this session, a way of being in
relationship that, for some clientsay be entirely new. Thus, the therapists are, from the outset,
providing the clients with new and alternative ways of relating to others, as well as establishing a
contextual framework that will provide them the opportunities to explore, experience and
experiment with these new possibilities for themselves in light of their owrdstdfmined

goals and values.

While the respect for client autonomy appears at first blush to be contutig¢ive, it in fact is an

essential ingredient of the program shiould be remembered that many clients come from social
contexts in which abuse is the norm and the
considered an essential ingredient of manhood. Thus, if clients are to attempt and maintain
lasting change,tiwill take considerable sedssurance and independence to break with these
societal norms and to claim for themselves a different set of values. Consistent with Ml strategy,
the task of the therapist is to provide the client with the opportunity taateahow well his

current choices and values are serving him, and to provide a menu of attractive options for
personal change (Miller & Rollnick, 2002).

Note that Closing segments (starting this session) and Ghec¢ktarting next session) comprise

an inportant part of the group process, and will be used throughout the group. These segments
provide an opportunity to involve the clients in reflecting on the process of the group and the
impact it is having on them. They also permit the therapists to ¢sala effectiveness of
sessions and to gauge where the clients are in the change process. Equally important, these
segments communicate to the clients that the therapists are interetted@nn their interests

and needs, in their feelings about theugr and in what is going on in their lives. Finally, the
therapists will describe the strategies that they will use to reduce attrition from the piiogram
namely, that they will either call or personally handwrite a note to clients when they miss a
sessio. The purpose of these strategies is to reinforce to clients that their participation is
important both for themselves and for other group members and that the whole group is
diminished in its ability to function when even one client misses a session.
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Orientation to Group

Welcome to J & E Associatednc. (J & E) and Montgomery County Ma r yAbaserd 6 s
Intervention Program. Yobave been referred to the Abused Persons Program of Montgomery
County for anger management/counseling. Your program will hdwsied by J & Ewhich has

been providing counseling programs for federal, state, and local agsince4985.

Below is some important information for you:

Contact Personsand Telephone Numbers
To leave a message for your group leader, cal 2404857

For other questions, or problems you may contact:
Joyce Chapman(240) 777-4592
Raffi Bilek (240) 777-4857

Please be prepared to leave a voice message. Speak aedtbgve a number iyou wish to be
called back.

If you have a crisis situation whewir offices are closed, e.g. over the weekenahaa holiday:
Crisis Line (240) 7774673 (HOPE)

When you begin group, your ¢eaders may provide you with other numbers where thay be
reached.

Bad Weather Policy

In the event of severe weather coralis (heavy snow, icy roads, hurricane,)agcoups may be
cancelledDo not assume they are cancelgthout first checking with us. Groups do not go by
Montgomery County school closings. On the other hand, if Montgomery Couiltings are
closed, chaces are we will not be meeting. When in doubt, call one of the numbers above. We
will try to announce cancellations in a timely fashion.

Any groups that are cancelled must be made up. We are obligated to present 23 weekly sessions.

Paymentof Fees

Fees e to be paid bgheck or money ordermade out to J & E Associatdsc. You must stay
current in your paymentsThere is a charge of $20.00 for all returned checks and no further
checks will be accepted once a return check has been received from the bank
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MONTGOMERY COUNTY
HEALTH AND HUMAN SERVICES
ABUSER INTERVENTION PROGRAM
GROUP RULES ACCORDING TO THE PROGRAM CONTRACT

1. You have been referred to either a seven session or tiferg/session program. All
participants attend the same Phase | Groogividuals who are required to attend a twethiree
week program will then be transferred to a sixteen week group. If you are currently referr
six weekprogram,complete those groups and are than referred to the full program, you wil
given cralit for completing Phase I.

2. The group is confidentialDo not share the names and situations of other members with a
outside the group. By law a group leader must break confidentiality if we believe someont
imminent danger of physical harnr,ia the case of child abuse or neglect and abuse of the
elderly.

3. Timeliness Participants are expected to be on time for all sessions. Participants will not |
given credit for attendance when they arrive later than ten minutes after a sessionrzbgiang
be asked to make up the session.

4. Regular attendands expected at all timeNo one under the influence of alcohol or drugs w
be admitted to group.

5. All electronic devicesnust be turned offwhen entering group.

6. Your partner/the complainawvill be notified of your referral to this program, your attendanc
and your completion or necompliance with the program. The complainant will not be told
anything you say in counseling.

7. Your are expected to acknowledge that physical abuse is inajgpecf criminal behavior; and
that verbal abuse is an inappropriate means of communication. You are expected to be
committed to learning newiolent, norabusive strategies for solving problems with other pe
Anyone unwilling to make such a commitnevill be dismissed from the program.

8. If your intake counselor or group leader determines that you need special treatment such
substance abuse assessment/counseling, psychiatric evaluation, parenting class, etc., thi
part of your program trésment plan and must be followed. Failure to comply will result in
dismissal from the program.

9. Cooperation/Disruptiondf you are in a group, the leaders have responsibility to remove frc
group anyone they believe is not benefiting from group ppation or who is interfering with
the groupbs progress. Such removal aft:¢
the program.

10. Homework Participants will complete all homework assignments between sessions and t

any written workat the next session. Anyone with difficulty reading/writing will be paired w
another group member or courweio assist in completing work.

11. Fee paymentpayment of all fees is a condition of compliance with the program.
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Montgomery County
Department of Health and Human Services
Behavioral Health and Crisis Services
Abused Persons Program
1301 Piccard Drive 1st Floor, Suite # 1400
Rockville, Maryland 20850
24071 777-4210

You have beemeferred to the Abused Persons Program for counseling. The program is a
minimum of 23 weeks. The counseling service is for those who are experiencing abusive
relationships and have been required by a court or other agency to attend counseling services to
prevent its reoccurrence. The Programoffers an opportunity to discuss these situations and
personal relationships with Domestic Abuse counselors and othesreterred individuals with

similar problems. It offers an opportunity to develop an undedstg of how abuse occurs and

what changes you can make to prevent abuse in the future, including:

1 recognizing and avoidingoasive situations and stressors,

1 developing more effective communicatiamdarelationshigbuilding skills,
1 acquiring real power #t comes from equal and satisfying relationshipsl
1

understanding the laws that protect people from abusive behai\ayu have a Protective
Order that prohibits contact with an individual, following the rules of the order are
most important to protect yourself from any additional involvement with the courts.

Consistent attendance and being on time for your group is important. You are assigned to the six
week Phase | Group that meets on Tuesday at 7:30. All Phase | groups meet at 1301 Piccard Dr.,
Rockville MD 20850; phone number 2407-4210.

Please be advised that if you do not follow through with your program, we are required by our
certification to notify the agency that referred you to our program, i.e. the court, probation or
childwelfare. hi s may result in a fiShow Causeodo hear:i

Note: Abused Persons Program and Montgomery County Department of Health and Human
Services Offices at 1301 Piccard Drive are served by the 63 and 5©Rildases connecting
with Rockville andShady Grove Metro Stations.

* The Abused Persons Program is a Maryland certified Abuser Intervention Program.




New Beginnings Orientation




PHASE 1






New Beginnings Session 1. Stages of Change

SESSION #1: STAGES OF CHANGE

Introductions: Have men describe what they did to get intoghmup. Try to get him to focus
on his actions.

Values and Hopes (optional handout: Values and Behavior)
What do you want to use this class to work on in yourself?

What part of your situation are you willing to take responsibility for?
What behaviors do yomeed to change?

= =4 A4 2

What did you create in your relationship that led up to the final incident that took place?
1 What do you want to use this class to work on in yourself?

We believe that men have 100% choice eto how t
change anything for the man to choose to be nonviolent. She may need to learn or change for the
relationship to become healthy and to last, but not for him to choose his own behavior.

During this group we will encourage conversation to analyze yeliefs, understand where they
camefrom, be conscious of them and look at the consequences of those beliefs.

Optional Videos

1 Up the Creek Man telling his friend that his wife has left him and taken the kids, his friend
asks if he has hit heragain,lhee | i eves shedl |l come back, gets
her father blames her.

9 Tactics of Men Who Batte6Scene 9(5 min) He hits her again, she tells him to leave, he says
he is changing but slipped, hemtiedd &t trhaed chi
anymored S ¢ e (® min)Vidlates contact order to come by the house and threaten her
with her kids being taken away from her in order to hurt her.

Review theConceptof Stages of Change

Major points: change takes time and practice. Wenofry new things several times before
finding the change that works best for us. Review Stages of Change Gfapbidtified from
exercise by Fredrickson and Babcock)

Stable
improved lifestyle

Preparation Action
(making changes)

Thinking Maintenance
(contemplation)

Relapse

Not thinking

(pre-contemplation)
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Distribute Stages of Changegraphic handout.
Explain the stages in easy to understzmohs.
1 Precontemplation = Unconcernatb(e sn 6t see a probl em),
Contemplation = Thinking about change,
Preparation = Getting ready to change,
Action = Making change,
Maintenance = Maintaining changsd
Relapse= Sliding Back

= =4 -4 A A

Distribute RecommendedReading Listto those members who want this resource.

Optional Handout Trauma Symptom Checklistfor members to do at home for self reflection;
offer to connect with resources for other treatment if they feel they need that referral.

Review of Maryland Charges and Their Meanings

Definition of Stalking: A repetitive pattern of unwanted, harassing or threatening behavior
committed by one person against anothBnis @an include telephone harassment, being
followed, receiving unwanted gifts and other simit@haviors. Four out of every five stalking
victims are women.
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Perception
Adapted fronCatholic Social Services @¥ashtenaw County BRIDGH®cilitator manual 2009

Purpose: Provides a visual understanding of how what we see is not always all that ésahdr
lays the foundation for the important role perception plays in deciding to be abusive.

Implementation: There are 4 pictures in this exercise. The order of their placement is
intentional. All 4pictures have 2 different images in them, dependingeospective.

The first picture shows a young woman with her face turned away, a bonnet logadeaind a
low lace collar at her neckn that same picture is the image of anwigman with a wart on her
nose, facing sideways, with a cap on her head.

The seond picture is similar to the first. Again there is the image of a young wonnaed
away with a feather in her hat. The second image in that picture is of aowldn again with
the grand hat becoming a scarf over her head and her face tuprefllen Picture 2 is similar to
picture one so that the participad¢xperience wittpicture 1 might influence their perception of
picture 2.

Picture 3 has the imagestofo silhouette faces facing toward each other and a vasieatice in
the white. This piture is slightly more difficult to differentiate, but buildirn the experience
from pictures 1 and 2 participants are now working on refocubgigperception.

The fourth picture is the most complex. It is the image of a skull floating in the clobds.
second image is of a woman looking at herself in the mirror of her dressinghabéges of the
skull becoming the back of heself.f. womands head

Participants are supposed to write down what theyasd then share it in grpuor with other
group members. During group facilitators will find a range of experience. Some parseijpiant
say they have seen these pictures before and already know what flheages areOthers will

see only one image but when told there is ars#ciind it immediately. Stilbthers will see only
one image and will actually need someone to go over and #maw physically, where the
second image is. Some people will say now that they kheve arawo images they see them
immediately and wonderadw they missed it befor@thers will still have difficulty seeing the
second image, even if they saw it briebgfore. Some participants might become upset or
frustrated i f t hreage andanmayadctivedy eebuff asBigstance andauikat

or other group members.

a
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Perception is ctical to the elements of choicBacilitators need to draw on the observations of
the groujds interactiorand show the range of responses.

The points are:

There is often more to something than what weaillytsee
Sometimes we need to look more closely at something to see another perspective
Sometimes we need help from others in order to expand our perception.

't isndét always easy to see a seconhd per sy
process.

5. The more experience we have looking for another perspective the easier it idike do
the pictures)

6. The final and most important point is that if someone can only see one sioi@éthing
they are definitely missing something. There is a tendenmyatd to see things as black
or white, right or wrong, good or evil, but in reality most of the world falls into the
category of gray.

HwnNPE

This exercise is designed to get across the point that there is always more than tmarsyde
situation.The concept operception plays a critical role in the decision and choice to be abusive.
Learning to expand perception from this exercise opens the door for understandirtg how
expand perception in their interaction with partners and others in their lives.

Facilitator Key Points
1. There ardwo images in every picture.
2. Facilitators are responsible for making sure this exercise is regularly proceggsedpn
i f participants doné6t bring it up.
3. Where possible make the points about perception using observationspebpie in the
group that day.

4. Emphasize that if they only see one side of anything they are definitely missing
something.

5. Connect perception of pictures with how perception influences choicesatiubre.

6. The perception concept is key to understandingoehand should be referreddtien by
facilitators.

10



New Beginnings Session 1. Stages of Change

Perception Page
How | see things at the time.

Look at pictures below angrite downwhatyou see. When you are finished, compare with other
group members diring to group for discussion.

Picture #1 Picture #2

What do you see in Picture #1? What do you see in Picture #27?

11



New Beginnings Session 1. Stages of Change

Perception How | see things at the time. Look at pictures below and describeyatnatee.

Picture #3 Picture #4

What do you see in Picture #3? What do you see in Picture #47?

12



New Beginnings Session 1. Stages of Change

New Beginnings - Values and Behavior

Name

We often feel better about ourselves when our behaviors match what we value most in life.
Think about what matters to you in life anasaver the following questions:

1. What do | value most in life?

2. What kind of person do | want to be? What kind of qualities do | want to have or be known
for?

3. What do | want for my relationship and family?

4. Now review what youdve written above.

T Put an AXo0 by the places above where your
give yourself a pat on the back. It often takes a lot of effort to accomplish a good match
between our behavior and our values.)

T Put a Go (f or feyaurbehavyor tevideteer neatchyyouwn \@aldes.l i k

T Put a 2?0 for the places where youbre not
your behavior and your values to match.

A
A

13



New Beginnings Session 1. Stages of Change

Optional Exercise: Stages of Change Statements
(adapted from exercise by Fmétkson & Babcock

Have members identify the stage of change that each of these statements reflects.

T Ités O. K. to use violence or try to contro

T Although at times itodés diffi cuwednttolingl ém wor k
behavior in my relationship.

T More and mor e, |l 6m seeing how my violent o
partner.

T I'ém finally making decisions about what 16

violent or controlling ways.
T Ther eds n o onvamy violentoaayggressive impulses.

T I 6ve been pretty successf ublviolenhinmmye mai ni ng r
interactions with my partner, although | sometimes slip.

T While 1 &m getting a | ot better at it, | st
aggressive impulses when my partner does something really, really irritating.
T Ié6ve tried to change, but thereds nothing

control until my relationship until my partner changes.

T I'dm beginning t o sneacontrollngin rmydelagonshipand v i o |
that this is a problem.

T 10m beginning to see that | sometimes try
our relationship.

T 1d6m actively practicing new ways of relati
violence or control.

T Al't hough | havenot been violent or control
me to act this way again.

1 [I'wish | had more ideas about how to end the violence and aggression in my
relationship.

T I'ém actually doi ng < moredntholling gehavior, netjusip my v
thinking about it.

T The violence or aggression between me and

T I1'ém reminding myself that my wusing violenc
problem.

T I decided that tellai pgomyeenlof i 81 phondiofhamn

T Although I 6ve stopping using physical viol
intimidate my partner into giving me what | want.

T More and more |1 O06m realizing that wusing of
what | wantiswr on g . | 6ve stopped trying to contr
psychologically, but sometimes still struggle with the old urges that allowed this
to happen in the first place.

14



New Beginnings Session 1. Stages of Change

Recommended Reading List for Men Who Batter

Bancroft, Lundy & Silverman,al. The Batterer as a Parent
Bancroft, LundyWhen Dad Hurtdom

Bass, EllenThe Courage to Heal

Bower, Lee Masculinities & Violence

Carlson, RichardDon 6t Sweat the Small Stuff for Men
Geringer Woititz, Janet & Garnter, Alahife Skills for Adult Chidren

Gondolf, Edward & Russell, Davié¥lan to Man: A Guide for Men in Abusive Relationships
Harbin, ThomasBeyond Anger: A Guide for Men

Hunter, Max Abused Boys
Katz, JacksonThe Macho Paradox
Kilmartin, Lynch The Pain Behind the Mask

Paymar, MViolent No More: Helping Men End Domestic Violence

PotterEfron, RonaldAngry All The Time 2" Edition, Emergency Guide to Anger Control

Stark, EvanCoercive Control

APP, AIP Progam, Batterer Readindist update2011.01.11

15



New Beginnings Session 1. Stages of Change

Stages of Changéiandout

Adapted from the AWorking in Partners

Stable
improved lifestyle

Preparation Action
(making changes)

Thinking Maintenance
(contemplation)

Relapse

Not thinking
(pre-contemplation)

16



New Beginnings Session 1. Stages of Change

THE TRAUMA SYMPTOM CHECKLISTTSG33)

How often have you experienced each of these reactions within the LAST TWO MONTHS? Please circle the number that fits
your answer. Put an answer fockatem. (Some of the items in the following questionnaires may seem to repeat themselves.
However, please answer each item so it is possible to score each of the pages. Thank you.)

Never Occasionally Fairly Often Very Often

1. Insomnia (trouble getting to sleep) 0 1 2 3
2. Restless sleep

3. Nightmares

4. Waking up early in the morn

5. Weight loss (without dieting)

6. Feeling isolated from others

7. Loneliness

8. Low sex drive

9. Sadness

100AFl ashbacksd (sudden, vivid

11.ASpacing outo (goi)ng away i
12.Headaches

13. Stomach problems

14.Uncontrollable crying

15. Anxiety attacks

16. Trouble controlling temper

17.Trouble getting along with others
18.Dizziness

19. Passing out

20. Desire to hurt yourself physically
21.Desire to hurt others physically
22.Sexual problems

23.Sexual over-activity

24.Fear of men

25.Fear of women

26.Unnecessary or over-frequent washing
27.Feeling of inferiority

28.Feelings of guilt

29.Feelings that things are fiu
30.Memory Problems

31.Feeling of not always being in your body
32.Feeling tense all the time

O O O O O O O O O OO O O O O O O O O O O O O 0O O O o0 o o o o o
P R R R R R R R R R R R R R R R R R PR R R PR R R R RR R R R PR PR
N RN D NN RNNMNMNMNDRNDMDNMNDNRNONRNONNDNDNODNDNDNNDRNDNODDNDNDRNDNDDNDNDNDDRNDNDDNNDN
W W W W W W W W W WowWw W W W W WwwWwWwwwWwwwwwowwowowoww w ow

33.Having trouble breathing

J. Briere & Runtz, 1992

K:app-cty\program formglient formdTraumaChecklisk.doc
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New Beginnings Session 2: Defining Abuse

SESSION # 2: DEFINING ABUSE

Group leaders should be familiar wiBlelected Maryland Domestic Violence Laws

Power and Cortrol Wheel Exercise

1.

N

o gk w

Say you knowthatno one is really using all the stuff on the P&C wheel but if they were
what would it look like? If they say respect, still push for what that would look like
should be sex whenever they want, kids are taken camaeazfls cooked, house clean,

|l aundry done, no family to contend with, n
What message is she getting if this is the house she liveEim7(t 6 s my house n:
sheds stupid,etc) ] make the rul es

How would that make her feel?

If this is how she is feeling what behaviors will you see her do?

So what names can we call her if she is acting this way?

So now that she is a we can treat he

Optional Videos

T

| t 6s Not L.i(oktienal) VigHeittds and eeatories. Ch 1 degrades wife in front

of party, Ch 2 angry about dinner and kids when he comes home, Ch 3 Puts down her
mothering, uses kids to get back at partner, jealousy, Ch 4 browbeating into sex,
pornography, Ch 5 healthy relationship (23 min total)

Power and Control Tactics of Men Who Batter Scene 3:He 6 s angry at he
thinking of his needs first, she pSaepes bi |
1> He wonot eat but instead takes car an
plans to use the car, he puts down her cooking and refuses to watch hiScérid 13

He states his power to decide where the money is spent, fights in front of the child, she
wonbét accept his apology.

Deck the Halls Father pushes for a holidaypabyut doesndédt support th
demands, puts her down at the party, has expectations of roles, angered that wife kisses

the boss goodbye, argue, he verbally puts her down, she pushes his button to get him to
explode, he hits her, then apologizes

Distribute_handout: Exercise 1: What is_Abusefattached) (modified from Fredrickson and

Babcock).

1. EIl i cit participantsd®é opinions about whet h
handout is abusive.

2. Ask gquestions that help group members develop their oarkimg definition of abusive
behavior. For exampl e: Letds talk more abo
Develop a working definition for the group: e.g., violent or controlling behavior, doing
something to someone against their will; intemte | di srespect of an
independent personhood.

3. Explore whether participants think abuse is a problem: e.g., Is abuse a problem? Onal
10 scale how big of a problem do you think abuse is if it occurs in a relationship? If not a
zero, why t? (This question gets participants arguing for why abuse is a prelseen
Miller & Rollnick, 2002.)

4. Flesh out problematic aspects of abuse (e.g., legal & moral problems it causes; damage

to relationships with partner, children; damage to-isspect

19



New Beginnings Session 2: Defining Abuse

Power AND CoNTROL WHEEL

ical and sesoual assaults, or threats to commit them, are the most apparent forms of domestic viclence and are usually

the actions that allow others to become aware of the problem. However, regular use of other abusive behaviors by the

batterer, when reinforced by one or more acts of physical viclence, make up a larger systemn of abuse. Although physical as-

saults may oocur only once or occasionally, they instill threat of future violent attacks and allow the abuser to take control of
the woman's life and droumstanoes,

Power & Control am is a particulardy helpful tool in understanding the owverall pattern of abusive and violent be-

haviors, which are used by a batterer to establish and maintain control ower his partner. Very often, one or more violent

indidents are accompanied by an array of these other types of abuse. They are less easily identified, yet firmly establish a pat-
tern of intimidation and control in the relationship.

COERCION

. INTIMIDATION:
W | e,
ing out threats to do using locks, adions,

" and gedures, Smadhing
something o hurt her. v n
Threstening to leave her, |  hings. Destroying her
comimit suicide, or repart mpﬁﬂ‘v— Abuging pets.
her to welfare, Making playing weapan.
her drop dharges.
Making her do illegal

EMG‘I“IGHﬁ. AHLEIE:
Putting her down, kg her
feel bad about heroslf. s
Eal'n;hername:. ek ingg hoer
think the's crary. lernhd
mes. Humiliati

king her feal 1-,;

MALE PRIVILEGE:
Treating her like a servant; making
&l the big dedbone, acting like the
“master of the castle,” being the
m to define men's and women's
£

POWER
AND
CONTROL

E.CGHQMIC ﬂﬁﬁ:
eventing her

ar Ineepn;a job. hﬂam%
adk for mo E-w\;her an
allcrwvance, Takding her money
Mot betting her knonaw about or
henre acce s bo family iname.

ISOLATIOM:
Controlling what the doeg,
whho ghe seag and talks to,
what the reads, and wherne
she goes. Limiting her
ouside invohement.
Lising jealousy to judtify
adions,

USING CHILDREM: MINIMIIIHGH&EH'I'IHG

Maldng her feel guilty AMND BLAM
about the children. Uging | Making kght of the abuse
the children to relay aned meot taking her comoerng
e LEage. Llﬁlu absoud m'iausly. ﬂm
wigitation to haras her., the abage didn’t happen.
Thure stening to take the SHifling regpond ibility for

chibdren swaye ﬁﬂu& I:-el::rm: Senying

VIOLENCE

Davaloped by NATIONAL CENTER
Dhcwmaei e A e rout Pfior Projec on Dxumestln and Barual Vol ancos
ﬂﬁ;ﬁﬁm et Eralzing = semErEliimg « SERFFALY
e Produced and distributed by: P12:409 020 (pcas and fazt - S mederong
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New Beginnings Session 2: Defining Abuse

What is abuse?
(adapted from exercise by Fredrickson & Babgock

The line between abusive and naiusive behavior in intimate relationships is not always
clear. Many people find themselves very confused aboutoitné&people label almost every
OSKI@A2NI GKSANI LI NIYSNI R2Sa GKIFaG GKSe& R2yQi
extreme violence, as justified by even small insults or oversights on the part of their partner.
Still other people hold the opiniorhat violence is never a justifiable response to conflict in an
intimate relationship.

In the following exercise, you will read about Hank. Hank is a new group member who has been
ordered by the court to participate in anger management counseling. Iretteéscise, we want

G2 1y2¢ o6KIOG @2dz GKAY] lo2dzi 1lyl1Qa FOGA2ya

RNl ¢ (KS fAYS gAGK NBaLISOG G2 11Fy1Qa oSKIJA
2ySaK LT @&2dz 4SS y2yS 2 Twolld Wahkhave to Qal fardyglido | a
consider his behavior abusive? Why do you draw the line where you do?

Hankodos Dil emma

2
|

Iyl O02YS&a (2 3INRdzL) 6KS FANRG 6SS{ LINBGde +y3

daK2dzZ R 0S KSNBI o0eSadprodsnS HdaIS states thaf he Ghinks Kis @rtner
aK2dZ R 0S Ay O2dzyaStAiy3ao 1S adrdisSa aGKFG AT
A0dzLIAR Of I 3a-Pyas S5IdMNFY IAIOKSOHKI G KS OFfftSR
punched her irnthe face during the incident that got him arrested. When the facilitator asks

y
KA

Iyl AT KS (GKAyla (GK2aS 0SKI@ZA2NBR 6SNB?I 0dzaA D

walked in on her and one of her guy friends sitting on the couch drinking He&.S Qa LINR 6 |
KIFgAy3a 4SE 6AGK GKA& 3Idz2 o¢

Over the next few weeks, Hank does not use physical force of any kind with his partner.
However, he does use the following behaviors in his interactions with his partner:

1. Sands over her during arguments.

Belittles her in front of other people.

Tries to stop her from seeing certain friends or family members.
Threatens to throw things at her.

[ ff&a éKSNI aFl

Secretly searches through her belongings.

o0k W
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New Beginnings

Session 2: Defining Abuse

1S fa2 O2YLX FAya | 62dzi (KbBhadorf f 26 Ay 3 | aLISO0 &
1. 6{ KS yI 3a& YScal2fYISUAT SBK S KBA ellzad 62y Qi aKdzi
2. a{ KS OdzNBESa FyR a¢SIFINA i YSodé

3.a{ KS GNASa (G2 O2yuUNRf YSoé

4. A{ KS KA@gH24¥S% TANBA D&

5. { KS GNRSa (2 fSI@g8 KSYylLOAKI RAlAFaAAADSHS
When asked byi KS 3ANR dzLJ £ SIF RSNE |yl aléa KS AayQid N

is or has been abusive. Instead of taking a position one way or another, the group leader uses
Hankd dzy OSNIF Ay deé& & |y 2 LILJ2 NI dzy Adhatisam is®di LI 2 NB

I 6dzaA S O0SKIFIGAZ2NY !''a GKSe& NBFESOU 2y 1lFyl1Qa a
OSKI @OA2N) A& | 60dzZAAOSd ¢KSe (St Iyl @Ge®atd AG F
aKS OFyQil aYlF1S¢é¢ KAY Rpohsilé forkhaw/ i TespbngdsRio HerS Q& |
hidKSNJ INRdzLJ YSYOSNAR RA&aF3INBS® ¢KSe aSS 1 Iylc

LI NIYySNDRa | OGAzyad 2KIFG R2 é&2dz GKAY (K
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New Beginnings Session 2: Defining Abuse

What Counts as Harmful Behavior?

In general, harmful behavior is any action which caus@s pr harm in someone else. As you can
imagine, there are an infinite amount of actions which have the potential to cause pain or harm and
many of those are not necessarily intentional. However, at Emerge, we look at those actions which are
either intentional or those which may initially be unintentional, but become a harmful pattern of
behavior.

The following list contains some examples of harmful, abusive, controlling and violent behavior, as well
as the effects that they may have caused. If you havesdoything on the list to a partner, chances are
that you understand the damage that can be caused to a relationship. At Emerge we ask group members
to identify how they have harmed others so that they can work to keep them from happening.

Haveyou ever hit, pushed, grabbed, threatened, frightened or intimidated your partner?

Is your partner afraid of you?

Are your children afraid of you?

Are you concerned that your behavior is harming your relationship?

Have you broken promises about changi&pavior?

Have you ever punched a wall, banged a table, or broken something during a disagreement?

Have you ever grabbed your partner during a disagreement, attempted to stop them from
leaving, locked them out or restrained them in any way?

Do you pressre your partner to do things your way, even when you know your partner
doesn't want to?

Has your partner ever said 'you're always trying to control me'?
Do you use names, patowns or swearing to control your partner?
Do you put the blame onto your paer for things you are responsible for?

Have you found yoursekeeping score' of the wrongs your partner has done to you in
order to hold those things against them?

Have you ever blamed your abusive actions on alcohol, other drugs, ,stregamily
problems?

Have you cheated on your partner or been sexually abusive in other ways?
Have you ever been accused of mistreating your children?

Are you concerned that your children are being emotionally or psychologically harmed
because of the way you treat yopartner?

Has your partner complained about jealous or possessive behavior on your part?

When you do something that hurts your partner, do you just say "I'm sorry" and then
expect acceptance of your apology without making any change in how you wefelfur

© Emerge: Counseling & Education to Stop Domestic Violence
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New Beginnings Session 2: Defining Abuse

Emotional Abuse Checklist
Do you have an emotionally abusive relationship?

Does she have to get your permission to socialize with her friends?

Do you accuse her of cheating when she lethwe$fiouse to do errandsc?

Do you feel she should get your permission or approval before spending money?

Do you ever tell her that no one else will ever want her?

Do you threaten to harm yourself or her if she ever leaves you?

Do you go through her pse, mail, email or text messages?

Do you put down the way she looks or dresses?

Do you use things against her that sheds ¢
Do you try to restrict her socializing with family or friends?

Do you tell her swomén® not as good as ot her
Do you eavesdrop on her phone conversations?

Do you get upset when she comes home later than you expected?

Do you feel that you get to make the rules in the house and she should follow them?

When angry do you give her the silent treatment or refussk about things?

Do you tell the children that she is a bad mom? Or undermine her parenting?

When you know youdve upset her do you try
Do you feel since she is your partner she is obligated to have seyowi?h

Are her interests and feelings as important as yours?

Do you make her change her schedule or appointments because you think she should be
doing something else?

= =4 4 4 4 5 -5 5 -5 -5 42 -5 -4 -3 -5 -2 -3 -5 2
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New Beginnings Session 3: Cycle of Violence

SESSION #3: CYCLE OF VIOLENCE

Welcomeand Check-in (5-10 min)
Questions or thoughtsom last group and review. Review of life this past week.

Presentation: Cycle of Violence Theory (10 min)

1 Introduce Cycle of Violence:One pattern people describe can be seen in this film. Point out
how partners in film went throughree distinct phaes(tensionbuilding, abuse incident,
and honeymoon period) that have characteristic behaviors and a predictable course. Note
that this process is called the cycle of violence, and that this sequence of events typically
traces a risen tension, an expkion of abuse and a calming down period. Describe likely
behaviors, thoughts and feelings each stage of cycle, drawing on examples from film and
group discussion.

1 Distribute Handout: The Aggression Cycldnvite clients to reflect on whether they have
noticed this pattern in their relationship with their partner.

1 Discuss implications of repeating the cycleExplain that an important part of the concept
is that the cycle is cyclical, in that it typically recurs again and again unless there is real
change.If there is no real change, i.e., if the initial problem(s) is not handled, then the couple
typically returns to the beginning and will repeat. Once started, experience has shown that
major intervention, usually legal action or a major effort to chasgeguired to break this
cycle. Moreover, if not interrupted, experience has shown that the cycle tends to repeat with
increasing frequency and likelihood of lethality.

Optional Videos

1 Bitter Memories. (optiona) Dating violence between high schookazpuple, see the son
come home and witness his father hitting and arguing with mom which brings back
memories Jealousy, control, repeating the cycle. Discussion can be about examples of Male
Privilege, cycle of generational violence, examples of cofdierheaning, insults, financial,
etc.) discussion about why calling a man a
feel pressured to exert control over others
mend di scussi on a bouthisfatheqd mRjob f eel s a

1 DecktheHallsFat her pushes for a holiday party but
demands, puts her down at the party, has expectations of roles, angered that wife kisses the
boss goodbye, argue, he verbally puts her downpssiees his button to get him to explode,
he hits her, then apologizes, fights with hi

Discuss:What struck you most about this film? What did you notice about the interactions
between the two partners? djou see any patterns? Did you see the three phasedyfclee

of Violence and where? What do you think each of the partners was feeling at different stages of
interaction? Why do you think the conflict escalated the way it did? What things gidrthees

try to keep the conflict from escalating? Why do you think these strategies were ineffective?
What other things might either party have tried to keep manage the situation? What do you think
prevented them from trying these alternatives? OmoalO scalghow responsible do you think

the man was for his violence? If greater than zero, why not zero?
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SelfAssessment (25 min)

Distribute Handout: Repetition of Cycle of Violence(not attached) Ask clients to mark the
following:
1. Where theysee their current relationship in terms of the progression from mild abuse to lethality?

2. Where they believe their relationship would be in 5 years if they continued to see their present
partner and the present trend in their relationship continued &bogév

3. Where their relationship would be in 20 years if the present trend continued?
Ask clients to share their results. If the client reports any trend toward increasing violence in
guestion 1, 2, or 3, ask the client to expand on why he sees that Adsodwhat does the client
make of the trend. How does it feel to the client to see the trend? On a 0 to 10 scale, how much
does the trend concern him? If concerned at all (i.e., more than zero), ask the client to explain
why heds not at zero.

Justified Abuse ExercisePut the following signs on the walls around the ro@trongly agree,
agree, disagree, stigly disagree. bBlve them walk to the side of the room with their feeling
about the statemerAd d ot h e r s heardhia droupyifoyou@vant.

It is ok to hit her:

T When she isnodt raising the children right
T When she isnot contributing to the househol d inc
T When she doesndédt do her job of being my partner
1  When she yells at me
T  When she hits me
T When she woné6ét | et me | eave to cool down
1 Whenske i s fAcrazyo
T When doesnot come home when she said she woul d
1 When she hangs out with the wrong people
1 When she dresses wrong
1 When she spends my money
T When she doesné6t have sex with me
It is ok to yell at her:
When she isndét raising the children right
Whens he i snét contributing to the household inconm
When she doesndt do her job of being my partner

When she yells at me

When she hits me

When she wondédt | et me | eave to cool down

When she is fAcrazyo

When doesndét come home when she said she woul d
When shéangs out with the wrong people

When she dresses wrong

When she spends my money

When she doesndédt have sex with me

=4 =4 =4 =8 - -8 -8 -8 - -8 -9 -9
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, -
P
Z @ 0

HOUSE OF RUTH

MARYLAND

The Cognitive Process of Abuse
This scenario is an account of how an abuser may think, feel, and
eventually act: '

A woman is granted a Protection Order against her abusive partner; it
requires that he leave the house. Even though he is not supposed to be near
her, he drives by her house every night.

He notices something.
(The light is on in her house.)

He makes an assumption.
(She is home and is not answering the door.)

He has an emotional reaction.
(He feels angry and frustrated because she doesn’t answer the door.)

He begins negative talk
(She won't get away with this. She can't lie to me.)

His body reacts to emotiona.i tensions and his
negative self talk.
(He gets tense, making a fist, heart pounding.)

He decides he is justified in abusing his
victim.
(How dare she lie to me about being home.
She is cheating on me. It is okay for me to
break down the door.)

He abuses her.
(Breaks down the front door, runs upstairs and
punches a hole in the bedroom door.)

He denies the hurt he has caused. ‘ . ,
(Ilove you so much I can'’t stand the thought of you being
with someone else. I didn’t even really hurt you.)

He minimizes his abusive behavior and blames her for his actions.
(If you hadn’t made me leave I wouldn't be this jealous. I really didn’t
do anything that wrong. You know [ love you.)

It begins again....
HE NOTICES SOMETHING

Developed by Janﬁ Jackson
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1)
O
g
f a. Denial & minimization of incidents |

The Aggression Cycle*

Explosion Phase {

a. Violence |

b. Verbal aggression '

¢. Uncontrollable discharge
of tension

J' Major destructiveness

5 Postexplos!on Phase

i a. Jail
l b. Termination from program or service

\ ¢. Financial costs
d.

B

Escalation Phase

b. Increase in hostile self-talk
¢. Intimidating body language

Loss of family or loved ones
d. More frequent and intense anger

Guilt, shame, etc.

|
|
i
!
|
I

Perception of Explosive Outburst

Adapted from the Cycle of Violence by Lenore Walker (1979). The Battered Woman as published
in Anger Management for Substance Abuse anatéliélealth Client, US Depbf Health and

Human Services

The key to understanding the Aggression Cyclsiderstanding the key steps teatealation:

1.

Talk BEFORE there is an angry outburst about each of your triggers and how you prefer
to be interaad with when you or they are getting upset

. During the Escalation Phase you or your partner may be able to suggest you/they do an

activity or remove themselves from what is triggering them to try to avoid the crisis.

I f you candt a v o ithds istnbt ¢he tine polintesact orriry t@ haaesae |,
conversation with the perspjust try to avoid interaction if possible and let them calm
down themselves.

As they deescalate you can suggest they try tisalm down activitg that you had
previously agred ta

Listen to what they hee to say, use reflective listening, and modify responses for any
future outbursts.
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Rationale. The films and the ensuing discussion of cycle of violence theory use the change
processes otonsciousness raisingjramatic relef and seltreevaluation It permits group
members, initially, to view domestic violence from the position of an outsider, thereby providing
an additional perspective for members to consider. TheHémconsiderable emotional and
evocative power, bubecause it raises the issue of DV indirectly rather than directly, it allows
participants to objectively reflect on and discuss the dynamics of abusive interactions from a safe
emotional distance. The discussion is gradually personalized, with membeagsirhatied, but

not expected to share their own experiences. It is expected that the film and ensuing discussion
will prompt the member to privately begin the process of making connections to their own
behavior and internal experiences, perhaps long b#feseare ready to voice these connections

to the group. The important thing is that members are exposed to new information and given the
opportunity to evaluate where they stand in relation to an accepted, objective, external indicator
of relationship disess (Miller & Rollnick, 2002) To this end, cycle of violence theory is
presented to participants as one framework for understanding their experiences, but most of the
emphasis is on increasing their awareness and eliciting their reactions.

An important echnique used in this sgon that will be used througtt is asking the clients to

rate their concerns about a given issue on a 0 to 10 scale. If the client shows any signs of
concern the client is asked to explain the reasons for the concern: Whyuaseay2 and not a

0? This approach involves the client himself in making the arguments for change. If the reverse
guestion were asked.d., why are you not at a 10?), the exact opposite could be expected to
happen-- which would likely decrease, rathéhan increase, motivation to change (Miller &
Rollnick, 2002)

29



New Beginnings Session 3: Cycle of Violence

30



New Beginnings Session 4: Oppression vs. Respect

SESSION 4: OPPRESSION VS. RESPECT

The concept that the natural order of things is hierarchical is at the heart of their belief in their
natural right to be in charge and set and enfoutesrand roles. Use the pyramid to discuss
hierarchical/authoritarian structure of relationships asckfitects on people and relationships,

show how the person at the top has power over the others and how violence is often used to
maintain that structureDiscuss how respect, love, friendshamds uppor t for each
aspirations are benefits to partnerships. Discussion of beliefs is at the heart of helping men think
critically about how they want to lead their lives and what they want their intirelat@onships

with women to be like.

Optional Videos

1 Hip Hop Beats and Rhymes(optional) Ch 5: calling women bitches etCh 6 calling each
other negative insults, homophobia

i Choose Respect

Words To Describe Women Exercise
Part 1: Brainstorm with he group all the words you hear to describe wonmeriuding nasty
ones), then cross off all the wortthat

refer to an animal

are sexual behavior or body parts

infantilize,

are food or

categorize women (as trophjesc).

Then cross off any wordsaht t hey woul dndt wan orthatlfarenotr mot h
respectful.Then ask about how the way we talk about woraféects howwe think about

women.

= =4 =4 -8 A

Part 2: Brainstorm stereotypes about womerg(esneaky, gold digger, talks too much, only
goad for sex etc).

Part 3: Change the title on thieoard (but not the stereotypgso fpeopl e of <col or
t hes e SAskiiflthe stefedtyp@sare trudsk whether itis fair to believe these stereotypes

about all people of coloAsk howsomeonewill see things differently if they do or do not have

these stereotypesHave a discussion how stetypes can affect how people interact with each

other
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Hierarchy Pyramid Exercise - handout and exercise
Draw the pyramid on the board (see thaunt).

Three sections have them desitre the power of each sectionaf split them into groups
representing the sections), then describe the feelings of each section towards the other sections

- Canuse socieconomics (rich, middle clasand poor)racesand then men vsvomen

- Can ask these questioh o a r 2 Wiiat kind of violence do you use®/hat are
you insecure about? How do you gain acceptance? What are you afraid of? What kind of
access do you have? How do you get your needs met?

Examples
Top: power to reward and punish, create rules and shape values, control systems and institutions,
contr ol time and mobility of others, control

Middle: Enforces rules that are established at the top, desire to be at the topontéenaing

the bottom, believe in the myth that hard work will move one to the top, fear losing what they
have and ending up at the bott omé

Bottom: free labor, low pay, economically dependent, defined as defective, no say over
resources, time and mobilityeacontrolled, opposition is harshly punisked

Ask where in our society are there systems like this pyraimaVe they ever been on the bottom
or the top? How does it feel?

Ask: Alf you are recreating this your home, how does your partner feel?

Use the handout questions in conjunction with the above questions to complete this exercise.

Optional Handout: Give to clients to review on their own for sedfflection.

Abusive Behavior Self Inventory
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HIERARCHY EXERCISE[

LAW ENFORCEMENT
CHURCH

BUSINESS

WORKPLACE
HUMAN SERVICE

EDUCATIONAL
INSTITUTIONS

MEDIA
FAMILY

MEDICAL

GOVERNMENT

JUSTICE SYSTEM

1. | Who makes the rules?

“2. What tactics are used to maintain the status quo? -
3. “How do people at the top justify their positions?

4. If people are in the middle, who do they align with?

5. How do people blame themselves for being at the bottom?

6. What would this system look like if it were not closed?
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Questions About Hierarchies

1. How do the people at the top get power over other people?
2. What is the difference between the violence of people at the top and the violence of people at the bottom?

3. What is the difference between the insecurity of the people at the top and the insecurity of the people at the
bottom?

4. Who defines people’s choices in this system?

5. How do the people at the top gain the acceptance of the'people at the middle and bottom?
6. How do people at the top explain who is on the bottom, and why?

7. How might people at the top use those in the middle to maintain the pyramid?

8. How do public institutions in our society reinforce the pyramid?

9. How might people at the top encourage those in the middle and bottem to be dependent?
10. What do .people in the middle gain or lose by advocating for those at the bottom?

11. How might people in the middle (eg. social workers, police, and community workers) distance themselves
from people at the bottom?

12. What ways might people deny or cover up that the pyramid exists? How does that affect how people see
hierarchies? From the top? From the bottom? From the middle?

13. What ways do people at the bottom feel de-humanised? How and why does that happen?
14. How might change from the middle and bottom be punished in the pyramid? »

15. Give examples of how people at the top assume their reality to be the best or only one. What effects do
these assumptions have on the people at the bottom and the middle?

16. Give examples of how people at the top claim to be victims of people at the bottom? How do they come to
believe this? o ' : : .

17. What are some examples of hierarchies that work well for ALL participants? How and why do they work
well? -

18. How can pyramids be adapted to improve the autonomy of those with less po@er?
19. What are some ways to organize people without hierarchies? How do decisions get made and acted on?
20. What are the common fears about non-hierarchical structures, and iow might they be addressed?

21. Do you find yourself preferring more hierarchical or less hierarchical structures in your life? Why?
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ABUSIVE BEHAVIOR SELF INVENTORY

When we stop denying and minimizing the seriousness of the abuse to women by men who say they love them, then
change can begin to take place. Below is a list of behaviors for you to do some self-evaluation. Please put an (X) by
the behaviors you used. Then in the blank write how many times these behaviors have occurred in the last 6 months.

Verbal Abuse:

) ___ Yelled at her () ___ Called her stupid

)___ 1 0O0dzaSR KSNJ 2F &aQNSgAyIAt f S\IEI!\/NE’RRJEI a

) ___ Threatened physical harm () ___ /1 fftSRddzRENI I @&

) ___ Threatened sexual abuse () __ /1T fftSR KSNJI daoAdOKE
) ___ Threatened to use weapons ()__ /1 FftftSR KSNJ I aaf dzié

) ___ Threatened to Kkl her () ___ Called her other namesvhich?)

) ____ Threatened to harm kids () Other

sychological Abuse:

Followed/checled up on her
Questiored her every expense
Prevened her from working

Not allowed her to have money

Threw or broke her belongings

Not allowed her to use car
Threatered divorceunlessshecomplies

() Refusedo keep a job
()
()
()
()
()
()
Asledwho she was with or talked to ()
()
()
()
()
()
()

Bewé¢ Y2y Se 2y f O02K2f Kk RNHZA &
Prevened her from going to school
Threatered to destroy property

Hit objects like wall or table

Not allowed her to use phone
Require reports of where she was
Expresedintense jealousy

Prevened her from seeing her friends
Prevened her from seeing her family
Triedto control her in any way
Manipuated her with lies
Threateredto take the children

Came home drunk or high

Put down or insukd her friends
__ Put down or insuled her family
_ _ Droverecklessly to frighten her
Harmed, threatered or negleced pet
Tookcar keys, money, checkbook
Threatered to harm the children
Other

ysical Abuse:
Punched her with fist
Slapped or spanked her

)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
h
) Attacked her with a knife
)

) ___ Grabbed or carried her
)

)

)

)

)

)

)

)

)

e

)

)

)

)

)

)

)

)

___ Attacked her with objects

____ Attacked her with a gun
Triedto hit her with car

Pusled her out of car

Triedto drown her

Banged her head on walbr floor
Threw something at her

Hit her while pregnant

()
()
()
Pinned her against wall ()
Pusted or shovel her ()
Tried to choke her ()

Bit or scrached her ()
Pulled her hair ()

_ __ Twiskedher arm ()
()

()

()

Kicked or kneed her Burred her
Stod or sat on her Abusel her children
Held her against her will Other

xual Abuse:
Fored herto have sexvith you ___ Actedangry or pouedif denied sex
___ Withheld sex
___ Made accusations of affairs
__ Demankedad g K24S o0loeé Aa Alé
R S Y Hay éffdirs with others
____ Criticized her looks
_ _ Laughed aher

()
Forcal her to have sex with others ()
Fored prostitution ()

___ Forcalthe use of objects ()

___MadS a1l Ayl1éé &aSEdz ()
Hurt her sexually ()
Put her down sexually ()
Other

w
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SESSION 5: GENDER AND CULTURAL EXPECTATIONS

Introduction

How the individual (male) values himself and his actions is largely associated with the collective
cultural (male) value system and/or the-sulturalalliances. This influences his expectations of
himself and others in his life. Unfulfilled expectations can trigger interpersonal conflicts, self
angering thoughts and/or seléfeating thoughts.

Goals

)l
)l

T

T

Develop awareness of diversity of cultural backgr@uashong group members.

Develop awareness of cultural changes/shocks in everyday life andaterrelationships
such as transportation, school, and business relationships. Relate to Awareness Wheel.

Devel op awareness of A Culst ufirAec cSuhlotcukroa tainodn op rbo
newcomers and natives in a rapidly changing technological society.

Devel op an understanding that expectations
stress/ conflicts in our i nt ehiclpRemforoertVmlencer el at i
and Abuseo0)

Optional Videos

T

Tough Guise Chapters 15 Media portrayals of men, violence = respect, what a man is vs
what he is not supposed to be, where do we learn what manhood is? Statistics about men
committing violence.

Ya No Mas. Vignettes.Chapterl, a. blames her about money, kids see him hit her, b.
accuses her of cheating, c. puts down her frieGtapter2 a. ?, b. puts her friend down, hits
her and then apologizes, c. jealous, wife leaves, drinkihgpter3 he hits ler and she

leaves to go to sheltg28 min total)

MensWork. VHS. Role-plays and panel talkFour roleplays, discussion about what it is to

Aact | i ke a mano .anbDi sousacbnl akeuth Wwowmagr ou
groups without poweDi s cussi on ab o-ustta fea eohcept? Discussiont r ol 0
about Anger, Trig@eémny and Al 0 statements
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The Concept of Male Privilege
Facilitators need to understand and be comfortable with this concept. Male privilege is found in
many systems in societfadapted from Bridges curriculum)

T

Personal belief systemsWhat roles should women or men have, how should they behave.

Examplewo men often feel l i ke failuresthisf they <c
beliefisoftennur ur ed by many familial and religious
herplaceand fAstay for the childreno regardl ess o

single feel less significant than those with male partners.

Social ystems:Magazines, TV and maes send women messages about how they are to be

slim and beautiful to be valued. The media also sends messages that women are responsible
for interpreting mends behaviors, and knowin
same ti me snhoew sthooou Induncoht okr s hedl | be viewed e
valued more as they age especially if they are still procreating. An assertive man is seen as
professional and competent whereas an assertive female is more likely to be seen as a cold

bitch.

Econamic system: Men are still paid more than women and jobs that are dominated by men

are often paid more regardless of the education involved. When children are sick women are

more likely to stay home from work than men due to the notion that women arertiiveirsu

and therefore women lose more pay than men do. If a pregnant woman or one of childbearing

age and a man of the same age and skill level apply for the same job, the woman is more

|l i kely to be turned down becanoakeooWwi kthet pkec
time away from work, whereas men are rarely questioned about their parenting

responsibilities.

Judicial system: Women are often sentenced more severely for the same crime and are often
not offered plea agreements. Women involved osfitution are often arrested whereas their
Johns arenot.

Relationship system:JudeeChristian weddings are organized around the concept of the

pure woman and the father i s expected to fAgi
in the patrilinealpacti ce of women taking menés | ast na
men rarely if ever have the same expectation. In many societies a woman can be stoned to

death for not being a virgin before marriage whereas men are not. Similarly, women with

multiple partners are considered whores or sluts whereas men are considered more

masculine.

Parenting system:men are often given bonus points, special praise or recognition for doing

the same things that women are expected to do as part of being a matheking time off

from work for a sick child, going on field trips, arranging play dagtés). Women are often
expected to fAcare for t he-tintkegopbssed even when t

Government:women di dnét get t he r i ddsttelectedofficialst e i n
are men.

Job/Career system:Men are assumed to have earned their job#& muibften speculated
about womernhattheygottheir position because of affirmative action, nepotism or sexual
favors.

Religious systemsmost religions tradionally have had male clergy only. In some cultures
when women were menstruating they were considered unclean. Some cultures used to expect
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a woman to kill herself if her husband died because hewatenot of value without him

(Hindu).
Cultural Brains torming
Have group members brainstorm while you write
or fAdut i e shad irtthe aulturean whiehnthey were raisgabint out similarities and
di fferences. Then have tpeatedfromiwsnten. Behsare th paveb s 0 ¢
them include: wage earning, safety, child rearing, decision making, child custody

The Roots of Merd s ioleviceagainstWomen
Adapted from Violent No More by Michael Paymar

The Superman Myth. To be a man means stggh and toughness. fienexhibit any feminine

gualities they are usually met with hostility. In all types of media women are stereotyped as weak
and overly sensitive and that is regarded as something men shouldlsetefore men often try
tosuppresswemends power because it threatens their
that men should be in charge.

What 6s the worst t h? n@ptyioawn alanhamdduta fnvéhna t (
when a man sayseéo

Exercise prainstorm a list)

Thedefinition of being a man is not to be a womancluding emotions, sensitivity, caretaking,
nurturing, housework, unempl oyment é

If someone believes that all womeur children) are

How would you treat or interact widowoman?

What message woultlis give the woman?

How would this make the woman feel?

How wouldsheact? {f ou will see a selfulfilling prophecy)

Context of Violence Exercise
(relating to male privilege)

Brainstorm a chart

Types of violence used

Intent of the violence

Beliefs

Impact on opposite sex

How would the world look
different if they stopped being
violent?
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=A =4 =4 -4 -4 = =A =4 =4 =4

==

Discovering Male Privilkege

From Bridging Perspectives, Gateway Violence Intervention Program

Iflhave chRNBY Yy R I OFNBSNE y2 2yS gAff GKAY]l LQY &St ¥Fa
If I have children but do not provide the primary care for them, my masculinity will not be called into

guestion.

LT L KIS OKAftRNBY |yR R2 LINREIR RS2 NINJEU NEBE2 NR AWSE NE2 NI
even marginally competent.

If I choose not to have children, my masculinity will not be called into question.

If | seek political office, my relationship with my children, or who I hire to take care of them, vislifgyo

not be scrutinized by the press.

LT L Y ySOSNILINRY2GSRZ AiQa y20G 0S0OlFdzaS 2F Y& aSEd
The decision to hire me will never be based on assumptions about whether or not I might choose to have

a family sometime soon.

| can be confidentthat my emorkersg 2 y QG G KAy {1 L 3I20G -enti®aghthat SOl dzaS 2 F
might be true.

| am far less likely to face sexual harassment at work than my femaleders are.

9SSy AT L atSSLI gAlGK | €20 2F 62YSysIutekK NN M&E  ixK SOE
Fye YIFES O2dapbasBingdd NI (2 aaf dzi
LT LQY + GSSy 2NJIRdZA G FyR AT L Oly adle 2dzi 27F LN

On average, | am taught to fear walking alone after dark in public spaces much less than ray femal

counterparts are.

| do not have to worry about the message my wardrobe sends about my sexual availability or my gender
conformity.

In general, | am under much less pressure to be thin than my female counterparts are.

LT LQY y2i 02y @¢le\disathvanfdgds airé relativety dhitalCaincheds$ to ignore.

LY L Y KSGSNR&SEdzZ £t Ai0Qa AYONBRAoOfE& dzyft AalSte GKIG
My elected representatives are mostly people of my own sex. The more prestigious and powerful the

elected position, the more this is true.

2 KSy L a1l G2 asS$&E (KKS @2LBSNEK 2-yNBA yL GKAHNE SF I O ink LISNA 2
the organization the person is, the surer | can be.

LT LQY OIFINBfSaa 6AGK YemyBMNAGBAY3I Al 62yQiG 6S FGGNROGd
The grooming regimen expected of me is relatively cheap and consumes little time.

LT L odz2 I ySg OFNE OKIFIyOSa INBE LQft 6S 2FFSNBR | 0o
| can be loud with no fear of being called a shrew. | can be agigeewith no fear of being called a bitch.

My ability to make important decisions and my capability in general will never be questioned depending

on what time of the month it is.

| will never be expected to change my name upon marriage nor be questidned.i R2y QG OKI y3S§ Y
Every major religion in the world is led primarily by people of my own sex. Even God, in most major

religions, is pictured as a male.

Most major religions argue that | should be the head of my household, while my wife and clsitarela

be subservient to me.

If lhave awifeorlivd y IANI FNASYRXZ OKIFIyOSa INB 6SQfft RAOGARS dzL
the labor, and in particular the most repetitive and unrewarding tasks.

If | have children with a wife or girlfrighs  OKI yOSa | NB aKSQff R2 Y2aid 27F (K
the most dirty, repetitive and unrewarding parts of child rearing.

If I have children with a wife or girlfriend, and it turns out one of us needs to make career sacrifices to
raisethech f RNBy > OKIyO0Sa INB SQfft 020K lFaadzyS GKS OF NB
On average, | am not interrupted by women as often as women are interrupted by men.
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Learning about Relationships and Roles z Group Exercise
Learning about relationships and roles
Group Exercise

Discuss with your partner and write down notes to report back to the whole group.

What did you learn about relationships from your family, your
community, and/or your culture of origin either directly or
indirectly?

1. Looking at your own origins what was one message you received about
“family” or “relationships™?

2. What were you taught or what messages did you receive, about men and
their role in relationships?

3. What were you taught, or what message did you receive about wemen and
their role in relationships?

4. What other things in your life have shaped how you view family,
relationships, and the roles of men and women?

Discussion Questions:

Did you and your partner have similar experiences?
What influences did culture, religion, economic status lmon y our experiences?
Give a few examples of how your beliefs translate into behaviors.



New Beginnings Session 5: Gender and Cultural Expectations

What does it meantoyouwhenamangsas s omeoneéeé

adapted from Alternatives to Domestic Aggression, BRIDGES program

Throws a ball like a girl:

Acts feminine:

Is emotionakoftlike a woman:

Is a pussy:
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SESSION 6: DEALING WITH CONFLICT

Welcome
Check-in (5-10 min)

Questions or thoughts from last group and review. Review of life this past week.

Introduction (5 min)

1 Explain concepof violentc ont r o | a swhieh, like dry othesdeaisior has
both pros and corthatcan be weighed and balanced. Provide an example from
elsewhere in life.

1 Point out that people who have made changes in their handling anger/use of abuse report
that thinking this through has helped them make change.

Visit from former client (20 min) - optional

Introduce program graduate as someone who dedidadthe benefits of changing and
committing to norviolence outweighed the costs. Invite graduatexjdagn why he decided to
change, what his change process was like, and how his life is different as a result of the change.

Group Discussion & Exercise (30 min)

1 Introduction: Explain that the group will now consider the pros and cons of making a
personalcommitment to notviolence. As part of this process, we will look at the
advantages (payoffs) and disadvantages (costs) of how you deal with conflict. Give five
examples of violent and controlling behavior. What are the payoffs and costs for someone
who might use these behavi@rdnvite group members to brainstorm.

1 Write down what members say in columns. (Be sure to include and note effects on children.)

Distribute handout: Costs and P@ffs of Violent or Controlling Behavior. Review and
discuss, pmting out the shofterm nature of payoffs and loagrm nature of disadvantages.

T Exerci se: Ask each individual to write down
t hey deal with conflict (i .e.., vV i 0 tomsDt or
Invite members to share their cons.

1 If time permits, ask members to share their payoffs and have group help members brainstorm
more appropriate methods of obtaining it (even if these may mean giving up something
important to them).
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Topic: Commitment to Non-Violence (15 min)

Explain that some people who are trying to becomewviglent and more in control of their
anger find it helpful to make a personal commitment to-violence. Ask members to whether

they can see any benefit in makingersonal commitment to nenolence for themselves? If

yes, what benefits? Can they see any way that making such a commitment might be helpful to
them in maintaining control of their anger? If yes, how? If no, ask on a 0 to 10 scale how
confident theyare that will never again, under any circumstances, find themselves at risk for
losing control and be tempted to become violent? If less than 10 (total confidence), ask whether
theythink making a personal commitment to adalence might help to make timeeven a little

more confident in their abilities and perhaps move them from a 9 to a 10?

Rationale. This final session using internal or experiential change processes culminates with a
focus on the pros and cons associated with violent behavior. , Tiiassession on group
member soé6 Adeci sional bal anced regarding domes
curriculum when group members are most likely to tilt away from their previous reluctance to
change (during preontemplation and contergbion) and toward an active commitment to

change (i.e., preparation, action and maintenance). As such, this is an important pivotal session
making use of the previous experiential group work that has attempted to increase awareness of
the many costs assated with violent behavior. This is reinforced by the dramatic experience

of listening to an abuser who has undergone a similar change process.

On the other hand, motivational interviewing suggests that the therapigtsmaintain a
reflective listenig stance in order to foster genuine meaningful change. The therapists should be
cautious to not be too active in generating actual reasons to change or to encourage mere
acquiescence regarding the pros and cons of violent behaviare motivation to chage
necessarily requires an active consideration
this exercise will go a long way toward fostering change. This session focuses on decisional
balance as well aself liberation which reflects the belig¢hat one can change and the making of

a commitmento change (Daniels & Murphy, 1997)
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PAYOFFS AND COSTS FOR ABUSIVE BEHAVIOR

Payoffs Costs
Physical Arusho Shame, low-self esteem, embarrassment
Revenge She retaliates and escalation occurs
Satisfaction Lack of satisfaction; loss of self-respect
Feels good: calm and relaxed More stress, tension, anger and rage
Relief from Stress, Tension, Anger/Rage Ruined relationship; loss of intimacy and trust
De-escalation Chemical abuse
Quiet Loss of power and control
Honeymoon Fired or lose time from work
Power and Control Make a fool of yourself
Reduces powerlessness Tear cAJown. manhood;‘ goes

doesndt hit womeno

Tells everyone whoo6s bo Lookridiculous and childish

Legal: arrest, record, jail, fines, time and energy,
probation, child support, loss of kids

Avoid coping and dealing with your issues; they

Enforces machismo, restore lost manhood

Carries on male tradition of domination/violence

get worse
Escape from shame Loss of friends
fEezclf:]Zi fear, hurt, sadness and other unmanly Physical injury, death, suicide, medical bills

Hurts her: loss of her special qualities, she
becomes angry, resentful, withdraws sex and
affection, leaves

Shuts her up, changes the subject
You get in the last word

Makes her do what you want her to do
Makes her listen to you
Avoids dealing with hurtful or difficult issues

Do not have to use as much force next time May have to use more force next time
Permission to be violent again

Loss of respect, hurts kids, kids learn to use
violence, lack of safety and security in home

It is up to you to decide whether tipayoffs are worth thecostsfor abusive behavior. The
payoffs usually happen right after abugéney do not last very longThe costs $8n some time
after abuse. They tend to last for a long time.

The payoffs are based on valid needs. For example, everyone wants a sense of power and
control in their lives. Abusive behavior is an unacceptable way to get your payoffs. You will get

a muwh deeper, longer lasting sense of power and control when it is over yourself. You do not
have real power and control over anyone else. Full acceptance of responsibility for your abusive
actions includes accepting the costs and payoffs. As unpleaghet@ssts are, you do not own

your violence unless you gracefully accept the consequences.

Discussion QuestionsWhat did you create in youelationship that led up to the final incident
(not what she did) What part of the incident are you willing tok&aresponsibility for? What
behaviors do you need to change?
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Control Log
(Have them do a log about when they were controlling or abusive to a partner

1. Actions (what you did)

Intent (what you were trying to accomplish)

Beliefs (why you thought it was @y to act the way you did)
Feelings low does this make the partner feel?)

Impact on the partner, the kids, famigtc

In the future | plan to: (list nenontrolling behaviors)

S

Can use to analyze stories:
1. Describe the behavior
a. Ex: lock up the food
2. What wa going on in the relationship before the event that led up to the behavior?
3. What was the conflict about Msow you chose to react to the confhict
4. What message does it give?
a. Ex: |l 6m in charge, my needs are more I
5. What is he effect?
a. Ex: hurt, angry, belittled, dismissed, unappreciated, ignored

b. Her behaviors might be: a messy or clean house, withholding sex or cheating, not
parenting or overly protective with kids, not looking good or looking perfect,
withdrawing, arguing, lbedient, sneaky, lying

6. What was the payoff to what you did?

7. How were your partner, the children and finally, your relationship affected by the violence?
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CONTROL LOG

Men’s Education Groups

Name

Date

1. ACTIONS: Briefly describe the situation and the actions you used to control your partner (statements, gestures,
tone of voice, physical contact, facial expressions).

2. INTENTS AND BELIEFS: What did you want to happen in this situation?

What beliefs do you have that support your actions and intents?

3. FEELINGS: What feelings were you having?

4. MINIMIZATION, DENIAL AND BLAME: In what ways did you minimize or deny your actions or blame her?

5. EFFECTS: What was the impact of your action?

On you

On her

On others

6. PAST VIOLENCE: How did your past use of violence affect this situation?

7. NON-CONTROLLING BEHAVIORS: What could you have done differently?
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New Beginnings
PLEDGE OF NON-VIOLENCE

CHOOSE TO COMMIT TO NON-VIOLENCE IN MY
RELATIONSHIPS FROM THIS POINT FORWARD.

SGNED DATE

OR

| DO NOT CHOOSE TO MAKE A COMMITMENT TO NON-
VIOLENCE AT MY RELATIONSHIPS AT THIS TIME.

SGNED DATE

49



New Beginnings Session 6: Dealing with Conflict

50



PHASE 2






New Beginnings Session 7: Manhood and Fatherhood

SESSION 7: MANHOOD AND FATHERHOOD

AToday, we will talk about f at her ioougchimnerd t he
We 61 | start by remembering what kind of model
to remember one time when yofather provided you a good example about how to treat your

mot her with respect. I f you didnét grow up wi

or any other father figure.o

Brainstorming:

Men are supposed to beé.

Men are supposed toé.

Menar e supposed to haveeé..

Men are not supposed toé.
Fathers are supposed to beé
Fathers are supposed toé..
Fathers are supposed to haveé.
Fathers are not supposed toé

Optional Videos:

1 Tough Guise Chapters 2225: Focus on Performinylasculinity (posg, playing a role,
threat of violence) Chapters 283: Focus omiWhy do boys become violenéaVhat are
they seeing in our culture that equates violence with manhood, gaining respect by
disrespecting othePs

1 Something My Father Would Da Stories of thee men who grew up with abusive
fathers. Kids overheard the fighting, talked about how the kids felt, upset over seeing self
repeat patterns. Talking about wants for own relationship with children. Talk about
making the choice to change their own behayibs. min)

o Activities: Ask who the men identify with the most and why
A What struck you about each story?

What do these stories tell you about the effects of violence on children?
How does DVeffect children across the lifespan?

How do you think the cultes of the men affect their life choices?

If your children were being interviewed for a documentary what would
they say about you?

If you are a father how do you want your children to remember you?

What do your children need from you? What do you nee wifterently
to get close to that vision?

> > >

> >

59



New Beginnings Session 7: Manhood and Fatherhood

Fatherhood

Questions to bring discussion:
Whatwasyoure x peri ence o keéeithgrinbgt hefadher or f
What messages digu get aboutourself and about being a father?
Do you have goositive vision or ideal of fatherhood?
Is this a motivating factor foyou?
How wouldyoulike to be remembered kypur child(ren)?
Did you get exposed to good fatherhood skills?
Doesyou have some good models of fatherhood fygrar culture?
What kind of relationship do you currently have with your children?
What kind of relationship do you want to have?
What are you worried about?
What do you think your children are worried about?
How do you think violence at home affects your children?

Whatis your best memory from childhood? Whatyourworst?

Complete these sentences:

| am a good father becauseé.

| could be a better father by ¢éé

This is what | want my children to remember

This is what I donot wé@ é t them to remember a

60



New Beginnings Session 7: Manhood and Fatherhood

MASCULINITY TRAPS 35

MASCULINITY TRAPS*

Handout

As you review the self-talk that represents masculinity traps, ask yourseif the following questions:
1. Which of these masculinity traps do you recognize in yourself?
2. Would you like your son to grow up with these masculinity traps? Why or why not?
3. How do men suffer when they are stuck with these masculinity traps?
4. What are some of the positive aspects of these beliefs?
“l can never show my feelings. Always be tough.”

“Never show any weakness.”
“Never do anything ‘feminine.”
“I have to be in control at all times.”

“I must win.”

“l must be successful at everything!”
“Don’t back down from a fight.”
“Always try to win arguments.”

“Be on top by finding fault in others.”
“Real men solve problems by force.”

“My possessions and success are the measure of who | am.”

“My value equals my paycheck.”
" “My car and my clothes and my house prove what kind of man | am.”

~

*Adapted with permission from Daniel G. Saunders.
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38 STOP DOMESTIC VIOLENCE

RIGHTS AS A MAN~*

Handout

© ©® N ® O b W N p

XY
(=

- As a man, | have the right to show my feelings and express my fears.

As a man, | have the right to change and the right to choose the direction of my change.

. As a man, | can ask for help when | need it and offer help when | think it is needed.

. As a man, | have the right to ask for what | want and the wisdom to know that | cannot always get it.

As a man, | have the right to tell people when | cannot fulfill their expectations of me.

. As a man, | have the right to consider new ways of thinking, acting, and relating to people.
. As a man, | am not obliged to live up to the stereotypes of how | am “supposed” to be.
. As a man, | have the right to acknowledge my frustrations, disappointments, and anxieties.

. As a man, | can choose to take responsibility for my actions and not allow other people’s behavior to

push me into choices | do not want to make.

. As a man, | have the right to show my strength by choosing not to act abusively toward someone who

angers me.

*Adapted with permission from Wachter & Boyd (1982).
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Learning to be a Man

1. WHO WAS THE MOST IMPQRTANT PERSON TO TEAE YOU HOW LITTLE BOYS
AND MEN BEHAVE?

2. NAME FOUR THINGS THATYOU LEARNED FROM HM.

3. WHAT DID HE DO TO TEACH YOU DISCIPLINE?

4. How DID HE RECOGNIZEYOUR SKILLS AND SUCESS?

5. How DID HE TREAT YOUR MOTHER?

6. HOW DID YOUR PARENTSDECIDE WHO WAS RESP@SIBLE FOR TASKS ATHOME?

7. WHO MADE THE DAY -TO-DAY DECISIONS IN YOUR FAMILY ?

8. WHO HAD THE POWER ANDHOW DID YOU KNOW THAT?

9. WHAT FEELINGS COULD FEOPLE IN YOUR HOUSESHOW?
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SESSIONS 8 AND 9: FAMILY TREE

Introduction of Material
Introduce topic using an example to illustrate how attitudes or behaviors are passed down from
parents to children.

Group Activity / Discussion
For the next two sessions have each man put his family trébeohoard. Use the attached
handouts to help the men start to conceptualize their families.
Suggested questions/topics from group and leaders:
1 Identify and discuss issues of abuse and loss from family trees
1 Ask each member to discuss earliest memoriesboise and loss
1 How many men witnessed men abusing their mothers? Discuss feelings then, wishes and
regrets.

1 Discuss substance abuse in family of origin

1 Discuss significant losses due to abandonment or death

1 Discuss significant patterns members learaleout themselves from looking at their
family trees

1 What irrational ideas, patterns or negative/positivetadfwerepassed down in your
family?

1 Identify gender roles and relationship styles in the family

1 Where did you learn how a woman/man shoul@ &¢hat did you learn?

1 Who was your main role model?

1 What power and control tactics were used in your family?

Handouts
Genogram

Anger and the Family
Family History

Family Tree Exercise
1. DRAW A FAMILY TREE OF YOUR PARENTS, BROTHERS AND SISTERS (AND OTHER
SIGNIFICANT PERSONS LIKE GRANDPARENTS, AUNTSND UNCLES).

2. ON THIS TREE, NOTE WHETHERNY PEOPLE EXPERIENCED

Deaths

Marital Problems
Separation or Divorce
Multiple Marriages

3. FOR EACH, NOTE WHETHER REASONS FOR THESE INCLUDED:
Violence
Alcoholisn’Drug Abuse
Communication Problems
ExtramaritalAffairs
Other Significant Problems
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ANCER MANAGEMENT for Substance (se ond Plental Health Clionts

Suggested Remarks
(Use the following script or put this in your own words.)

Anger and the Family

In these sessions, you will explore how anger and other emotions were displayed by your par-
ents and in the families in which you grew up. For many of us, the interactions we have had
with our parents have strongly influenced our behaviors, thoughts, feelings, and attitudes as
adults. With regard to anger and its expression, these feelings and behaviors usually were
modeled for us by our parents or parental figures. The purpose of these sessions is to examine
the connection between what you have learned in the past, in the families in which you grew
up, and your current behavior and interactions with others now as adults. You will be asked a
series of questions concerning your parents and families. This is an involved and often emo-
tionally charged topic, so if you are not comfortable answering any questions, you do not have
to do so. Also, because there is a natural tendency to want to elaborate on family issues
because of their emotional content, please focus on answering the specific questions:

1. Describe your family. Did you live with both parents? Did you have any brothers and sisters?
Where did you grow up?

2. How was anger expressed in your family while you were growing up? How did your father
express anger? How did your mother express anger? (Possible probes to use: Did your par-
ents yell or throw things? Were you ever threatened with physical violence? Was your father
abusive to your mother or you?)

3. How were other emotions such as happiness and sadness expressed in your family? Were
warm emotions expressed frequently, or was emotional expression restricted to feelings of
anger and frustration? Were pleasant emotions expressed at birthdays or holidays?

4. How were you disciplined and by whom? Did this discipline involve being spanked or hit
with belts, switches, or paddles? (An assumption of the anger management treatment is
that no form of physical discipline is beneficial to a child. Empirical studies have shown that
nonphysical forms of discipline are very effective in shaping childhood behavior [Barkley,
1997; Ducharme, Atkinson, & Poulton, 2000; Webster-Stratton & Hammond, 1997]).

5. What role did you take in your family? For example, were you the hero, the rescuer, the vic-
tim, or the scapegoat?

6. What messages did you receive about your father and men in general? In other words, in
your experience, how were men supposed to act in society? What messages did you receive
about your mother and women in general? How were women supposed to act in society?
(Note: Many of the messages group members have received differ from messages that are
socially appropriate today. Point out the changing roles of men and women during the past
three decades.)
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7. What behaviors, thoughts, feelings, and attitudes carry over into your relationships as
adults today? What purpose do these behaviors serve? What would happen if you gave up
these behaviors? (The group leader should help group members see the connection
between past social learning and their current behavior.)

Homework Assignment

Have group members refer to the participant workbook. Ask them to monitor-and record their
highest level of anger on the anger meter during the coming week. Ask them.to identify the
event that ma@le them angry, the cues associated with the anger-provoking event, and the
strategies they’ used to manage their anger in response to the event. Remind them to continue
to develop their anger control plans.
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Genogram Conventions
Female
Male

Living together -- some peaple make a distinction between married
(solid line) unmarried (dotted line)

A separation / divorce is denoted with a line through the link

A squiggly line can be used to denote an uncertain or complicated
arrangement (e.g., the man is not currently allowed in the home
but the couple do not consider themselves to have “broken up”)

*

A death is denoted with an X through the symbél

People who live together can be grouped by circling them together

JTEE L

Other important notations for children are show below:

RN N R D W

Identical Fratemal = Biological Foster  Adopted Pregnancy
Twins Twins Child Child Child

Exampie: Juan and Kathy have two children, Serena (age 4) and Tomas (age
2). In addition, Juan was married before (to Louisa) and there is one child
from that relationship (Linda, age 14). Juan, Kathy, and their two. children
reside together.

Louisa Kathy

Serena (4) Tomas (2

Linda {14)

Caring Dads: Session 2 35
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SESSION 10: EFFECTS OF WITNESSING ABUSE ON CHILDREN

Say to the group members: Statistics tell us ovéb 80children do seer hear theviolence in

therhomse even though many of their parents donot
heard an argument or saw the state of the house after alffighi. are not sure if your children

directly witnessed any of your violence, we want you to think aiout most violent incident

that they may have witnessedf. you know for sure that your child saw you being abusive, use

that situation.

Optional Videos

1 The Children Are Watching, 20/2Q Real children talk about what they saw, being
scared of Dad beaae of what he did to their mothers, behaviors they are now having
(e.g.,nightmares, aggressipr{12 min)

T Ltébs Not Al ways .(old-poptignalaltad chiyes hbmaendeenines
wife, kids overhear him hit her, son figlt school, daughter patéred, he apologizes,
puts down her friendandher parenting, hits child, she goes to shelter, kids talk about
their concerng(30 min)

Discussion Quesbns
1 Identify the cycle of violence in the relationship between father and mother

What are the mainoncerns of the children following the violent episode?

Do you think the child was aware of the violence? What did it make them feel?

How does the father use isolation? How does he undermine the mother?

Where could he have taken a thoat or done somethindifferently?

Brainstorm on the board the childrenbés fee

= =4 4 A A

Reparative Framework
Adapted from Fantastic Fathers Curriculummvw.mincava.umn.edu

The FatheringAfter Violence Initiative designeth 2007 this outline of healing for men and their
children based on interviews they conducted with men who had started to heal their relationship
with their children.

They also reviewed research on the i mportance

Have the grap members share what the names and ages of their children are, with whom they
live with, how often they see the children.

Activity: have the group brainstorm and answer the following question:
Why are Dads important in the lives of their children?

Reviewthe Reparative Framework Handout. Have group members discuss their reactions to the
guide.
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Steps for Reparation

1. Changing abusive behavior It is imperative that fathers stop all kinds of abuse immediately.
This is a prerequisite to starting any reparation

2. Modeling constructive behavior. Children learn by example. Fathers need to know that as they
stop modeling destructive behaviors, they have to malffart to model positive ones. A father
may not be a good role model for their children if he is beimgsive, disrespectful or hateful to
their mother

3. Stopping denial, blaming and justification as these behaviors can affect your child. When you

bl ame the childbds mot her , the child may feel
thingsyourchildl ear ns that it 1isndt ne&Gewnacdionyy t o t ake
4. Accepting all consequ dhiscneayg includercrimmal ggtice sylstenhavi or

involvement but also rejectidoss of love, contagcbr trust between you and your child

5. Acknowledging damage It is important to talk with your child about the damage you may have
done to them, your relationship with theamd the family

6. Supporting and r espec t:Fathgrs nedddo rastore theesendesof rgsgecte nt |
forthenot her 6s authority and decision making and
father finds himself in a secondary parenting.role

7. Listening and Validating: Fathers need to prepare and be willing to receive anger, hurt, sadness,
fear, and rejeatin from their children. This is part of the healing process and not a way for the
children to manipulate the situation.

8. Not forcing the pr oces s:0kathers nust iearmtg betpatienthandu r n  t
respect the chil dr anéhsulddbewpen toitatkingraigoutahe ghst asemans ,
times as their children need to do it.

Parenting Strategies: Self Rating Scale

Rate these statements on a scale-d9.11= | really struggle with this, & | do this sometimes,
10=1am great at this

1. Invest time in the relationship. Provide unconditional positive attention andditeicted play
2. Catch them being good. Use praise, rewards, reinforcements and recognition liberally.

3. Use empathy to show support, caring and understanding. Acknowlegldgkirihs that are hard
for them. Reassure them with positive expectation that they can handle it. Label and encourage
feeling identification and expression.

4. Ignore what you can. Try not to attend to misbehaviors that are not too inappropriate.

5. Have clearules and set consequences. Develop a clear list of family rules that states what they
can expect for both cooperating (rewards) or not (consequences)

6. Label misbehavior and remind them of the consequences. Provide clear warnings and cues before

applyingcm s equences._. thene _t h@ fiof mul a.
7. Be consistent and followhrough in applying the rules and consequences. A rule is always a rule
and the consequence should be applied. Make a

consistencyhat makes the difference.

8. Stay emotionally neutral and calm. Decrease their experience of powerooMzy being able to
getyou upset, as this would reinforce their misbehaviors.

9. Disengage from discussing, arguing or debating child misbehavior. Lebtisequences do the
teaching.

10. Model for them how to handle problems and conflicts. The most powerful form of guidance is
through example.
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Ideas for Single Fathers to Connect with their Children

Adapted from Fantastic Fathers Curriculum

1. Create a spacerfgour child somewhere in your home. Even if it is just a basket with all
his or her stuff. It will help the child to feel like they have a place in your home.

2. Make and enjoy meals together. A simple sandwich for lunch or diondragels and

juice forbeak f ast . It gives an opportunity for
gourmet cook. Making pasta, meatballs and sauce are not that difficult with a recipe.

3. Have down time for you and your chil d. You
are togethe Sometimes just being in the same room together is comforting.

4. Donét force things to happen, all ow them t

relationship time to grow.

5. Talk to your children not at them, while looking them in the eye withodistractions
from TV or the computer. Ask simple starter questions like: How was your week? Did
you meet any new friends this week? What subject is giving you trouble? Try to relate
something in your life to what they might be struggling with.

6. Laughter.L¢é s of Laughter. (Put on some music an

7. Let them know that you are a person too. Share something with them that might be
bothering you (ageappropriate). Maybe someone got you upset at your job and share
how you handled it in a kind and compasste way. Be honest and reblt on their
level. Let them know you have feelings too without giving them your burdens.

8. Plan a vacation with them. Involve them in researching where they want to go together.
9. Hugs. Lots of Hugs.

10.Kind, positive words. Bourelr i es; dondét allow them to run
are there for a short time.

11.During the time when you are not with your child, keep a journal of each day and tell
them how you miss them. Talk about something that made your day. Use this &l to t
to your child. Hand the journal to your child and ask them to write in it especially when
they are missing you the most and candt g
having the journal so you can weatfirstiewilt o eac
just come naturally.
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Mi c h sSety 6

From Breaking the Cycle: Fathering After Violence

Today weol | start by |l istening to a true stor
both a child witness and an adult perpetraitbrdomestic violence. We want you to listen

carefully and share your reactions afterwards. This is the real story of a person who was
interviewed by the developers of this exercise

Read Michael ds Story part 1

ANow we are going toudowhmateMerchiaee 60sohe dgui d
could have done differently to start repairin
the titles AMistakesodo and fAAl ternatives. 0 Lea
offer their opimons in both categories. If necessary, group leaders can ask probing questions or
re-read parts of the story.

The discussion of alternatives lays the groundwork for a teaching segment on the reparative
framework. The actual steps from the framework wilt be taught in this exercise, but the
facilitators should be familiar with them. They should probe participants and highlight
commentaries that include the following teaching points:

1 In order to start healing a relationship, the offender has to stopuke abd begin
modeling positive behaviors.
1 Denial and minimization can be very damaging to children.

1T Accepting the consequences of oneds behavi
being on probation. Men have to take responsibility before their fanaitid
communities.

Read Part 2 of Micha& Story
1 What do you think of this story?

1 Do you think Paul is trying to give Michael a hard time?

1 In you opinion, is it very difficult to reestablish trust when it has been broken through
violence?

1 Do you knowanyone who has gone through a similar process?

The facilitators must make sure that the following teaching points are included in the
conversation. They may use AMichael s Storyo

1 Healing the relationship between an abusive parent andildsechis a very slow and
difficult process.

1T The process has to take place on the chil d
and cannot force the pace of the process.
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1 Victims and witnesses of family violence need to be listened to and validatadoing

period of time, often over many years. The

page. O

Mi chael 6s Story
Part 1

My name is Michael and | am 52 years old. | grew up as an only child in an abusive household. My father
constantly criticized mynother. He called her names and humiliated her in front of me. When | was a
kid, | saw my father beat my mother on several occasions. Once, when | was nine years old, | even tried
to get in the middle of it and got pushed by my father. I gotabigbryfseor@ ol O1 ® ¢ KI G Qa
| remember being physically hurt by my dad. Shortly after that incident, my father moved out of the
house never to return. | was very sad.

My father was not abusive to me. In fact, he was pretty caring and giving. He bmeagtatys and took

me to the cinema and to the baseball games. After he divorced my mothegritaued to see me and
treated me nicely, but there was something that really bothered me: he never wanted to talk about the
abusive incidents. As | grew up, ltfmore and more the need to talk to my dad about the past. But
every time | tried to bring it up, he would avoid the subject. Sometimes, he would say that the past was
the past. Sometimes, he would deny that any abbse happened or say that it was notbég deal.
Meanwhile, he would continue to badmouth and criticize my mother. When | became an adolescent, |
could not take it anymore. | decided to stop hanging out with my father until he was ready to talk about
the past. He could not understand my bet@mvsince he saw himself as a good father. He told me that
he was hurt by my actions and blamed me for our estrangement. As the years went by, my dad and |
rarely saw each other. When we did, it was a painful experience for both of us. | continued to push m
dad to take responsibility for his past behavior and he kept avoiding it. The situation wasessieed.

My dad died a year ago, without ever attempting to heal the relationship.

Michaelés Story
Part 2

Once | became old enough to date, | started td st like my father. Although | hated the way he
treated my mom, | found myself treating my girlfriends in a similar way. | wingldt them and put

them down. | would try to control their lives. | would even push them once in a while. | hated noyself f
this. | would even justify my actions by saying that | would never really physically hurt them, like my dad
did with my mom.

I eventually got married to my high school sweetheart, Robin. We had a child and named him Paul. |
really adored Paul and loveRiobin too, although | was often verbally abusive to her. One day, during an
argument, | slapped her twice in the face really hard. | was startled. | had never hit a woman before and
thought | never would. Right after slapping her, | glanced over at theec@f the room and saw little
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Paullooking at me with a terrified look. He was weeping quietly. | tried to comfort him, but he ran away
before | could get to him. Paul was nine years old.

At this moment | realizedreeded help.

I moved out of the hous and eventually divorced Robin, but | was determined not to make the same
mistakes that my father made. | enrolled in a program for abusive men, vhicht me how to stop

my violence and start taking responsibility for my abusive behavior. | made aitoemto become a
different man and never resort to violence and abaggin. It was a difficult process, but | eventually
was able to let go of my old abusive patterns.

Avyear dter divorcing, | met another woman, Martha, and eventually married her.d ade to remain

non-abusive and create a relationship based on true love and respect. | had abhatinewith Martha, a

IANI YIFYSR WSYYAFSNWY aSlIygKA{f{SS L O2yiGAydzsSR (2 &
very well. | often talked to himabout the past, not to be like my father. | told him about my involvement

with the Batterer Intervention Program. | told him that | changed and would not be abusive any more. |

even tried to apologize about my past abuse, but Paul seemed to continueverpangry with me.

I did not know what to do. | contacted the Batterer Intervention Program to get help and was referred
to a therapist that worked with men who had been abusive. It was during these therapy sessions that |
began to understand that Paukeaded much more than a simple apology. He needed for us to slowly
rebuild the broken trust. He needed to tell me how it felt to grow up in an abusive household. He
needed me to be accountable and able to listen and validate his anger. And he neededlltthdoam

his own terms.

With the help of my therapist, | wrote a long letter to Paul. In this letter, | told him that | loved him and

that | wanted to heal the relationship between us, if at all possible. | said | knew that it was going to be a

very slowand painful process for both of us. | attempted to take full responsibility for my abusive
behavior and acknowledged that it had been wrong and very damaging both for Paul and Robin. | said

that | was doing my best to be a better father and that | was noanabusefree relationship. Finally, |

wrote that it was up to him to accept my invitation to repair the relationship and that | understood if he

instead did not want to see me ever again. As difficult as it was to write and send this letter, it lwas on

the beginning of the reparation process. Paul has accepted my invitation, but it has taken many years to
rebuild the trust and start the healing. There have been many painful moments, like when Paul told me

that he was resentful anjtalous of my relal y & KA LJ ¢ A (i K Ye yS¢ 6AFS YR RI
KIS NBy2dzyOSR @OA2f SyOS gKSy @&2dz ¢SNBE adAatt i K;
ruined his life and decided not to see me for about a year. | had to learn to be extremely patient and
accept rejection and anger from Paul. It was part of my accountability to him. | had to respect his limits

and his own timeline for repairing. | had to sit down and listen to his reproaches and his grief about the

past more times than | can remember. Andegwtime, | had to reassure him that | understood the

extent of the damage that | caused to him and his mother.

| also hadto go through a similar process with Robin. | could not have done all of this without the
ongoing support of my therapist, family @rfriends. Paul is now an adult, married and with two
children. For a while, he had to struggle with his own emotionally abusive behavior. This was very hard
for me to see, since | felt responsible for teaching him to be that way. Fortunately, hablets stop

the cycle of abuse before it permanently damaged his relationship with his wife and kids. Nowadays,
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Paul and | often see each other. | love to be a father and a grandfather. Once in a while, Paul still needs
to talk about the past and | need to aws be open to listen to him and validate his experience. |
understand that some of the wounds of the past still need more healing, even after so many years. | also
know that many other wounds have become scars. They have healed, though they will nevtailige
forgotten.

A Session 13 Worksheet

What Children Learn From Abusive
and Controlling Fathering

1. Children learn that it's acceptable to use violence to deal with disagreements,
and that it's okay to hit someone if they don't agree with what that person is say-
ing or doing.

2. Children learn that hitting is a good way to make someone stop doing some-
thing they don't like, or to make someone do something s/he doesn't want to do.

3. Children learn that others have the control - especially bigger stronger others.
They do not learn that they can make decisions themselves, that they are capable
of doing so.

4. Children learn that love and violence go together. This sets the stage to
accept violence in other relationships. :

5. Children learn that when someone is under stress, tense or angry, violence is
an acceptable way to cope. '

6. Children learn that they deserve to be hit if they have done something that
the other person disapproves of. .

7. Children learn to deal with other authority figures, like teachers, in unhealthy
ways.

8. Children learn not to get caught.

9. Children learn to avoid the person who has abused them, and they lose trust
in that person. They learn that this person is not safe and cannot be relied upon
to help them.

Caring Dads: Program Workbook 45
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Session 15
Talking to Children About Violence

Benefits of Talking to Kids About Violence

e Children learn that violence isn't their fault.

s Children learn that violence isn't an acceptable way to solve
problems.

e It helps children feel cared for and understood.
e Children learn that it's okay to talk about feelings.

e Children learn (by example) to take responsibility for their behavior.

What Children Need to Hear You Say

e It's not your fault.

I will listen to you.

e Iam sorry that you saw/heard/experienced that. What I did was not OK.

e I am sorry that something I diq made you feel worried, hurt, or unsafe.

e There is nothing you could have done to prevent/change it.

e You can tell me how you feel; how you feel is important.

e We can talk about what to do to keep you feeling safe.

e You do not deserve to have this in your family. - -
e What happened was not okay. I should not have done what I did.

It must have been scary for you.

Caring Dads: Program Workbook 49
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CHARACTERISTIC BEHAVIORS OF CHILDREN
WHO EXPERIENCE FAMILY VIOLENCE

There are some behaviors commonly found in children who are reared in families with violent
interaction patterns. They include:

1 Role reversal Often an aer child is forced to accept responsibility for care of younger
siblings and of the household due to the p
child may never have had the opportunity to participate in narhlalhood activities.

1 Adgagressie behavior Some of these children magt in an aggressive mannehatme
and in school, toward other siblings, children, animals, and adults. This behavior may
also include destruction of property and/or theft.

1 Violence towards parentdVhen these chliren become adolescents or adults, tinay
turn on their parents.

1 Running away These children may run away, perceiving this as their only alternative for
escaping an unbearable home situation.

1 Truancy These children often fail to attend school. Threy believe that if they stay
home their presence will keep the fighting under control, or that peers will recognize their
physical and emotional deprivation and sexual abuse.

1 Shy, withdrawn behaviorThese children may not interact with others. Ashbisavior
seldom attracts attention, these children may not be identified as troubled.

1 Substance abuselder children from violent families may engage in excessive use of
al cohol or drugs. This behavioandiss often
perceived as a psychological escape from their problems.

1 Abusive behaviar When these children become adults they may abuse their own
children and/or spouses.
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Session 3: Fathering Circles
Present

How I Think My Child Feels

With this sheet you are again identifying feelings from a child's
perspective. This time, instead of identifying your feelings toward
your own father when you were a child, you are to complete the
circle first with how you think your child feels about you.

I think that my child feels towards me.
Admiration Fear Pride
Blame Happiness Respect
Guilt Hate Shame
Caring Contentment Trust

r,;Disgust ’ Love Sadness

4 Caring Dads: Program Workbook
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SESSION 11: INTERACTING WITH YOUR PARTNER AFTER VIOLENT
INCIDENT OR SEPARATION

Group Discussion

1. What do you value most in life? In your relationships? Why are these things important to
you? What kind of person do you want to be? What kind of partner/father is it important
for you to be? Why is it important to you to be this kifiggerson?

2. How are you doing in your partner/family relationship? Where have you done well in
living up to your values? What personal strengths have enabled you to do well?

3. Where have you fallen short? How do you feel about this? What role, ,iidanyou
think your ways of handling conflict with your partner have played in your faibrige
the kind of partner/ father you want to be
falling short to date? On a 0 to 10 scale, how important is it to you tafiie your
val ues? I f i mportant at all (i .e.., more t
What would need to be different for you to live up to your values?

Accountability Defenses

Most people who behave destructively toward a partner justiiiy their own minds. Even
though they do not usually believe in being abusive towards a family member or partner, in
certain situation® they fimake an exception

Then afterwards, they figure out a way to make it OK, rather than simply saying the obvidus
bl ew it. | crossed over a bine, and itdéds nobo

Here are some typical examples. Circle any that you have used and write in the specific words
that you have said to yourself or others.

1 NO BIG DEAL: il wasnbét vslaphednt ; al | I di d was

T INTENTION: Al di dndt T Ijustavanted her tdhunderstantd e r

T DENIAL: Alt didndédt happen! Sheds |l ying!o

T INTOXICATION : Al was drunk: what can | say?o

T LOSSOFCONTROL: #fAl just flipped out! W didnét ev
 PROJECTION OF BLAME : Al tos her faul t ; i f she hadni

spent too much money¢é€éo

1 DISTORTION OF ROLE : il had to get physi ecshbwawi t h h
acting so crazy!o

Ask group members to think of one incident in which you abysed partner. Which of the
above did you use? How did you justify your abuse to others? To yourself? To your partner?
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Reevaluating your relationship

1. Consider what things | can live with. Can | change my demands?

2. How can | arrange the situationsothahi s ar gument doesndt come

3. How can | encourage/ support positive change

4. What is the real meaning behind her behavior or words? Can | fix this problem?
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Reconciliation after Serious Harmor Betrayal

¢2 NBdzyAGS 6AGK | LI NIYSNI gK2 FSSta 2dzadATALO

violence/control or other breach of trust, the person who caused the harm must be able to:

1 listen empathetically while the injured partner expressegjer and fear about the harm
or betrayal;

1 understand that the injured partner may need to-egpress these same feelings again
and again to resolve them and restore trust in the relationship;

1 accept personal responsibility for the damage caused by his/kerof violence/control
or other breach of trust;

1 resist the temptation to blame the partner or minimize the physical or emotional pain
that resulted from his/her actions; and

1 not expect or require that the partner will forgive them.

How to interpretangy words or actions These may be a sign of progress. They may indicate
partner's increased comfort in finally being able to express herself/himself. Pat yourself on the
back that you have created a relationship environment in which it is safe enougyotwor
partner to do so.

How to interpret continuedearful behavior This may shothe RS LJG K 2 F & 2 dzNJ LJ- NIi

fear and hurt and indicate the need for time and new experiences to heal.

How to interpret increasedssertiveness and independence by part This is a good sign that
@2dzONBE 2y GKS NAIKGOG OGN Ol @ L 2dzNJ LI NI YSNI Y2a
AakKS gl ayQid FSStAy3a al FSNI I NRPdzyR &2dz ' yR 0Si
way to creating a healthy relatiohg if you can respect these changes in your partner as signs

of growth, maintain your commitment to equality and neiolence, express your own needs
assertively (not aggressively), and grow individually as well.

IMPORTANT NOTEforgiveness and true cenciliation most frequently occur when the
injured party no longer feels threatened and sees no reason to fear that the past injury will
recur. Thus, the best way to promote forgiveness is not to try to force it. Pressure to forgive
will most likely beinterpreted as a sign of threat, and only delay healing. The best way to
promote forgiveness is to show genuine regret for the harm caused, followed by a clear and
consistent track record of behavioral change. That means making every effort to prove your
willingness to establish an equal, mutually supportive partnership. It also means being vigilant
about practicing reflective listening, mutual conflict resolution, and assertive (not aggressive)
communication.
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Accountability Statement

To be accountablme ans t o acknowledge and take responsi
will help you acknowledge destructive behavior in relationships. Although such behavior does

not always turn into physical abuse, practically everyone in all emotionally intrelat®mnships

behaves abusively at times. This is an opportunity to assess ways in which you recognize past
mistakes and can demonstrate a desire to change them.

1. I have acted in the following abusive ways to my partner (circle each):

a. Psychological Abuseputdowns, isolation, controlling partner, manipulation of
children, stalking, economic abuse, intimidation, threats, monitoring mail/phone,
ignoring her, mind games

b. Sexual Abuse: forced sex acts, sexual humiliation, demanding sex, sexual put
downs

c. Physich Abuse: Physical restraint, pushing, slapping, kicking, punching,
throwing things, property destruction, strangling, use of weapons, other:

2. | take responsibility for these abusive behaviors. Migaveor was not caused by my
partner. | had a choice

3. | have used the following to rationalize my abusive behaviors in this relationship (e.g.
alcohol, stress, ammg§etrc fishe was nagging m

4. | recognize that my partner may be distrustful, intirteda or fearful of me because of
these behaviors.

Adapted from Wexler 2005

82



New Beginnings Session 11: Interacting with Partner after Violent Incident or Separation

Children of Divorced or Separated Parents

Two out of five children now grow up in divorced families. If their parents stay comntitted

them, children can survive divorce wd other key factors that help children are parents who get
along reasonably well after the break and the caring support of other dependable adults, such as
grandparents or teachers. The American Academy of Pediatrics suggests you can help minimize
the pan of divorce for your children bgloingthe following:

)l
T

= =4 4 4 A

= =4 4

If

n

Be open and honest with them. Talk about divorce so they can express their feelings.

Explain why the divorce is happening. With young children, you may have to eaplain
number of times what the saation means.

Explain exactly what your children wil!/ be
which school theyoll a tctuswdiatiparenty aBnel soon. h ey wi |

Be reliable. Children can accept lapses of time between phonamahssits as longs
they know what to expect.

Pay attention to your own needs.

Consider counseling sessions for yourself and your children.

Give your children permission to love both parents.

Reassure your children that the divorce is not their fault.

Keep extended family members involved in yo

Try to minimize the number of charaugres t aki
simple and predictable, and dondét change vy

Support your sréngthsdndeesilizree. frindtthingsahey can ddeseid
good abouit.

ce ités important for parents to cooperate

Donét put your children in the middle of vy
Avoid fighting with each other irrént of your children.

Dond6t b admapodséin fyoot of youreckildren.

Keep visitation rights separate from child support.

parents work together and focus on the nee

debilitating for children. flyou can get over your own sadness about the break and concentrate

on

your c hbdidmg,n otsh ewed Il | be able to pull throt
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Childrends Bi |l

A CHILD has the right to love each parent without being subjected to the
ot her parentdés hurt or anger.

A CHI LD has the right to be free
battles and free from being used as a spy, messenger or bargaining chip.

A CHILD has the right to extended family relationships and to appreciate
the unique differences of each side of his or her family.

A CHILD has the right to see his or her parents treat each other in a
courteous and respectful manner.

A CHILD has the right to develop and maintain activities and friends without
fear of losing time with a parent.

A CHILD has the right to flexible and free access to both parents.

A CHILD has the right to his or her childhood without having to assume
adult and/or parental roles and duties.

A CHILD has the right to be supported materially and emotionally.
A CHILD has the right to professional help as needed.
A CHILD has the right not to be made to feel guilty for loving both parents.
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HOUSE OF RUTH

MARYLAND

How Abusers Use Children

Without question, children are affected by witnessing violence and abuse. Not
only do they suffer from seeing their parent hurt and afraid, they may be
physically hurt in the cross fighting. Because abuse is a pattern of coercively
controlling behaviors, abusers often use children to help maintain control in
their relationships. Some of the ways abusers do this are:

¢ Forcing children to take sides in an argument in order to convince the
“victim” to change give in and agree with the abuser. For example, an
abuser may say “Tell your mother that you don’t want her to go back to
school”. '

e Making the children pawns in custody cases. Abusers may threaten to
“take the kids and run”. Or say to the children, “If your mom gets
custody, I will never see you again.”

¢ Kidnapping children.

o Telling the child not to listen to the non-abusing parent. If, for example
the woman was the abuser, she might say to the kids, “Don’t listen to
your father, he doesn’t care about us.”

¢ Telling children that the non-abusing parent does not care about them
or is stupid and weak. For example, “Your mother doesn’t know what
she is talking about” or “Your mother will not be able to take care of
you if she leaves me.” '

o Asking or requiring children to report the non-abusing partner’s
actions to the abuser, such as “who is your mother talking to or
spending time with?”

e Generating fear. Because children know what the abusing parent is
capable of, they may have a very real fear of him and act in ways to
protect themselves and the parent/partner who is being abused. Some
children may align themselves with the abuser because this feels safer,
creating the opportunity for the abuser to use this against the non-
abusing parent.
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FACT

Session 12

Myths and Facts: How Children are
Affected by Parental Conflict

Children do know that their parents are in conflict. They
may see their father hit their mother, or throw or destroy
objects. They may hear their father threaten their mother,
or give her the “silent treatment.” Even if they are not in
the room, they can hear yelling, screaming, crying and
slapping. They witness the after-effects of the abuse, such
as a swollen lip, black eye, mom being “sick”, or
belongings destroyed.

Parental conflict is one of the strongest predictors of
childhood problems. Children are even more damaged
when parental conflict involves their father's abuse of their
mothers. When this occurs, children may feel terrified for
themselves and their mothers, anxious that it will happen
again, afraid that they will be taken away, helpless to do
anything, and angry at both parents. They may be hurt
physically while trying to protect their mother. They may
experience learning disruptions, speech and language
problems, attention and behavior problems, and stress-
related physical ailments (sleep probiems, headaches,
rashes, stomachaches). They may be too ashamed or feel
too “different” to interact with other children, or may be
too aggressive or hostile in their interactions with peers
since that is what they’ve learned.

Caring Dads: Program Workbook
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FACT Witnessing abuse has long-term effects on chitdren.
Children who have witnessed domestic viclence are at
greater risk for anxiety, depression, alcohol/drug abuse
and juvenile delingquency, bullying, and violence in later

reiationships.

My ch:!d’ren know that they shou!dn t hl‘f :;Hy -
mfrequent” acts af vm!ence won't cbange that, .

FACT Children learn by what their parents do, not what they
say. Boys who witnessed domestic violence while growing
up are more likely to abuse their female partners than
boys who didn’t witness domestic violenca.

FACT Children often feel guilty in response to their parents’ con
flicts. They may feel that they caused the abuser to
become angry, and thus the conflict is their fault, or that
they should have stopped the abuse. They also may feel
guiity for loving the abuser, or for siding with the victim.

FACT When you hurt your child’s mother, you hurt your child.

190 cCaring Dads: Program Workbook
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Session 12 Homework
Problem Solving for Parents

What is the situation?

What was your intention?

Is this about parent needs or child needs?

What were you feeling?

What did you do? What were you thinking?

What was the effect on your child?

What could you have thought and done instead?

Caring Dads: Program Workbook 191
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PARTNER AGREEMENT

We are committed to making our relationship a healthy and harmonious partnership. In an effort
to be respectful towards each other during a conflict we agree to refrain from the following:

o Name Calling
s Yelling

e Cursing

« And:

s And:

e And:

During a conflict if either us of think we may say or do something disrespectful or do or say
something that we may later regret, we have decided to use time-outs as a de-escalation tool.

Our time-out strategy will be as follows:

1. During a conflict, if one of us feels like we may say or do something we may later regret,
we agree to call a time-out to give ourselves time to cool down.

2. To call atime out, one of us will say the phrase “I need to cool down” or

' . Or we can use the hand signal showing a “T"".

3. The partner who called the txmc out will leave the situation and then do something to cool
down.

4. The partner who did not call the time out WILL NOT follow the other partner.

5. Both partners agree to allow the other partner personal space to cool down during the
time out period. :

6. The partner who called the time out will come back after (insert time
frame of 20 minutes to 2 hours) to the other partner. If the partner who called the time out
still needs time to cool down, that partner will inform the other partner that they need
more time to cool down. They will inform the partner of the exact amount of time they
need. The other partner agrees NOT TO ARGUE about needing more time because
people need different amounts of time to cool down.

7. After the cool down period, the partners agree to be respect to each other and to attempt
to resolve the conflict.

If the conflict is still very heated after a time out, we may try limiting our discussion by:
1. setting a timer for 5 minutes for our conflict. 2. taking a break for 20 minutes 3. then
timing our discussion again, 4. and, keep doing this procedure until we resolve the issue.

We are signing this agreement because we love each other and want to create a partnership
based on respect and positive regard.

Signature: Signature:
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SESSION 12: RESPECT AND VALUES

Optional Videos

1 Tough Guise:Chapters 225: Focus on Performing masculinty (posing, playing a
role, threat of violence)Chapters 283: Focus onfiwhy do boys become violerit¥hat
are they seeing in our culture that equates violence with manhood, gaisjregt by
disrespecting others?

1 Hip Hop Beats and Rhyme<Chapters 2rd 3: talks about the manhood box, violence
and guns, limiting the rangd your emotions, being toudtdrd

Distribute handout: Equality wheel. Instruct participants to mark on wheel those values they
think are important in relationships with othergreSs to participants that they should mark any
items they think are important to relationship satisfaction of both parties, whether or not they are
currently living up to them in their lives.

Discuss:Ask participants for responses. What did they valug want to include in their
relationships? Why were these things important to time? What did they have reservations about?
What were the reservations? Would they want to be in relationship where this value was not
adhered to by the other party? If noty not?

Brainstorm with the members Characteristics of Safe and Healthy Relationships: Be sure the list
includes:

Partnerships

Decisions are made jointly, with input from each partiesponsibilities are shared by each partner

Economic Equality
Frealom to decide issues of work, school and manmejther partner restricts the other to gender roles

Emotional Honesty

Each partner feels safe admitting and sharing feelings of fear and insecurity

Each partner accepts responsibility for their own feeliggg A £ S NB O2 3y Al Ay3a (G(KS g ¢
feelings

Sexual Respect

9F OK LI NIySNI NBalLlSoOila (KS 20KSNNa aSEdz t @It dzSa

91 OK LI NIYSNI K2y2NR (KS 20KSNRa NAIKG (2 RSGSNXYAY
Each partner accepts "no" and does not enforce sedaalands

Physical Safety

Each partner respects the physical space of the other

t KEaAOlrt TFT2NODS A4 YySOSNI dzaSR G2 &adzo2NRAYLFGS 2yS
Physical force is never used as a form of punishment

Support and Trust

Each partner listens and attempis understand the other

9F OK LI NIYSNRA 2LIAYA2Y A& @t dsSR

Respect

Each partner respects the right to differing feelings, friends and activities

91 OK adzlJLl2 NI & GKS 2GKSNJ LI NIySNRa 3I2Ff &
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NEGOTIATION AND NON-THREATENING

FAIRNESS BEHAVIOR
Zeching mutually s=tisfiing Talkireg and acting =o that she
resaligicns ko candlict feals =afa and comnfortablz
» aoozpding chanpe enpressing herself and doing
= baing willing to things.

COMpFoMIsE.

RESPECT

ECONORMIC
PARTHERSHIP Listening to her non-
Msking monzy decisfans riud mezntally = bzing emotion-
ally atlirming and under=Landing

togelher - making sure beth
partners bznefit from financial
arrarggemens.

- valiing cpinions.

TRUET AND SUPPORT
Supportiing e ol in e » raspeciing

SHARED RESPONSIBILITY

MunLially apresing on 4 r‘“'i;. bier rigit tor brar i fasalings, frianeds,
dsiribuilion of voek - making atTrlies 200 o
Frmily clecisons ngeiher,

HONESTY AND
ACCOUNTABILITY
Arcepling responsibility for
zeif = achnowdedoing past 1se
af violence = admilting being
WRang - communicating opendy and
trigbdidly.

RESPONSIELE

PARENTING
Eharing pemental respan-
zihililies « being a pasilive
ran-ialent role model for the
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WHO DECIDES? 87

WHO DECIDES?*

Handout

Check below whether you think an item should be your decision, your partner’s decision, or open to
negotiation. Remember that there are no right or wrong answers here—so long as both partners agree
about the decision-making process.

Your decision Mostiy yours Joint decision Mostly hers Your partner’s
decision

1. Which
friends can she
spend time
with?

2. Which
friends can you
spend time
with?

3. Can she
drink on certain
occasions?

4. Can you drink
on certain
occasions?

5. Who
decides on a
sitter for the
children?

6. Will she get
a job/go to
school?

7. Will you get
a job/go to
school?

*Adapted with permission from Pence & Paymar (1993), p. 160.

93



New Beginnings Session 12: Respect and Values

88 STOP DOMESTIC VIOLENCE

Your decision Mostly yours Joint decision Mostly hers Your partner’s
decision

8. How will
she dress when
she leaves the
house?

9. How will
you dress when
you leave the
house?

10. How will
the children be
disciplined?

11. What is
your paycheck
spent on?

12. What is
her paycheck
spent on?
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“~How Healthy Is My
Relationship?

Following are two lists, one of healthy relationship characteristics
and one of unhealthy traits. Many relationships have a combination of both. The point of this exercise is
to figure out whar things in your relationship are healthy or unhealthy, so you can gain appreciation for
the best things and decide what you want to change. Read both lists, and check the heart next to every
statement that is true about your relationship.

I am evaluating my relationship with:

ISIT HEALTY? ISIT UNHEALTHY?

Check the heart if you are this person... . Check the heart if you are this perso...
¥  Have fun together more often than not " | ¥ Gets extremely jealous or accuses the other of
v Each enjoy spending time separately, with you cheating

own friends, as \\'e]; as with each other’s friends v Puts the other down by calling names, cursing
¥ Always feel safe with each other or making other feel bad about him or herself
v Trust cach other o ) . v Yells at & treats the other like a child
v Are faithful to each other if vou have made this R .

7 v Doesn’t take the other person, or things that are

commitment N - . ;
v Support each other’s individual goals in life, lmportant to him/ber, seriously
like educational or career goals v Doesn’t listen when the other talks

¥ Respect each other’s opinions, even when they v Frequenﬂy criticizes the other’s friends/ famﬂy
are different v Pressures for sex, or makes sex hurt or feel
v Solve conflicts without putting each other humiliating
' g"“ﬂ?—- cursing at eac'kll)i‘l)ithet{ or making threats v Has ever threatened to hurt the other or commit
oth accept respons t}‘ or your actions suicide if they leave
v Both apologize when you’re wrong )
- L . = . v Cheats or threatens to cheat
v Have equal decision-making power about what how
vou do in your relationship v Tells the other how to dress . '
v Each have an equal say in financial matters v Has ever grabbed, pushed, hit, or physically
v Are proud to be with each other hurt the other
v  Encourage each other’s interests-like sports & v  Blames the other for own behavior
leisure activities v Embarrasses or humiliates the other
v Have some privacy-your letters, diary, phone v Smashes, throws or destroys things
calls are respected as your own v Tries to keep the other from having a job or

v - Have close friends & family who like the other furthering his/her education
person & are happy about relationship =

¥ Never feel like you’re being pressured for sex v Mi.lkCS all decisions .
v  Communicate about sex, if your relationship is v Tries to make other fee} crazy/plays mind
sexual ' games :
v Allow each other “space’ when needed ¥  Goes back on promises
v Always treat each other with respect v Acts controlling or possessive
v Uses alcohol/drugs as an excuse for behavior
v Ignores/withholds affection as a way of
punishment
v Depends completely on the other to meet social

or emotional needs

This list is away of identifying some of the healthy and unhealthy characteristics of your relationship — it does
not cover every possible situation. You maywant to share this list with someone in your support system, and
talkc about where yot want to make changes in your relationship and how you can begin fo do this.

ftouse of RUIY  Prince George’s County Office 240-450-3270
' 24 Hour Hotline: 410-889-7884
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86 STOP DOMESTIC VIOLENCE

CONFLICT WITH RESPECT

Handout

Arguments can be a useful way to solve problems, or they can be never-ending battles that can increase
tension and the risk of abuse. The central theme here, as always, is respect. Can you offer your partner
respect even when you're upset? The following guidelines can make a difference:

USE FAIR BEHAVIOR (RESPECT)

Let your partner know what you want to discuss.

All subjects are OK. Make “I” statements, owning your thoughts and feelings.

Speak one at a time and allow equal time.

Use “active listening”: reflect back what your partner is probably thinking and feeling.
Look for compromises.

Talk about the here-and-now.

Refer only to the immediate problem—don’t bring in the past.

Make room for time-outs and breaks.

Give your reasons and offer solutions.

Admit when you're wrong.

When you have come to an agreement, repeat it or write it down to make sure both of you are
clear about it. .

Finish the argument, even if it means taking a time-out along the way.

HOW TO AVOID UNFAIR BEHAVIOR (DISRESPECT)

Do not use name-calling or put-downs.

Do not drag up old wounds from the past.

Stay on track; do not go off in different directions.

Do not threaten or intimidate.

Do not assume that you will either win or lose this argument.

Do not save up all your gripes to dump on your partner all at once.

Be careful of “mind-reading” self-talk. Don’t assume the most negative things about your partner.
Ask!

Do not deny the facts. Come clean.

Do not gloat over a “victory” in getting your way.

Do not sulk, ignore, pout, withdraw, or give your partner the silent treatment.
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RELATIONSHIP RESPECT CONTRACT 91

RELATIONSHIP RESPECT CONTRACT

Handout

We agree to help build our relationship, and we recognize that this will not be successful if any of the
following behaviors take place:

1. Any incidents of direct physical abuse or violence.
2. Any direct or implied threats of physical abuse or violence (to self, other, or property).

3. Any direct or implied threats to behave in a way that would be extremely harmful to the other person
(such as exposing personal secrets).

. Any physical restrictions on either party’s freedom of movement.

Any significant property destruction as an expression of aggression.

Any threats to leave the relationship {except for temporary time-outs to diffuse a tense situation).
Any pattern of extreme verbal put-downs or humiliation of the other person.

Any acts of infidelity or actions which suggest the possibility of infidelity.

© © N @ o &

. Other

Both parties also agree to make all reasonable efforts to focus on building the positive aspects of the
relationship.

Date

Date

Witness (optional) Date

97



New Beginnings Session 12: Respect and Values

Characteristics of Safe and Healthy Relationships

Partnerships

« Decisions are made jointly, with input from each partner
« Responsibilities are shared by each partner

Economic Equality

« Freedom to decide issues of work, school and money
o Neither partner restricts the other to gender roles

Emotional Honesty

« Each partner feels safe admitting and sharing feelings of fear and
insecurity '

« Each partner accepts responsibility for their own feelings while
recognizing the validity of the other’s feelings

Sexual Respect

« Each partner respects the other’s sexual values

« Each partner honors the other’s right to determine the course of their

sexuality

o Each partner accepts "no" and does not enforce sexual demands
Physical Safety

« Each partner respects the physical space of the other

o Physical force is never used to subordinate one to the other’s will

« Physical force is never used as a form of punishment

Support and Trust

« Each partner listens and attempts to understand the other
« Each partner’s opinion is valued

Respect
« Each partner respects the right to differing feelings, friends and

activities
« Each supports the other partner’s goals
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ACCOUNTABILITY STATEMENT 49

ACCOUNTABILITY STATEMENT*

Handout

We are making an assumption here—that all of you want the best in your relationship and do not want to be
in an abusive or destructive relationship. But something seems to come along and bring out behaviors that
you thought you would never find yourself doing.

But we are all still accountable for our own actions.

To be accountable means to acknowiedge and take responsibility for your actions. This handout will
help you acknowledge destructive behavior in relationships. Although such behavior does not always turn
into physical abuse, practically everyone—in almost all emotionally intimate relationships—behaves
destructively at times. This is an opportunity to assess ways in which you recognize past mistakes and can
demonstrate a desire to change them.

As you fill out this form, remember Commandment 1: “We are all 100% responsible for our own
actions.” This form will not be turned in, but will be used in the group discussion.

We are not asking you to admit to something that you did not do, or to take responsibility for something
that someone else has done.

“I have acted destructively toward my partner in the following ways.” (circle each):

Verbal abuse Controlling partner Intimidation Mind games
Property destruction Manipulating kids Threats Forced sex
Put-downs Stalking Monitoring Sexual put-downs
Isolation of partner Controlling $ Mail/phones Affairs
Physical restraint Pushing Ignoring/withdrawal Kicking
Throwing things Choking Slapping Other

Use of weapons

Other:

m ‘| take responsibility for these destructive behaviors. My behavior was not caused by my partner. |
had a choice.”

m  “| have used the following to rationalize my destructive behaviors in this relationship (e.g., alcohol,
stress, anger, “she was nagging me,” etc.)”

1.
2.
3.

= “| recognize that my partner may be distrustful, intimidated, and fearful of me because of these
behaviors:”

*Adapted with permission from Pence & Paymar (1993).
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SESSION 13: SEXUAL INTIMACY, INFIDELITY AND JEALOUSY

Optional Videos

Hip Hop Beats and RhymesChapter 4 talks about how hip hop portrays women (6

min)

Tough Guise Chapters 340: focuses onlasher films, sexual assault, teen dating

violence and the portrayal of men as having to be more pow€hapters 448:

focuses on not | etting womeénbesetoyg@hr vuln

| t 6s Not L.i(dpteonal) Vighettes amtleeatories. Chpterl: degrades wife
in front of party, Chpter2 angry about dinner and kids when he comes honmept€ts
Puts down her mothering, uses kids to get back at partner, jealoapte@Zh
browbeating into sex, pornography,&pter5 healthy redtionship (23 min total)

Power and Control Tactics of Men Who Bater. Chapter4 He accuses her o
ontoeverymanthatshemeets ki cks her out oChaptetbe car t he
grilling her when she comes sthemes dlEewnt wvh e

Power and Control

1.

Refer back to the ®ver and ControWheel and get group to discuss how power and

control with regards to sex would look likede once she is his partner he has the right

to have sex all the time, and if she sayshehas the right to get sex somewhere else,

etc).

What message is she getting if this is the house she li?éExample she is not safe in

her own bed, that she) canét trust you wono

How would that make her feelEXample:if he cheats or s sex on the computer it
|l eads her to bel)ieve she doesndt matter

If this is how she is feelingvhat behaviors will you see her dd&2xaémple less sex, sex
somewhere elsp

So what names can we call her if she is acting this way?
Sonowthatsheisa ~_ we can treat her | i ke everyt:/l

Sexual RespectUs e same f or mat t oOrbcrea i sygearfnerl imaveatise a b o v €
Arighto to have sex all the time and i f she
somewhereelse t c é .
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Examples of Sex Usd asControl

Adapted from Violent No More by Michael Paymar

Expecting sex even though she doesnét want
Pressuring her to do things steedh 6t f eel comfortable with.
Making her watch pornography.

Inserting objects into meagainst hewill.

Making her have sex with soimee else.

Using violence during sex.

Forcing her to have sex while she was sleeping.

Wanting to have sex in front of the children or others.

Comparing her body to other women and to pictures in magazines

Making her feel bad about her body and her sexual abilities.

Making degrading sexual statements.

Making her pose for pictures when stoegh 6t f eel comfortabl e.
Accusing her of having affairs when sth@essomething different sexually.

Calling her gxually demeaning names.

Tel I i ndlgétsexelsgpvherdif sheesn 6t s ubmi t .

Using sex as a reward.

Bl aming her when you arent6t satisfied, but

Disclosing intimate information about her in public.

= =2 A4 A4 A4 -4 -4 -5 -5 -2 -4 -5 A A5 -4 A5 -2 -2 -2

Wantingsexatr youbve been violent and expecting
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40 STOP DOMESTIC VIOLENCE

JEALOUSY: TAMING THE GREEN-EYED MONSTER*

Handout

Jealousy is one of those emotions that can tie our stomach in knots in a hurry. A little bit of jealousy is
natural, especially when we fear losing someone close to us. Jealousy becomes a problem when:

m  we spend too much energy worrying about losing a loved one
m we let jealousy build and we try to control someone else through aggression
m we stifle a relationship by placing extreme restrictions on our partner

Pete got himself really worked up whenever he went to a party with his wife, Tania. Other men were
very friendly to her, and she was very friendly and outgoing herself. Pete was afraid that she would
find another man more attractive and exciting than he was. He usually picked some sort of fight
with her after the party, without ever telling her what he was really upset about.

One day after one of these fights Pete was thinking about how upset he made himself with jeal-
ousy. He tried to look at the situation in @ more objective way—the way an outside observer would.
After a while he was able to say to himself: “My wife is very attractive, and it is only natural that
other men will sometimes find her attractive too. That doesn’t mean I'm going to lose her. She has-
n’t given me any reason to doubt her. My fears and anger come from doubting my self—worth. If
other men like her, it only confirms what | already know—and that's positive.”

Joe’s jealousy was even stronger than Pete’s. He would question his girlfriend at length when she
came home, asking where she had been, who she had been with, and the details of her activities. He
sometimes tore himself up wondering if she was having an affair. He would get urges to follow her
everywhere or demand that she stay home. It seemed that the more he questioned her, the more he
disbelieved her.

It was after hearing his friend talk about wanting to have an affair that Joe realized what was
happening. The times when he was most suspicious of his girifriend were the times when he was hav-
ing sexual or romantic fantasies about other women. Now when he noticed jéa/ousy, he asked
himself: “Am | just thinking that she’s having these fantasies because I'm feeling guilty about my
own?”

For many men, mentioning jealous feelings is not a cool thing to do—to admit jealousy is to admit a
weakness. If, however, you view some jealousy as natural and as another OK emotion to share with your
partner, both you and your partner can have the privilege of getting to know you better.

Richard found that the best way for him to tame the monster was to let his wife know when he felt
Jjealaus. He felt very relieved being able to talk about it. Sometimes they-could laugh about it together.
Instead of responding with ridicule, his wife seemed to respect him more. Both of them went on to
say what behavior from each other they could and could not tolerate—such as affairs, flirting, or hav-
ing friends of the opposite sex. They were able to work out some contracts that specified the limits of
the relationship.

*Thanks to Daniel G. Saunders for contributing these ideas.
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96 STOP DOMESTIC VIOLENCE

SEXUAL ABUSE: PSYCHOLOGICAL AND PHYSICAL

Handout

Sexual abuse is one of the rooms in the House of Abuse that is especially difficult to talk about. Sometimes
it is even difficult to know that it is taking place. Below is a sample of different forms of abusive sexual
behaviors, both psychological and physical. If you can, try to be honest with yourself about which of these
you may have used at some point in your relationships.

PUT-DOWNS
m  Making jokes about women in your partner’s presence
m Checking out other women in her presence
m  Making sexual put-down jokes
s Comparing her body to those of other women or to these of pictures in magazines
m Criticizing sexual performance
m Blaming her if you don't feel satisfied with sex
m Using sexual labels: calling her a “slut” or “frigid”

MIND-GAMES

m  Telling her that agreeing to sex is the only way she can prove she has been faithful or that she
still loves you

m Revealing intimate details about her to others

m  Withholding sex and affection only to gain control over the other person

m Engaging in sexual affairs

PRESSURE

Always wanting sex

Expecting sex whenever you want it

Demanding sex with threats

Talking her into stripping or talking sexually in a way that feels humiliating to her
Talking her into watching sex or pornography when this is offensive to her
Talking her into touching others when this is offensive to her

FORCE

Forcing touch

Forcing sex while she’'s sleeping )
Touching her in ways that are uncomfortable to her
Forcing uncomfortable sex

Forcing sex after physical abuse

Sex for the purpose of hurting (use of objects/weapons)
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Topic: Interdependence (15 min)

Discussion: Draw separate diagrams of overlapping circles on board to depict different
relationship styles: totally fused, totally separate or overlappitek which picture clierstthink

of as the goal of romantic/intimate relationships. Have grai@. vGroup will usually pickhe

fused one. Label the circles as dependent/enmeshed, independent/disengaged, and
interdependent. Discuss their qualities andehalients brainstorm pros and cons of each.
Discuss how views of relationships may vary over time, are influenced by popular
culture/expectations. Discuss how couples can move to more mature view of a relationship and
the benefits to the couple.

Presertation: Empathy (10 min)

Brainstorming: What is empathy? Definition should include concept of empathy as accurate
understanding of another personds thought s, f
happens when itdés presentdsd | Whk&ti ng®es wrong w

Use discussion to:

Emphasize empathy as key ingredient in creating satisfying relationships: promotes
understanding, inspires affection and gratitude as everyone appreciates feeling understood,
facilitates effective communication and clictf resolution, gives one an appreciation for the

i mpact of onedés actions on others (e.g., Il ack

Distinguish from sympathy or compassion. (We use our feelings in the process of being
empathic, but not téeel for the other, but rather to feeith them.)

Frame as a method of gathering data about people that can be used or abused (e.g., a person who
wishes to gain advantage over others, a con, maan unscrupulous salesperson will be more
effective if hey can be empathic with those who are the object of their schemes)

Explain consequences of failures in empathy (easier to objectify partner; treat her as object;
minimize or justify hurtful or violent behavior; deny of feelings of hurt, fear, vulnetghiliThis

is especially true ibnesees partner as powerful and in control becaiiss hard to feel empathy

for someone you see as threatening.

FAIRY TALES?

105



New Beginnings Session 13: Sexual Intimacy, Infidelity and Jealousy

106



New Beginnings Session 14: Addictive Behaviors

SESSION 14: ADDICTIVE BEHAVIORS

Substance abuse and other addictive behaviors aignificant contributor to much domestic
violence. A healthy lifestyle includes avoiding addictive behaviors.

AA 12 steps is provided for counselor reference, not as a handout.

Videos

1 Numbing the Pain: Substance Abuse and TraumaPeople talking abouhe
abuse/trauma they experienced (skip through therapists talking about separation between
treatment programs)Clients talk about how they used drugs, ended up with legal
problemsandhealth issugsand how it relates to their original traun@0 min btal but
skip through the professionals talking about treatment issues)

0 Use this video to emphasize how people should get outside counseling for
any abuse they feel may still be impacting them

1 Powerand Control Tactics of Men Who Batter. Chapter6: She isgiving him the silent
treatment because of his drinking and her concerns, she brings up a previous.incident
Chapterl2: They are arguing because of him hanging out with friends who.drink

1 YaNo Mas (optional)Vignettes. Chpterl: a. blames her about mey, kids see him
hit her, b. accuses her of cheating, c. puts down her frigblopter 2: a. ?, b. puts her
friend down, hits her and then apologizes, c. jealous, wife leaves, drinkimapteB: he
hits her and she leaves to go to she(8 mintotal)

FAQ for group leaders about Cybersex addiction

Adapted from Sexual Recovery Institutg/w.sexualrecovery.com

1 A cybersex addiction is indicated if they spend more time on cybersex activities than
intenddl, if they continue despite negative consequences in theiy dindsf they are
preoccupied or obsessed with those activities when they should be focused on other
things in their lives.

1 Compulsive masturbation without pornography and compulsive viewipgra with or
without masturbation can still cause some people to lose hours daily to these isolating
activities.

1 A cybersex addict defines sobriety when they avoid the sexual activities that cause the
addict to feel shameful, and may need to avoid #ietsvlike web surfing which can lead
them back to cybersex activities.

f Most partners can feel betrayed and emoti o
sexual activities. Rebuilding trust takes time.

1 There is a 12 step sexual addiction recovery prodoainoth men and women.
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44 STOP DOMESTIC VIOLENCE

SUBSTANCE ABUSE AND RELATIONSHIP ABUSE:
WHAT'S THE CONNECTION?*

Handout

Some pecple who hurt the ones they love have problems with alcohol. Some also have problems with other
drugs, like pot, or cocaine. Ours is a culture that often encourages the abuse of alcohol and the display of
aggression under this influence. People under the influence sometimes do things impulsively that they might
not ordinarily de, and their judgment and control are impaired,

People use chemicals for many different reasons. On the questionnaires that follow, think about the
reasons you use alcohol or drugs. Then, identify whether alcohol or other drugs impair your judgment or
cause you to become aggressive. Many people identify these themes as they think about these issues:

1. Social drinking. There may be peer pressure or cultural pressure to abuse alcohol. Commercials even
emphasize “Why ask ‘Why?’ Have another beer”

2. Habit. Many people think that socializing is only fun with alcohol use. Others believe the only way to
unwind is through drinking. Drinking becomes routine.

3. Psychological dependency. When alcohol use is well established, it’s hard to imagine doing without it. By
this stage, people have usually tried to stop—but there are too many reasons to keep using.

4. Physical dependency. Once the person is physically addicted, withdrawal can have severe effects.

And ask yourself these questions as you think about the ways in which drugs or alcoho! may be
affecting your relationship problems.

“Have you ever tried to cut back on your drinking or drug use?”

“Has anyone ever been annoyed about your drinking or fold you that you have a substance problem?”
“Have you ever felt guiity for anything you've done under the influence?”

"Have you ever experienced memory lapses or ‘blackouts’™?

Any “yes” answers indicate that alcohol use has probably impaired your ability to be fully in control of
your life. Remember the 100% rule regarding responsibility. Alcohol problems are progressive—without help,
they get worse. Can you really be 100% committed to being in control of your life and still continue tc use
alcohol or drugs?

*Adapted with permission from Daniel G. Ssunders, Ph.D.
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Cyber Sex Addiction Checklist

The Cyber Sex Addiction Checklist is a set of questions to help you see your sexual
more clearly. It is an assessment of sexually compulsive or addictive behavior. A higl
number of YES awers may be a sign of some issues with sex addiction. After using t
guestionnaire, please consult a trained professional to discuss these issues further.

1. Spending increasing amounts of online time focused on sexual or romantic intri
involvement.

2. Involvement in multiple romantic or sexual affairs in chat rooms, Internet or BBS.

Not considering online sexual or romantic "affairs" to be a possible violati
spousal/partnership commitments.

4. Failed attempts to cut back on frequgnof online or Internet sexual and romar
involvement or interaction.

5. Online use interferes with work (tired or late due to previous night's use, online
at work, etc.).

6. Online use interferes with primary relationships (e.g., minimizindyimg to partner
about online activities, spending less time with family or partners).

7. Intense engagement in collecting Internet pornography.

Engaging in fantasy online acts or experiences which would be illegal if carried o
rape, chidl molestation).

9. Decreased social or family interactive time due to online fantasy involvements.

10.Being secretive or lying about amount of time spent online or type of sexual/ron
fantasy activities carried out online.

11.Engaging with sexal or romantic partners met online, while also involved in mariti
other primary relationship.

12.Increasing complaints and concern from family or friends about the amount of
spent online.

13.Frequently becoming angry or extremely irritablehem asked to give up onli
involvement to engage with partners, family or friends.

14.Primary focus of sexual or romantic life becomes increasingly related to cor
activity (includinguse ofpornograpty).

This test is used with permission frote author, Rob Weiss, M.A.

©2003 SASH. All Rights ReserveBrivacy Statement
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Substance Abuse Self Qestionnaire

Some drugs are immediately highly addictive. Some others, like alcohol and marijuana, cause
progressive problems. Ask yourself these questions.

Have you ever experiencady of the following?
1. The need to drink more (or use gsumore) to gethe same effect.
An unwillingness to discuss your drinking/drugging with oshe
Personalitychanges when drinking/drugging.
Preoccupation with drinking/dgging (thinking about it often).
Feeling more intelligent anchpable when drinking/drugging.
Not remembering what you were doing when you were drinkingyging (blackouts).
Disapproval from dters about your substance abuse.

Rationalizing or making extses for your drinking/drugging. (This is called the
prodromal or early stage of addictipn

9. Physicdor verbal aggression while drinkiftyugging.

10. Fighting with or losing friends, parers because of substance abuse.
11.Hiding drug or alcoholusend arranging to have a fistash.
12.Trying to make yourself happier by substance abuse but becoming more depressed
13. Drinking beforea new situation or a party.

14.Feelng guilty about substance abuse.

15. Drinking/drugging more oless continuously over 12 hours.

16.Neglected eating.

17.Loss ofcontrol over drinking/druggindThis is called the middle stage of addiction.)
18. Staring the day with a drink or hit of drugs.

19. Shaky lands or other physical symptoms.

20.Feeling and acting under th@luence after one drink, etc.

21.Gulping drinks, franticdy searching for hits of drugs.

22.Feeling persistently remorsgf

23.Feeling relationshipandday-to-day life matter less(This is called late stage addiction.)

© NOoO A WN
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DOMESTIC VIOLENCE , : ALCOHOL ABUSE AND DOMESTIC VIOLENCE

ALCOHOL ABUSE AND DOMESTIC VIOLENCE

Many studies show a high rate of alcohol abuse among men who batter their female
partners. Yet is there really a link between alcohol abuse and domestic violence? No evidence
supports a cause-and-effect relationship between the two problems. The relatively high inci-
dence of alcohol abuse among men who batter must be viewed as the overlap of two widespread
sodial problems.

Efforts to link alcohol abuse and domestic violence reflect sodety’s tendency to view
battering as an individual deviant behavior. Moreover, there is a reluctance to believe that
domestic violence is a pervasive social problem that happens among all kinds of American
families. For these reasons, it is essential to emphasize what is known about the relationship
between alcohol abuse and domestic violence.

% Battering is a socially learned behavior, and is not the result of substance abuse or mental itiness. Men
who batter frequently use alcohol abuse as an excuse for their violence. They attempt to rid them-
selves of responsibility for the problem by blaming it on the effects of alcohal.

€ Many men who batter do not drink heavily and many alcoholics do not beat their wives. Some abusers
with alcohal problems batter when drunk, and others when they are sober. For example, Walker’s
(1984) study of 400 battered women found that 67% of batterers frequently abused alcohol; however,
only one-fifth had abused alcohol during all four battering incidents on which data were collected. The
study also revealed a high rate of aicohol abuse among nonbatterers.

+ Inone batterers program, 80% of the men had abused alcohol at the time of the latest battering
incident. The vast majority of men, however, also reportedly battered their partners when not under
the influence of alcohol.

4 Data on the concurrence of domestic violence and alcohol abuse vary widely, from as low as 25% to
as high as 80% of cases.

4 Alcoholism and battering do share some similar characteristics, including:
— both may be passed from generation to generation
— both involve denial or minimization of the problem
— both invoive isolation of the family

€ A battering incident that 1s coupled with alcohol abuse may be more severe and resuit in greater
injury.

¢ Alcoholism treatment does not “cure” battering behavior; both problems must be addressed sepa-
rately. However, provisions for the woman's safety must take precedence.

+ Asmall percent (7% to 14%) of battered women have alcohol abuse problems, which is no more than
that found in the general female populfation. A woman's substance abuse problems do not relate to the
cause of her abuse, although some women may turn to alcohol and other drugs in response to the

National - Woman - Abuse  Prevention :Project.
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abuse. To become independent and live tree from vioience. women snouid recaive assistance for
substance abuse problems in addition to other supportive services.

Men living with women who have alcohol abuse problems often try to justify their violence as a way to

control them when they're drunk. A woman's failure to remain substance free is never an excuse for
the abuser's violence.

Information compiled from:

Flanger J "Aiconct ADuse 300 Famin vigence T Tocus on Farmity Juiy/Augusi $ 984
fogan A "Comestic /i01ence ang Alcsror Bariers o Cacoerauon " AIcono! eaith ang Researc Worid 10(2) “Ninter ' 985/6
Sonkin 0. Mamn O ang Waiwer 2 “he Mare 3atterer A Trpaiment Acproaer New Vork Soringer 985

Walker U "he Baitereg Verman Sergrome New Yo Sennger T984

Wrghts 3ng Pooram. “Aicones ane Batiening The Doudte Bing.” Aegrs Auiumn 'G8Z

Waomag - Abase

'Preveation - Project
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Phrases/Quotes about Sexuality and Alcohol/Drugs Assignment
Discuss your current and past views on the following phrases

Alcohol/Drugs
1. I'was in a blackout.
| did it because | wadrunk.
Anyone can stop if they want to.
Alcohol and other drugs make you lose your inhibitions.
Beer is not as bad as the hard stuff.
Pot is good for you.
Marijuana should be legalized.
8. Itis okayto use drugs if it helps you to do things better.

No gk wbd

Sexualty
1. Ify ou d osexiyvu wil get blue balls

When women say no they dondét really mean i
If a woman comes on to you, you have to say yes.

Men need variety.

It is not rape unless you physically force her.

Women like it when you are rough.

Women who drss in a certain way are asking for it.

Just lecause your dick is hard does not mean you have to use it.

If she looks over 18 then it is not your fault.

10 Women who have sex outside the relationship are whoreis are playerstuds, etc.

11.1f your wife/partrer will not have sex with you, you will have to go outside the
relationship.

12.Masturbation is no longer acceptable when you are married.

© XN kWD

Notes:
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Adapted from Bridges Curriculum
Service Material from the General Service Office
THE TWELVE STEPS OF ALCOHOLICS ANONYMOUS

1. We admitted we were powerless over alcohdhat our lives had become unmanageable.

Came to believe that a Power greater thaurselves could restore us ganity.

Made a decision to turn our will and our lives over to the care of &ode understood Him.
Made a searching and fearless moral inventory of ourselves.

Admitted to God, to ourselves, and to another human being theerature of our wrongs.

Were entirely ready to have God remove all these defects of character.

Humbly asked Him to remove our shortcomings.

Made a list of all persons we had harmed, and became willing to mualemds to them all.

Made direct amends to sugbeople wherever possible, except when to do so would injure them
or others.

10. Continued to take personal inventory and when we were wrong promptly admitted it.

11. Sought through prayer and meditation to improve our conscious contact with @odye
understoodHim, praying only for knowledge of His will for us and the power to carry that out.

12. Having had a spiritual awakening as the result of these Steps, we tried to carry this message to
alcoholics, and to practice these principles in all affairs.

© 0N

Copyright A.A. World Services, Inc.
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SESSION 15: ANGER AND STRESS

Videos

Anger DVD Part Ill: Chapter 1 is a review about catching it early. Talks about thoughts and
actions before you become angry. Talk about jealous thoughts and pigiwysgal cues of
anger, importance to breathe, think and talk to others evedlhe pressure. (10 min)

Effect of Stress onYour Body

Stress taps into a system set up in the body that was originally designed to keep it safe when it
sensed danger. This called fight or flight. Although we are no longer faced with the same
threats to survival that primitive man was, the body continues to react physiologically and
psychologically. Stress can have a negative

Biologically, the folowing things happen:

Acceleration of heart and lung action

Paling and flushing of the skin

Inhibition of stomach and upper intestinal action
Constriction of blood vessels in many parts of the body
Liberation of nutrients for the muscles

Dilation of the ppils in the eye

Acceleration of instant reflexes

These changes can result in:

= =2 =4 -8 -8 -9 -9

Increase in Blood Pressure

Ulcers

Constipation

Suppression of the immune system, making one more vulnerable to iliness
Sexual dysfunction

Heart disease

More frequent problems fro chronic conditions

E I

Group leaders can share this information with the group members.

That red almonghaped spot in the diagram is @amygdalafrom the Greek word for almond
This isthe part of the brain that can send us into the dogtilight reacton. When it believes

webre in danger it shuts down the thinking pe¢
Clearly in some situations that mechanism can
a car suddenly comes barrelingdownwos , we dondt need to contempl

to get the heck out of there.

On the other hand, it can cause us no end of grief if we explode in anger when our emotional
buttons get pushed. We need to understand wha

115



New Beginnings Session 15: Anger and Stress

How It Works

Cortex .

3. Data also sent to cortex

)

il

2. Data sent to amygdala
N

Limbic system

4. Amygdala does quick threat assessment

|
Ty T

1. Sensory data sent to thalamus ~

6, Unthinking response

How does it work?(The above graphic and the following informati@me courtesy of
changingminds.ory

1. Sensory data is sent to the thalapwisich
2. Sends the data to the amygdala and to

3. The cortex (the thinking part of the brain).
4

. The amygdala does a quick assessment, basddeann f or mat i on webve s
danger, to see if the danger is immediate.

5. If it decides the danger requires aidapesponse, it shuts down the thinking part of the
brain, and

6. Tells the body to take immediate action.

This system works great when the amygdala makes correct assessments. Unfortunately, in
modern life going into the panic mode or exploding in anger idcamake the situation a lot
worse (from www.stresstopower.com Children who are raised in an environment that keeps
them vigilant for their safety often stay hypervigilant as adults and can quickly react to perceived
threats, sometimes before reallgikcally evaluating the situation.
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Group leaders can also do the following activity to help the men identify where in their body
they feel anger.

Physiological Cues

Explain that there are physiological changes which take place in our bodies aseneneep

emotions such as anger. If we become attuned to our own cues, we can begin to manage our
anger appropriately. Rel ate these cues to phy
flight.o

Elicit from the group the body changes they notideew becoming angry. Write these on the
board. Note that some people become very acte/g, pacing, while others become very quiet
and still. How do these differences affect those around us?

Draw an outline of a body on the board and have membersifgemhere and how their body
expresses stress.

Adverse Childhood Experiences Stué\CES)

Group leaders carxplain the Adverse Childhood Experienceu8y (at www.acestudy.or@r at
www.cdc.gov/acke

The ACE Study is an ongoing collaboration between the Centers for Disease Control and
Prevention and Kaiser Permanented byco-principalinvestigators Robert F. Anda, MD, MS,

and Vincent J. Felitti, MD, the ACE Study is perhalps largest scientific research study of its
kind, analyzing the relationship between multiple categories of childhood trauma (ACEs), and
health and behavioral outcomes later in life.

What's an ACE?

Growing up experiencing any of the following conditiamshe household prior to age 18:

=

Recurrent physical abuse

Recurrent emotional abuse

Contact sexual abuse

An alcohol and/or drug abuser in theusehold

An incarcerated household member

Someone who is chronically depressed, mentally ill, institutionglimesuicidal
Mother is treated violently

One or no parents

Emotional or physical neglect

© NGk WD
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Ask group:

What i s awareness? What 6s difference between
being aware? What does awareness help us do in our B@sfect awreness to problem

solving (e.g.helps us attend to problems and understand them better so we can come up with
good options for solving them; helps us figure out what we ehjelps us clarifwhat we want

so we can find more efficient, healthgd satisfying ways to get it).

Explore with group how awareness is developed:

When thereds a problem in our |I|ives that nee
senses, feelings, cognitions, internal signals.) How do we increase awarenbasMeatiods
and strategies are helpful in increasing awareness and prsbleimg?

Relate discussion to anger awareness

Explain principles behind anger awarerde$®lps us notice patterns, identify triggers earlier,
gives more lead time to think thingsrough and respond, provides more options for responding

as opposed to kngerk reaction. Also explain that primary goal of anger awareness is not to
squash or avoid or reject our anger, but to become more aware of it and to understand it better so
we canrelate to it more effectively and make better choices.

Distribute anger control log (attached):

Explain | og as a tool for increasing awarenes
around the feeling of anger in our internal world.

Using log as template, assist clients to identify:

1. Physical and behavioral signs of anger
2. Ability to identify anger and scale 10
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ANGER FUNNEL

ANGER

There are times when we become angry and are not aware that there was another feeling or
feelingsthat came before the angefhe Anger Funnel illustrates this ide@hinking back on
your own experience, what might some of these feelings be?
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New BeginningsANGER/CONTROL and NEW BEHAVIOR LOG

Date

Situation

Anger Intensity {10)

Physical Sigs of
Anger/Upset

Behavioral Signs of
Anger/Upset

What was | feeling?

What was | thinking?

Did | take a Tirr@ut? Yes No
Did | Stuff 1t? Yes No
Did IEscalate It? Yes No
Did | Direct It? Yes No
Alcohol or Drug Use? Yes No
ControllingActions NonControlling Actions
Actions takeriDescribe)
Controlling Actions NonControlling Actions
Effects on Partner and
Others (Describe)
51 6 Statem‘IFeeI When you
Because 6d prefer
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Finding Your ACE Score

While you were growing up, during your first 18 years of life:
Did a parent or other adult in the househaflgn or very oftené

Swear at you, insult you, put you down, or humiliate you?
or
Act in a way thatmade you afraid that you might be physically hurt?

()Yes( )No Ifyesenterl

Did a parent or other adult in the houselkold

Often or very often push, grab, slap, or throw something at you?
or
Ever hit you so hard that you had marks or wiejared?

()Yes( )No Ifyesenterl

Did an adult or person at least 5 years older thareyewé

Touch or fondle you or have you touch their body in a sexual way?
or
Attempt or actually have oral, anal, or vaginal intercourse with you?

()Yes( )No Ifyesenterl

Did you often or very often feel that é

No one in your family loved you or thought you were important or special?
or

Your family didnét | ook out for each other

()Yes()No Ifyesenterl

Did you often or very often feel that &
You didnét have enough to eat, had to
or

wear

Your parents were too drunk or high to take care of you or take you to the doctaor if yo

needed it?
()Yes( )No Ifyesenterl
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Were your parentsver separated or divorced?
()Yes( )No Ifyesenterl

Was your mother or stepmother:

Often or very often pushed, grabbed, slapped, or had something thrown at her?

or

Sometimes, often, or very ofterkicked, bitten, hit with a fist, or hit with something hard?
or

Ever repeatedly hit at least a few minutes or threatened with a gun or knife?

()Yes( )No Ifyesenterl

Did you live with anyone who was a fmlem drinker or alcoholic or who used street drugs?
()Yes( )No Ifyesenterl

Was a household member depressed or mentally ill, or did a household member attempt suicide?

()Yes( )No Ifyesenterl

Did a household member g¢o prison?

()Yes( )No Ifyesenterl

Now add up your 0Yes o0ThesisyoueACE Score

The study found a strong graded relationship between the breadth of exposure to abuse or
household dysfunction during childhood and npldt risk factors for several of the leading
causes of death in adylimcluding: alcoholism, drug abuse, depression, and suicide attempt,
smoking, poor selfated health, multiple sexual intercourse partners, and sexually transmitted
disease; physical activity and severe obesity. A higher ACE score also was related to adult
diseases including ischemic heart disease, cancer, chronic lung disease, skeletal fractures, and
liver disease. The study also showed that having therapy to address these isdassanaypur
chances of having one or more of the above issues as apntaduké r e f or e it 6s i
understand how your past is affecting your future.
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POSITIVE SELHALK FOR COPING WITH STRESS

Both research and experience show that when peopleanggdr problems change their sk,
their anger deescalates and they regain control. When you notice your cues are escalating or
start to feel angry, takeME-OUT and read these statements to yourself.

=

| dondt need to pmolcanstayxane | f i n this situa
2. Aslong as | keep my cool, | am in control of myself.

3.No need to doubt mysel f, what other peopl ¢
who can make me mad or keep me calm.

4. Time to relax and slow things down. Takérae-out if | get tight or start to notice my
cues.

5. My anger is a signal. Time to talk to myself and to relax.
6.1 dondét need to feel threatened here. | ¢

7. Nothing says | have to be competent and strong all the time. It is okay to feel unsure or
confused.

8. It is impossible to control other people and situations. The only person | can control is
myself and how | express my feelings.

9. 1t is okay to be uncertain or i nsecure s
everything and everybody.

10.If peoplecriticize me, | can survive that. Nothing says that | have to be perfect.

111 f this person wants to go off the wall k6 t
anger or feel threatened.

12.When | get into an argument, | can use my control plar anidlknow what to do. | can
take a time out.

13.Most things we argue about are insignificant. | can recognize that my anger is just old
primary feelings being stimulated. It is okay to walk away from this fight.

141t 1is nice t o hadappraval b evenpvghoy it, ecdrsacdept and a n
like myself.

15.People put erasers on the ends of pencils for a reason. It is okay to make mistakes.
16.People are going to act the way they want, not the way | want.

17.1 feel angry. That must mean | have beent lan scared or have some other primary
feeling.
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REAL FEELINGS AND CORE HURTS 31

REAL FEELINGS AND CORE HURTS*

Handout

Anger is a “secondary” emotion. It is usually preceded by a “primary” emotion that feels like a wound,
attack, or anxiety.

It is extremely valuable for all of us to have the ability to label our emotions properly.

Think of a recent time when you felt angry, then try to identify the specific painful feeling you were
experiencing that probably triggered it. This is called the “core hurt.” Here are some examples:

“I felt disrespected.”

“I felt confused and unsure.”
“| felt unimportant.”

“I felt rejected.”

“| felt unlovable.”

“I felt powerless.”

“| felt ignored.”

In the future, whenever you notice anger, ask yourself this question: “What is my real feeling and core
hurt?” If you are able to do this, you will be in a much more powerful position to truly run your own
emotional and behavioral life. You will no longer be controlied by your anger.

~

*Adapted with permissioh from Stosny (1995).
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Exhibit 1. The Anger Meter

e Explosion
e Violence
¢ Loss of Control
¢ Negative Consequences
* You Lose!
10
9
8
7
6
5 * You have a choice!
* Use your anger control
4 plan to avoid reaching 10!
3
2
1
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THE TRAUMA SYMPTOM CHECKLIST - (TSC-33) . ‘
How often have you experienced each of these reactions in the LAST TWO MONTHS? Pleax;e circle the number that fits
your answer. Put an answer for each items. (Some items in this and the following questionnaires may seem to repeat
themselves. However, please answer each item so that it is possible to score each of the paq‘;es. Thank you.)
- |
Never Occasionally Fairly Often Very Often
1. Insomnia (trouble getting to sleep) 0 1 : 2 3
2. Restless sleep 0 1 2 3
3. Nightmares 0 1 2 3
4. Waking up early in the morning and can’t get back to sleep 0 1 2 3
5. Weight loss (without dieting) 0 1 2 3
6. Feeling isolated from others 0 1 2 3
7. Loneliness 0 1 2 3
8. Low sex drive 0 1 ' 2 3
9. Sadness 0 1 2 3
10. “Flashbacks” (sudden, vivid, distracting memories) 0 1 2 3
11. “Spaéing out” (going away in your mind) 0 1 2 3
12. ‘Headaches 0 1 2 3
13. Stomach problems 0 1 2 3
14. Uncontrollable crying 0 1 2 3
15. Anxiety attacks 0 1 2 3
16.Trouble controlling temper 0 1 2 3
17.Trouble getting along with others 0 1 2 3
18. Dizziness 0 - 1 2 3
19. Passing out 0 1 2 3
20. Desire to hurt yourself physically 0 1 2 3
21. Desire to hurt others physically 0 1 2 3
22. Sexual problems 0 1 2 3
23. Sexual over-activity 0 1 2 3
24, Fear of men 0 1 2 3
25. ear of women 0 1 2 3
26. Unnecessary or over-frequent washing 0 1 2 3
27. Feeling of inferiority 0 1 2 3
28. Feelings of guild 0 1 2 3
29. Feelings that things are “unreal” 0 1 2 3
30. Memory problems 0 1 2 3
31. Feeling of not always being in your body 0 1 2 3
32. Feeling tense all the time 0 1 2 3
33. Having trouble breathing 0 1 2 3
J. Briere & Runtz, 1992
K:app-cty\program forms\client forms\TraumaChecklist.doc
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SESSION 16: SELF ANGERING THOUGHTS AND SELF TALK BELIEFS
WHICH REINFORCE VIOLENCE/ABUSE

Video

Anger DVD, Part lll: Chapter 1 is a review about catching it early. Talks about thoughts and
actions béore you become angry. Talk about jealous thoughts and pictures, physical cues of
anger, importancef breathng, thinking and talkng to others to reéve the pressur¢10 min)

Usethe control log to analyze stories or movies

1. Actions
Examine the pagrn usedshow there are numerous controlling or abusive behaviors in one
incident
Reduce minimization, denial and blame
Chall enge the nad iusne ocfo nigluesxt sbylsetwe nmpof behay

Slow an incident down for them
Log only controlling behawrs, cut editorial comments/rationalizations
Be specific (statements, gestures, tone of voice, physical contact, facial expressions)

What actions did you see that were controlling? What actions on the Power and Control
Wheel were used? What words wered?rs

2. Intents and Beliefs (What beliefs are supporting their actions and inten®
What did you intend or want to have happen?
Acknowledge that battering is intentional, used to establish control
Show not out of control but intending to control.her
Examine specific intent of each action and then the overall intent of all actions
What did you intend to achieve?

What beliefs does he have to support his actions and intents?

Examine societal and personal experiences that shape the values efsdabelut men,
women and intimate relationships

Name and understand the source of beliefs which support and justify abusive behavior
Show that beliefs are a collection of ideas and opti@w that beliefs about
marriages/roles for men and women aretngasms but are culturally constructed, can be
differentfrom the stereotypes
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3. Feelings- what feelings were they having?
Show how his negative feelings come from his belief system and lead to control and
violence
Show howtheauthoritarian stricture of a relationship breaks down intimacy and trust

Explore the connection between what a man believes and the emotions he feels in the
situation

Discuss how anger is related to expectations of how she is to be or act

Discuss how his beliefs and eeqtations of relationships with women affect his feelings
about her

4. In what ways didthey minimize, denytheir actions or blame them on her?

Reinforce the issue of accountability and honesty
Help him see how this keeps him or anything else from a¢hgng
Let go of the perception thhe isa victim of the women he batser

Confront distortions of truth and challenge blaming statements. What does g gasting
himself as the victim?

Help him seeselfdefeating nature of his behavior
Acknowledge hings gained by being controlling or violent
Refer him back to his intentdiscussshortterm vs long-term gains

5. PastViolence

Keep him aware of the ongoing impact of his violence on his partner and the relationship

Help him understand how hispasto use al ters his partnerés ac
herself

Show how past use of violence makes threats of future violence more powerful
Past use of violence may affect their parde@nterpretation of their current behaviors

If men have apologed in the past and are now intimidatitige partner may not believe him
NOW.

6. NonrControlling Behaviors

Provideanopportunity to explore and practice nthmeatening and necontrolling reactions
to situations they usually try to control
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Male Entit lement

Male Entitlement is usually based on cultural/patriarchal beliefs such as:
AWomen are infer@dor; men are superior
AiMen are the rightful downers of women and

AMen are responsibleéeé to |l ead, decide and d
Male Entitlement usually cludes the sexual objectification and predation of women.

Examples of entitlement:

91 I'was hurt so | have the right to hurt or punish him/her

T 1 deserve to be happy and.l1 06l do whatever
T 16m entitled to resptheast because | give res
T 1d6m entitled to cheat a Ilittle bit in orde
will, and then theyol]l be a step ahead of

=

| 6m t oo busy to mince around with false po
what | thnk without having to worry about their feelings

My time is important and | should not have to be inconvenienced by others
| have a right to be impatient or rude when other people are behaving stupidly
| am a taxpayer; | own part of this road and | hédngeright to drive as fast as | want

| must be more in the know than everyone e
they may take advantage of me

= =4 4 =

1 I deserve the newest, the biggest, the best and the most

T So what i f | 6ém r uhikeersonagamesw what difieeemce doesat make?e
f My opinions and views are more valid than
1

The world is unfair and opportunities are limited so | may as well get all | can while | can.

How to Divest Y ourself of Entitlement

1 Live with pumpose. Have a sense of what your life stands for.
Enhance your seliwareness to see your effect on others
Quit judging others. Recognize your own prejudices and biases

Capitalize on your innate wisdom. Trust what you know and start practicing healthy
behaviors

Make conscious choices. Accept that youdre
Replace negative emotions with positive ones. Quit worrying about trivial matters

Stay connected. Invest in your relationships; enrich them

Choose compassion overtidement

= =4 =4

= =4 4 A

Adapted from Kight-Ridder/Tribune News Service as published in York Daily Record, Jan 2000
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Session 16: Self Angering Thoughts and Self Talk Beliefs

Handout # 15:

Paying attention to our own positive self-affirming messages

‘The way we interpret or think about the situations that we are in, will affect the way we feel
and this will determine the way we act. We have to be conscious of our own thoughts and catch

negative messages before we tcact to them.

When we allow our negative thinking to spiral towards frustration and anger, our children

are often frightened, we modecl using anger as
react in ways we later regret.

a way to control others, solve problems and often

Reframing negative messages into positive expectations or positive self-affirming thoughts
will reduce our anger, model for our kids how to manage their emotions and attract positive

reactions from others back towards us.

Examples: Thought Switching or Reframing Negatives into Positives

Negative Thoughts

Positive Reframing

“ That jerk is cutting me off with his car... he
is a terrible driver... T am going to show him
he can’t get away with that”

“ Boy that is dangerous ... people should be more
careful when they are driving ... I’m going to take
it easy and slow down”

“ She is always on my back ... she cuts me
down for every little thing I do ... I don’t have
to take that crap from her anymore”

“ Sounds like there is something really bothering
her ... she has probably had a tough day ... I
should give her some support so that she feels
better”

“ The kids are wrecking this place... they have
no respect for anything here and get away with
way too much... they know I am tired and ate
just trying to piss me off”

“ The kids are all wound up again and probably
need some attention ... I need to help them learn
how to take care of our things ... they will
probably listen better after I give them some of my
time”

“ Where has she been ... she said she would
be home an hour and a half ago... she is out
doing whatever she wants and leaves me with
the kids as if I have nothing else to do... she
knows this really pisses me off”. ‘

“ I am starting to get tired and frustrated. .. I know
when that happens I often get angty so I think I
should take a few breaths and relax... everything is
going to be OK, she will be home soon”

Page 50

131




New Beginnings Session 16: Self Angering Thoughts and Self Talk Beliefs

Bad Attitudes

Have you &ever been accused of having a fAbad
attitudes. Each bad attitude,lmlief is followed by a more realistic attitude.

- When my partner/spouse makmistakes, it igerrible and sheshouldbe blamed, yelled
at and punished.

+ Everyone makes mistakes sometimes. | might not like it tanlive with it. No one
deserves to blelamed, yelled at or punished when they make mistakes.

- My anger, rage and escalatiarecausedby my partner/spouse, stressful situations, and
otherrotten, awfulpeople who get in my way.

+ | amresponsibldor my anger, rage escalation and any othelirigs | have. | have a
choicein how I dealwith stress. It is true that others may be unpleasant, mean, or may
get in my way, but that does not make them rotten or awful.

- My partner/spousshoulddo what Itell herand sheshouldact the way | want heo act.

+ Just because | am a man daesput me in charge. Shen®tmy employee or servant.
We are both adults and can share in decision making.

- | am the man around heend Ishouldbe in charge. $houldmake sure she knows who
is boss.

+ Just beause | am a man doestput me in charge. Shen®tmy employee or servant.
We are both adults and can share in decision making.

- l'will nevergetmy wayif | do not put my foot down and that is awfulshouldbe pushy
and demanding if | want to wibecaus@nly oneperson can win fights.

+ | will sometimeget my way and other times not, if | am respectful. It is unrealistic
alwaysto get my way because healthy relationships involve compromise. She deserves to
get her way, too. | can stand up foysalf andbargainwith my spouse/partner. Pushy
and demanding behavior results in both people losing. We will both winabajgerate
rather than fight.

- | shouldhave power and control over my partner/spouse. Otherwise she might leave me,
sleep with othemen, go out of control (with drinking, for example), or do something else
that | candét stand.

+ | have power and controhly over myselfWhen | try to have power and control over
my partner/spouse, | lose my power and-selitrol. Also, then | achiways that make
my partner/spouse more likely to leave me, cheat on me, or do things | do notclke.
copewith even the hardest situations.
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BELIEFS WHICH REINFORCE VIOLENCE/ABUSE - Page 2

- | am anawful, rottenandbadperson because | abused naytper/spouse and others.

+ It is true that abusive behavior is a mistake | cannot afford to make. Still, | antotatiya
evil person. kcanlearn from my mistakes aral/oidrepeating the really big ones.can feel
good about myself for dealing withy problems.

- | should neveshow my feelings to anyone else. Theaythvill know | am weak, and not
really a man.

+ Everyone has feelings. It has nothing to do with being a man. | can show my feelings to
those | trust. They may respect me for my cgaria being a real person, and not pretending
to be so macho. If someone does not believe feelings are manly, that is their problem.

- Youc a rtrést women. They ar@l out to take advantage of meRvery single one of them
will stab you in the back wimethey get the chance.

+ It is unrealistic and unfair to blanal women this way. Having a bad experience vgitime
women in the past does not meahare untrustworthy. ¥ery woman is an individual and
many have deep respect and love for men.

- The worldshould alwaysreat me fairly, or t a rstard it.

+ Everyone is sometimes treated unfairlycah stand it andlealwith it in a way that respects
myself and others. No one is guaranttdlly fair treatment.

Such beliefs are usually takéor-graned assumptions. They are often learned during childhood.
You can unlearn them, and replace them with positive, realistic beliefs. Negative beliefs can get
you into trouble. They are rigid, inflexible rules. When such rules are broken, you have negative
sdf-talk and then feel angry and rageful. You do not have to say these beliefs are different from
the selftalk you are aware of thinking. They are usually subconscious, yet you can bring them
into your awareness when you question your-tsdkf or actions.You are responsible for
changingany negative beliefs you hold.s¥ positive selfalk and self questioning to challenge
your belief system.
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New Beginnings z SELFANGERING THOUGHTS

The first step in developing anger control is to recognize the atitgrhot thoughts which cause
anger. Use the following description of the five most common types edsgdring thoughts to
assist you in completing the Aautomatic thoug

1. Labeling - categorizing someone in a totally ¢ge manner. Rather thaacognizing that
the person with whom you are angry is a complex mixture of both positive and negative
gualities, they are reducéal objects having a single dimension and label.

Examples i That | er k.shithead ©hat i di ot .

2. Mind -reading - assuming that we know why a person acted in a certain Wég. often
decide that a per s ondéliveratelyiotended tottauseasharm.havi or

ExamplesiShe did it on purpose. 0 isfiymgtodkiveows | ¢
me crazy. o

3. Fortune-telling - assuming that we know what will happen in the future. Wherdeoide
that just because something happened in the past, itamtinue to happen; or that we can
accurately predict what wilappen, wer@ fortunetelling.

Examples A She wi | | never change. 0 falvdysehe dke i s no
this. o

4. Catastrophizing - exaggerating the importance of a negative event. Rtaerbeing mildly
annoyed over something that is mildhconvenient, we convince ourselves that tersible!

Examples il t 6s horri bl e. 0 Altés driving me c¢craz

5. Should statements- translating preferences into demands. Because | wikeldt to be, it
must or it should be. Thisads to a sense of injustice and-sigJhteous anger and finally, a
desire for vengeance. It is as if a law or rule, not simply a preference, was violated

Examplesil t 6s not fair.o AShe shouwidintbti ta.cd t h

From Neidig, DCCP, 1985
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New Beginnings - COMBATING SELF ANGERING THOUGHTS

Listed below are cool, rational thoughts for combating and deprogramming your hot, irrational,
selfangering thoughts.

1. Labeling - Describe the behavior, not the personality. Becffic, avoid ovegeneralizing, and use
t he per s-onotéadabeh aAskeyourself the label always fits, or if it is only true for the
mo ment . Does the | abel e v er WEare all jumantbeingsetrlimgv i or ¢
todothebst we can. o

Example No t AfAHebs a jerk, o but il donot |l i ke Jonds

2. Mind-reading - Focus on the behavior and avoid speculations about motivesngamtions.
Assumptions about motives are always speculationsabgbct to error. Spousearely deliberately
thwart or make each other miserable. Assumptions should be held in check until verified.

Example: Not fShe eilsy deliinlge rt ahtind tca rtedrr tmermetl, ,0 sbou tl r e
knowwhy she is doing this. o

3. Fortunetelling - Nobody knows what will happen in the future. Predictions are gubsses.
Avoi d tfuifising prepbdcyd - if you are convincetl hat t hi ngs wonét get be
w o n AAvoid the wordknow andnever

Example:Not Alshlenaw !l | never changeand hofpefif ocamhwob

4. Catastrophizing - Quantify statements by indicating how often or how undesirabigething is.
Look for exceptions. Avoid: never, always, everybody, nobody, and what if. And, terrible,
horrible,di sgusting, and, | canodot stand it.

Example:NotShé&i i s dri vinlgomei acany e dtiheente mMdb uotf itthées wo

5. Should statements Don o6t transl ate preferencedreasmstiwdy d e ma n c
people should have done just what they did. Writing the rules for the entire world and demanding
perfection is exhausting and not particularly effective.

Example: Notii She shoul d not tr eat Atweuldtbdrice if shelidyitmy i t 6 s n
way. Whoever said the world was fair

From Neidig, DCCP, 1985
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SELF ANGERING THOUGHTSU' 34 ) 454) . ' O#/ /1,0 &

For each type of selingering thought, write down a hot, irrational sstitement you typically

use when makingourself angry. Then write down one or two cool, ratisefstatements to

be substituted for the hot ones. Actively
association is firmly established.

HOT COOL

1. Labeling

2. Midreading

3. Fortuntelling

4. Catastrophizing

5. Should statements
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CONTROL LOG

Name
Date

1. ACTIONS: Briefly describe the situation and the actions you used to control your partner (statements, gestures,
tone of voice, physical contact, facial expressions).

2. INTENTS AND BELIEFS: What did you want to happen in this situation?

What beliefs do you have that support your actions and intents?

3. FEELINGS: What feelings were you having?

4. MINIMIZATION, DENIAL AND BLAME: In what ways did you minimize or deny your actions or blame her?

5. EFFECTS: What was the impact of your action?

On you

On her

On others

6. PAST VIOLENCE: How did your past use of violence affect this situation?

7. NON-CONTROLLING BEHAVIORS: What could you have done differently?
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Gateway Project: Stage | Participant Questionnaire

Participant Name: Date:

A. Cycle of Violence
Label the following stages of the Cycle of Violence:

A. Tension Building
B. Explosion
C. Honeymoon

2.
Increased Confiict,
Stress, Frustration,
Poor Communication

3.

Recapturing
“It will never happen again.”
Behavier Minimized = ~_
Loving \
Guilt

B. Self Talk
Using the example event, fill in the Self Talk that may have resulted in the following outcomes.
Event \ Qutcome
What Happened? Self Talk

Told her that she should have
put the clothes away and she
is lazy. Said that you work
hard all day while she just sits

Your partner did not put the around the house. Told her

laundry away and left the that she never finishes

folded clothes out on the bed. anything she starts.
Thanked her for taking the dirty
clothes to the Laundromat and
washing and folding them.
Said she must have worked
hard today.

C. Rules

List two of your “rules” in your relationship:

1.

2.

02/02/04
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Attitudes in Thinking

Adapted from Alternatives to Domestic Aggressiaiddggs Program, Catholic Social Services of Washtenaw Co
Look at the different types of thinking. What types of attitudes do you see in yourself?

Closed Thinkingties by omission, not setdfitical, unreceptive to responsible alternatives
Open Channelsls receptive to positive change, communicates truthfully and openly, evaluates own
behavior honestly and critically

Victim Role:SIf-pity. Defenses: blames others (family, childhood, genetics, social conditions, the past,
etc.). Sees self as the victimot the perpetrator.

Personal Accountabilityis reliable, prompt and prepared. Filf commitments and promisesaKes
responsibility for choices and actions.

Superior SeHmage:focuses only on personal good deeds. Refuses to acknowledge harmets.dgails

to admit own destructive behavior.

Selfrespect:shows gratitude. Earns the respect of others. Explores alternatives before making choices.
Identifies feelings, works towards positive solutions

Reckless Attitude{ @ & &L Ol wOLUZYEBIKS2Y OGS LII 2F 20t A3 GAZY
R2 Fy@GKAY3I RA&IFIINBSIoOfSd / 2yaiRSNE /NDBYaLLI2AYSIaA 62 ySf &
benefits to self can be gained.

Daily Effort: Considerate of others. Has healthy associati@ganizes time, work and fun to achieve

what is expected. Fulfills obligations to family, friends, employer and community.

GL 6l yvi gKI G L g:1Dges Bot lgafa o the pastt Bxipectshai irhénediate response.
Makes decisions on feelings on§eeks easy solutions to hard questions.

Self discipline Plans and builds toward the future. Makes decisions based on facts, not feelings. Uses
past experience and guilt as a learning tool.

CSI N 2F & HasHprofguRd fdar oD Beksonal insultsput dog y 8 @ 9 ELISNA Sy O0Sa | ¢
(feelings of worthlessness). Has irrational fears but refuses to admit them. Pessimistic.

Courage over fearViews criticism as positive feedback. Trusts others and asks for help and advice.
Admits fears and meets changes without dodging. Optimistic.

Power & Control A compulsive desire to control every situation. Manipulates and deceives to gain

power and control over others. Refuses to cooperate (unless someone can be taken advantage of).

Healthy Relationships! 4 Sa aL¢ fFy3dza3Sed {SS1a (G2 dzyRSNRGF YR
others and chooses not to act on it.

Possessive attitud¥ ¢ L (1.4 b ¥ A Wi dheJ8JDIS and property of others. Thinks othérs

opinions are worthless. Feels possessifall people, places and things. Uses sex and sexual innuendo

for power and contrglnot intimacy.

Respect for othersr { SS& 3ISydzZAyS @l fdz2S Ay 20KSNAR® 22NJ a 02«
Respects the rights, property and privileges of others.

UniquenessQuits at the first sight of failure. Demands more of athéhan of self. Views self as unique

and better than others.

HumilityY 5SYlFyR&A& Y2NB FTNRY aStT 0GKIFy 20KESNRBIPa !0 NRIgt X
view of self in relabn to others (no better, no worse).
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SESSION 17: RELAXATION TECHNIQUES

1. Distribute HandoutBreathing Module(attached). Using physiological indicators, contrast
the fightor-flight response to the relaxation response. Explain the difference betwestn che
breathing and abdominal breathing. Discuss role of breathing in stress management. Taking
time out to attend to breathing is technique many people find helpful for calngngselves
down anddr reenergizing. A breathing break can provide distamomfthe situation, time
to clear your head, get perspectivand help with problersolving. Conversely, poor
breathinghyperventilation (which we tend to do when we feel pressured) can create stress
and sap energy.

2. Extended breathing exercise. Introdudew were going to do an exercise that will help you
get i n touch with your br eaadmhke nogies of th&/&des | be
so that you can each have a copy of this to use if you want to practice at home. Before
starting, pleasewet down how much tension youbdre feeld]
0-10 scale, with O beingnotenson hat i s, youdre feeling as re
10 being as tense as youobve ever beenk in yo
members to rank again how tense they feel(qL Ask for reactions. Did they notice any
difference in their tension/relaxation levels before and after? What was it like doing the
exercise? What sensations did they notice? Were any of the sensationgartable? What
happened as they sat there with them? Did the sensations change? Get better or worse? If
better, what do they make of that? If worse, how did they handle that? Did they use self
talk? What did they tell themselves? How did it work?

3. Distribute handout: Discugsalming Downby Dr. George S. Everly, Jr. Encourage clients
to use at home.

ProgressiveRelaxation

1. Introduce topic. Explain how stress translates into muscle tension. Discuss principle of
progressive relaxation, how deliag¢ely tensing muscles, making them as tight as possible,
then relaxing them leads to reduced tension.

2. Lead group through progressive relaxation exercise. Again, tape the exercise and have
members rank tension levels before and after. Discuss effecte (pastions as above).
Ask members to compare whether progressive relaxation or breathing worked better for
them.

3. Explain that different people respond to di
there are a lot of other good relaxatiortiops they can explore (yoga, guided imagery,
martial arts, music). Suggest references.

4. Distribute handout: Progressive Relaxation (attached) to clients for home use.
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Topic: Healthy Lifestyle (15 min)

1 Brainstorming: havgroupmembers list elementd bealthy lifestyle (sleep, diet, exercise,
friendships, recreation, meaningful work, spiritual).

1 Discuss role of overall sleep, diet, exerciaad social support in functioning optimally.

Have clientos brainstorm efwhenctheseotmngsparey si c a
missing. Discuss role of recreation and play, etc., in keeping a balanced perspective. How do
client s,0nh a oreewdrdtimemselves?

1 Ask clients to assess their present lifestyle: What do they do WwelWatt do theyget
enough o? What do they need more of? Wit kept them from attending to this to date?
How could they change that if they wanted to?
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CALMING DOWN
By Dr. George S. Everly, Jr.

During the course of an average day, many of n diurselves in anxiefgroducing situations.

Our heart rates increase, our stomachs may become upset, and our thoughts may race
uncontrollably through our minds. It is during such episodes as these that we recpsiotirigst

relief from our stressfuleactions. The brief exercise described below on this page has been
found effective in reducing most of the stress reastithat we suffer from during acute
exposurestostressarsn ef fect, a quick way to Acahm down

The basic mechanism for stress reduction in this exercise involves deep breathing. The
procedure is as follows:

STEP 1 -- Assume a comfortable position. Rest your left hand (palm
down) on top of your abdomen. More specifically, place your
left hard over top of your navel. Now place your right hand
so that it comfortably rests on your left. Yoeyes should
remain open (See Figure 1).

STEP 2 -- Imagine a hollow bottle, or pouch, lying internally benehth
point at which your hands are restingegin to inhaleAs you
inhale imagine that the air is entering through yoose and
descending to fill that internal pouch. Your hamdk rise as
you fill the pouch with air. As you continu® inhale,
imagine the pouch being filled to the top. Weib cage and
upper chest will continue the walike risethat was begun at
your navel. The total length of yoimhalation should be 3
seconds for the first week or siiwen lengthening to 4 to 5
seconds as you progress in sivelopment.

STEP 3 -- Slowly begin to exhalé to empty the pouch. As you do,
repeat to yourself the phrase My
exhale you will feel your raised abdomen and chest recede.
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Calming Down - Page 2

Repeat this exercise two times in succession. Toetinue to breathe normally for 5 to 10
successive breath cycles, but be sure to emphasize the expiration of each breath as the point of
relaxation. Then you may repeat the entire process :agaleep breaths followed by 5 to 10
normal breaths during idh you concentrate on releasing any stored tension on the expiration.
Should you begin to feel lighteaded or should you experience any discomfort, stop at that
point.

Practice this exercise 5 to 10 times a day. Make it a ritual in the morning,oafierand
evening, as well as during stressful situations. After a week or two of practice, omit Step 1. This
was for teaching the technique only. Because this form of relaxation is a skill, it is important to
practice at least-20 times a day. At fitsyou may not notice any ethe-spot relaxation.
However, after a week or two of regular practice, you will iaseeyour capabilities to reldixo- n
thespot . 0O

Rememberconsistent practice of these daily exercises will lead to the developmertimea
and more relaxed attitude a sort of antstress attitude and when you do have stressful
moments, they will be far less severe.

Group membersan refer to the free download called mycalmbeats.com to train themselves to
calm down. Focus on the slowtdoreath especially as it calms the heart rate down.
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SESSION 18: NON-ABUSIVE PARENTING TECHNIQUES

Introduction:. Parenting i s not an easy task. It 6s
domestic violence or child abuse growing up and we know remldre also victimized when
spousal violence occurs. Often men who are abusive to their partners have a similar problem
with their children. This session will focus on the effects of violence between the parents on
children, how to parent neabusively ad how to be a good parent even when there is marital
separation or divorce.

Non-abusiveParenting (40 min)

1 Brainstorm and discuss: How do we learn to be parents? Discipline vs. punishment?
Effective disciplines strategies (e.g., thoet).

1 Decisional lalance: Corporal punishment. Have group brainstorm pros and cons. List on
board. Cover key points: e.g., physical discipline runs risk of escalation, damages
relationships, should never be used when angry.

1 Teach timeout: Rule of thumb of one mintde every year of age. (See attachment from
Raising Kids is a Tough JoBea Epstein.)

Parenting After Separation/Divorce (35 min)

1 Discuss parenting during separation/post divorce. Primarily focus eoustodial
parenting, but acknowledge some mayé shared or sole custody.

1) What do children need from both parents?

2) If not with children every day, how do you make sure to use time with children well?

3) What kinds of activiies are most beneficial to pam@ntd relationship in
separation/divorce?

4) How can you keep separation/divorce from hurting children? How can you prevent
fighting expartner through your children?

Distribute HandoutChildren of Divorced Parent@ttached). Review and Discuss.
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Respectful Fatherhood is based on several &axdsrinciples:

1 Each person in the family has equal human valuetheright to life and happiness. While it
might be youhouse- because you have the mortgage and other responsibiiitisstheir
homeand as such they have an equal investmethteitnome they share with you.

1 Our children do not owe us anything. While we would like for them to give us gratitude and
respect, they did not enter into such an agreement with us.

1 Recognizing that we are models for our children, we must live so thé¢rvenstrate good
values and earn their respect

T Childrendés basic needs are for physical nour
these, children do not have a foundation upon which to develop and live to their full
potential

1 Spanking undermineséeh c hi | dds sensseemf safety and self

1 Reward and punishment each have limited usefulness in parenting. Our job as parents is to
teach children how to think rather than simplyatto think

1 Domestic violence in the home is one of the major risk fadtorwho will use abuse or
violence in the future. Children are affected both when they are abused directly and when
they witness abuse or battering to others in the home.

1 Traumatic bonding occurs when a child is comforted by an abusive parent aftdesmfo
being afraid. The children are grateful just to have the violence stop, and they appear to be
closer to an abusive parent than to the other. To keep themselves safe they often align
themselves with the parent who has the power and sifeaire

1 Chi drends recovery from experiencing or witn
influenced by how well their mother recovers. Therefore, how men react to or treat the
childrenbés mother, even after separation, 1is

Parenting Techiques

Discipline vs Punishment

Self-Awareness how memories of childhood affect parenting
Respectful LimitSetting

1. Clearly point out specific behavior or specific rule that ispdiroken
2. Define unintended impact

3. Ask for it to change

4. Describe whathe different, appropriate behavior should be

5. Reaffirm interest and connection

Avoid the following

1. Getting into arguments, debates, and power struggles

2. Pressing to hard; hostile confrontation

3. Interpreting all anger as intimidation and threateningalign; getting overly reactive to
an abusive mandés anger

145



New Beginnings Session 18: Non-Abusive Parenting Techniques

04 ) 4 % 4z0A TECHNIQUE TO STOP UNACCEPTABLE
BEHAVIOR IN KIDS

TIME-OUT

1 is a way of removing a young child from a situation that is leading to unacceptable behavior.
1 is a way to help the child caldowni a way to help the child cool off.

1 is shorti the child soon has a chance to go back to the situation and practice appropriate
behavior.

TIME-OUT

1 is NOT a way to isolate a child for a long time

1 is NOT a punishment

1 is NOT solitary confinement

9 is NOTto be used for small mistakes or accidents.

TIME-OUT is used when a family rule is broken.

TIME-OUT must be explained to the chibéforethe first time you use it. The child must be at
least 21/2 years old. A threminute egetimer or a kitchen timehelps the child SEE the time
passing.

HOW TO USE TIME -OUTS
1. FIRST ESTABLISH FAMILY RULES e.g., no hitting
2. When the child breaks a family rule:

a. Give the child one warninExample: A Suz i e, you may not grab
brother. If yolkeep doing that you will have to take a thmeu J . 0O

b. If the behavior continues, tell the child to take a toue Tell the child where the tirsut
chair is. (The timeout chair should be removed from the general activity but close
enough so the childan see what s/he is missing.)

DO NOT USE FORCE TO GET THE CHILD INTO TIMBUT.
c. Tell the child how long timeut will be. A timer helps.

d. As soon as the timaut is over, praise the child for sitting quietly and allow the child to
get up. DO NOT MAXE ABUSIVE OR ANGRY COMMENTS. PRAISE the child as
soon as s/he begins to play appropriately.

REMEMBER, A FEW SHORT TIME -OUTS ARE BETTER THAN ONE LONG ONE.

146



New Beginnings

Session 18: Non-Abusive Parenting Techniques

Punishment vs. Discipline
Adapted from Alternatives to Domestic Violence by BruiRmrtledge 2004

Punishment Discipline
1

l1.Means dAenflict pain Means fAd o instruct
2. Uses force, violence and intimidation Uses rgpect and firm limits
3. Is humiliating to the child; is discouraging 3. Promotes seHspect; is encouraging
4. Is inconsistent and largepedds on who is . - .
doing the punishing 4. Is consistent within the child
5, Expectations of 't he| 5. Expectations are clearly spelled out befor
what | say problems start
6. Parent is responsible for creating and givin 6. Child |sbreS||oo_nS|bIe E)r conrs1equ_ences .thr
uni s honue nnie:s sfieyd up verball ze cholce.
P R ' ' curfew, then you also choose to stay hom
ground yodi . L
Friday niglat
7. Consequences are not relatedto theincidg 7. Consequences are r ¢
'Y o u aplas®do gou get a spanking broke a glass, so you can clean it up
8. Emphasizes whmittto do 8. Emphasizes what to do
9. Consequences do not change as child ma
If you spank your {earold, you wiprobably] 9. Consequences change as child matures
use the same technique with yowyreairodd
10. Effects are shéerm and cannot be genera| 10. Effects are logrm and can be generalize
to other situations other situations.
, 11. Choice comes from the child, so discipling
11. Only works when ythe(punisher) are arour in your absence.
12. Instills guilt 12. Instills accountahility
13. Teaches that anger and aggression are g| 13. Teaches that making choices are a good
ways of handling conflict avoding conflict
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Abusive Parenting

INSTITUTIONS
- Th:eahnnm;.punishmem
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Non-Abusive Parenting

GIVE AFFECTION
- Bapress verbal and

Let childsen disagree wiih you
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LISTENING TO KIDS

LISTENING TO KIDS 105

Handout

If you want to open up communication with kids, you need to read between the lines of what they say. Your
response needs to open things up, not shut them down. As you review this list, it is important to remember

the principles of active listening.

Child Says:

""'Shut Down' Response

"Open up" Response

“I'm never going to play with her again”

“Why don't you just
forget it?”

“Wow! You must be really
mad at that girll”

“l can’t do it!”

“Now, don’t talk like that!
You're such a quitter!”

“This really feels hard
to you, doesn’t it?”

“I want to go, too. She always gets to go and
I never do!”

“We've discussed this
before. Now stop fussing!”

“I know this seems reaily
unfair to you."

“Look at this new model | put together!”

“OK, that’s nice. But I've
got a lot of stuff to do.”

“Wow, you should feel
really proud of this!”

“I don’t want to go to school. School is
stupid!”

“Everyone has to go to
schooll It’s the law!”

“Are you worried about
getting picked on
again?”

“You're the meanest mother in the
whole world!”

“Don’t you ever talk to
me that way!”

“I know you are really
mad at me.”

For each remark, give an example of a “shut down” and an “open up”:

1. “I don't like vegetables, and I'm not going to eat them.”

2. “Football is such a stupid game. Just write me an excuse so | can get out of it.”

3. “I don’t want to go to bed. Everyone else gets to stay up later. It’s too early.”

4. “Those shoes you bought me are so lame. There’s no way | can go to school in them.”
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106 STOP DOMESTIC VIOLENCE

TIPS FOR PARENTS

Handout

Make the time: In today’s complex world, it's more important than ever to set aside time to talk.
That doesn't mean you have to hold a formal meeting. Sometimes the best discussions take place
while you're driving the car or puttering around the kitchen.

Listen to the little stuff: Kids will talk to you if they know you're going to listen, whether they discuss
heavy issues such as sex and drugs or everyday things like what happened in school. If your kids
know you're listening, they're more likely to trust you enough to talk about everything in their lives.

Listen bétween the lines: Because a lot of kids find it hard to talk to their parents about things that
really matter, parents have to pay special attention to what their kids are trying to say. It helps to
pay particular attention to emotions—not just the emotion itself, but its intensity, too.

Ask their opinion: Few things please children (or anybody else) more than being asked their opinion,
You don't have to ask about important issues all the time, either.

Don't interrupt: Kids say that when they talk, their parents often or sométimes don't give them a
chance to explain themselves. It's a good idea to give your children some extra time to explain
their opinion or desires, even if you think you know what they're going to say.
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THE RIGHT MOVE 107

THE RIGHT MOVE

Handout

Below is a list of possible responses to some of the difficult issues that kids present to you. You should
know all of these, so you have pienty to choose from when the need arises. None of these is right all the
time. Sometimes they are best used in combination with other responses. Review this list to make sure you
understand each item.

Active listening: Try to let your chiid know that you understand something about how he or she
feels:
“Hey, it sounds like you are really feeling frustrated with all this.”

Natural consequences: Let natural events serve as a teacher for your child, so you don’t have to do
anything: :

“Your daughter is mean to her friends, and they stop calling her.”

“Your son eats too much candy and gets a stomachache.”

Logical consequences: When the parent applies consequences that fit the crime:
if the child has bad grades because he spends too much time on XBox, the XBox is restricted.
The teenager comes home drunk, so he loses driving privileges.
The child starts fight with a sibling, so he goes into time-out.

Applied consequences: When the parent has no choice but to apply consequences that don't
directly make sense for the crime:
The child is rude, so TV privileges are taken away.

“I” messages: Explain to the child how you feel without applying any specific behavioral
consequence:
“I really feel disappointed in you when you behave like that at Grandma’s house. | know you can
do better than that”

Restructuring the environment: Recognize that kids will be kids and try to arrange the situation so
they are less likely to do something wrong:

Make sure that your kids have a nap before they go out to a family dinner.

Keep alcohol locked up or out of the house completely so teenagers will not have access.

As you go through the examples below, consider the different possible responses from the list above. In the
group discussion, discuss the examples and the suggested responses, then come up with your own for
homework. Remember that there is no one correct answer, and that several may be used in combination.
You may also come up with some good ideas that are not on this list.
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108 STOP DOMESTIC VIOLENCE

Chitd's behavior Best response?

Teenager borrows father's tools and doesn’t “I"” messages

return them. Logical consequences

Child is upset about failing test at school. Active listening
Explore alternatives

Child doesn’t spend any time doing her Logical consequences

homework. Natural consequences

Toddler puts finger in light socket. Restructuring the environment

Child forgets to put bicycle away at night. ?7?

Teenager leaves big mess in family room. ?P??

Toddier throws food from his high chair. ????
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Parenting Styles of Abusive Men

Ruthoritarian:

Abusive men who involve themselves in child discipline tend to have rigid-
expectations, low empathy, and an angry style of punishment. Discipline is a
quick fix to an immediate problem, not a thoughtful strategy based on
reasonable and age-appropriate expectations. He may see himself as the
“superior” parent. He may swing between authoritarian and permissive,
even neglectful, parenting.

“He expects them to be perfect, like adults, but they are just kids who need to
run and play.”

“Most times he just ignores the kids but if he had a bad day, he explodes at them
for noreason.” ' ' :

Distant, Neglectful and Irresponsible:

While children are taught to respect his authority, their daily care is usually
the mother’s responsibility, especially routine or less pleasant duties such as
diapers and homework. He may be unaffectionate with children and find
excuses to avoid coming home. He is unlikely to sacrifice his needs to meet
family responsibilities. His praise and attention may be highly valued by the
children because it is rare and intermittent. Neglect can alternate with periods
of authoritarian control.

“What he leaves at the bar in tips in just one night, I could use to buy a package
of diapers. Then he tells people that the baby has diaper rash because I don’t
change her enough.” :

Undermines the Mother:

He overrules her decisions, ridicules her in front of her children, and portrays
himself as the only legitimate parenting authority. His contempt for her shows
the children that it is okay to insult and even physically hurt her.

“My son is starting to treat me just like his father did/”

" Self-Centered:

He selfishly expects the status and rewards of fatherhood without any of the
sacrifices or responsibilities. He may resist changes to his lifestyle after a
baby is born. Normal child behavior, such as a crying infant, may enrage
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him. He expects the children to meet his needs, including listen to his
troubles, keep him company, and give him affection.

“When the baby cried, he actually thought she did it on purpose to get on his
nerves.”

Manipulative:

He confuses the children about who is to blame for the violence and who is the
better parent.

“Since I left, he repeatedly tells the kids that the divorce was my entire fault
because I wanted to have boyfriends and go partying. They are starting to
believe him.”

Can “Perform” When Being Observed

Presents himself as a loving and attentive father when in social situations or
when dealing with professionals, a stark contrast between his public and
private behaviors.

“When we are with his family or his friends from Work, you’d give him a faiher of
the year award.”

Cer;tre for Children and Families in the Justice System, “The Batterer as Parent: Addressing the Impact of Domestic
Violence on Family Dynamics”, Lundy Bancroft and Jay Silverman, Thousand Oaks, CA: Sage Publications, 2002.
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Using Natural and Logical Consequencesti $AAOAAOA #EEI
Inappropriate Behaviors

Adapted from Love and Logic

Natural Conseguences:Natural consequences are thasmgs that happen as a result of the
chil dés OWN actions. These consequences happe
do. The parent does not interfere.

Examples:

1 If a child does not come to the dinner table in time, the dinner will laevdoén they eat it.
1 If the child comes to the dinner table very late, dinner will be over and the food cleared away.

1 If the child refuses to eat dinner, they will be hungry later (no food will be served between
meals).

Logical ConseguencesLogical consegences are those things that parents establish to help
children learn to behave appropriately. A logical consequence must be directly and logically
related to the childds inappropriate behavior

Examples:

T I'f a child doesndot pi,ck hiepm tthei rpatreyns befesrma
in the living room the next day

T 1 f a child doesn

(@)}

t go to bed on time they ha

Effective Consequences are:

1 Stated calmly

T Related to the childbés behavior
1 Enforced consistdly (happens every time)

1 Acceptable to the parents

Make sure that you do follow through with the consequences or they will not learn to change
their behavior!
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Session 16 Handout

Alternative Methods of Child
Management

1. Consider what things I can live with. Can I change my
demands?

2. How can I arrange the situation so that this argument
doesn't come up?

3. How can I encourage/support my child's positive
behaviors?

4. Is there a natural consequence or an outside authority
that I can rely on?

5. What is child misbehavior.-really about? Can I fix that
problem?

B2 Caring Dads: Program Workbook
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Session 8 Worksheet

Thoughts and Beliefs to
Watch Out For

1. If my child respected me, he/she would listen to me.

2. A child who does not listen is disrespectful.

w

A child does not have the right to disagree with or challenge his or her father.

Y

. A child should not disagree with his or her father.

5. Children who disobey or who confront and challenge their father are being dis-
respectful and should be punished.

6. My child is ... stubborn, stupid, defiant, spoiled, etc.

7. If my child really cared about my feelings, he/she would....

8. My child should know better by now - he or she is doing this to get me.

9. My child is just like, or is acting just like, my ...(mother, father, brother, or
some other family member).

10. If I don't get control of this situation, my child is going to turn into a ...
(deadbeat, criminal, drug addict, etc).

11. I shouldn’t have to deal with this situation right now.

12. If my child’s mother would just ...... than this wouldn’t happen.

Caring Dads: Program Workbook 23
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Session 15
Talking to Children About Violence

Benefits of Talking to Kids About Violence

¢ Children learn that violence isn't their fault.

¢ Children learn that violence isn't an acceptable way to solve
problems.

¢ It helps children feel cared for and understood.
¢ Children learn that it's okay to talk about feelings.

¢ Children learn (by example) to take responsibility for their behavior.

What Children Need to Hear You Say

e It's not your fault.

e I will listen to you.

« I am sorry that you saw/heard/experienced that. What I did was not OK.
» e I am sorry that something I did made you feel worried, hurt, or unsafe.

* There is nothing you couid have done to prevent/change it.

* You can tell me how you feel; how you feel is important.

¢ We can talk about what to do to keep you feeling safe.

* You do not deserve to have this in your family. -

¢ What happened was not okay. I should not have done what I did.

e It must have been scary for you.

Caring Dads: Program Workbook 49
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Session 13 Worksheet

What Children Learn From Abusive
and Controlling Fathering

1. Children learn that it's acceptable to use violence to deal with disagreements,
and that it's okay to hit someone if they don't agree with what that person is say-
ing or doing.

2. Children learn that hitting is a good way to make someone stop doing some-
thing they don't like, or to make someone do something s/he doesn't want to do.

3. Children learn that others have the control - especially bigger stronger others.
They do not learn that they can make decisions themselves, that they are capable
of doing so.

4. Children learn that love and violence go together. This sets the stage to
accept violence in other relationships.

5. Children learn that when someone is under stress, tense or angry, violence is
an acceptable way to cope.

6. Children learn that they deserve to be hit if they have done something that
the other person disapproves of.

7. Children learn to deal with other authority figures, like teachers, in unhealthy
ways. ‘

8. Children learn not to get caught.

9. Children learn to avoid the person who has abused them, and they lose trust
in that person. They learn that this person is not safe and cannot be relied upon
to help them.

Caring Dads: Program Workbook 45
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SESSION 19: BUTTONS TRIGGERS AND TIMEOUT

Videos

1 Anger DVD Part lll:_ Chapter 1 is a reew about catching it early. Talks about thoughts and
actions before you become angry. Talk about jealous thoughts and pictures, physical cues of
anger, importance to breathe, think and talk to others eveethe pressure. (10 min)

1 MensWork: (optiona) VHS Role plays and panel talkFour role plays, discussion about

what it is to fiact | i ke a mano and to fAact
power feelvsgr oups wi thout power. Di scussion about
Discusi on about Anger, Triggers and Al 0 statem

Awareness Wheel Activity (30 minute¥

We will discuss anger further, now looking not just to be aware of and control it, but to
understand it. This will help us to be able to make even bigger chamges lives. Our
program believes thaelfawarenesss the heart of personal growth, good communication and
healthy relationships.

Draw the Awareness Wheel on the board.

You are the authority of your own experience and responsible for your contriliatitire
relationship Selawareness involves 5 dimensiorsensing, thinking/interpretation, feeling,
wanting/intention, and doing/actionThese 5 are always part of you, but are not always within

your conscious awareness. The more you are aware ofshese, know what 6s happ
of you, outside of you and the present state of your relationship.

The more you arself-aware,
1 the more conscious you are of who you are,
1 the more choices you have for yourself,

1 the more choices you have about witat@mmunicate with others and how to do dearly
and effectively.

Choose a client or have volunteer describe an incident where he was not happy with the outcome
(incident from the Violent Incident Description is appropriate)

Using this example, have eht answer: (fill in on the board as he provides the information)

1 What did you sensesee, hear, smell, etc.?

1 What did you think-what interpretation did you make? (Based on your sensing. Did we
include all you sensed?)

1 What did you feelwhat was your entwnal reaction? (This is based on what you were
thinking. Did we include all your thoughts?)

1 What were your intentiorsvhat did you want? (Based on the feelings you reported)

1 What did you de-words and/or actions? (Is this the way you wanted thingsricotut?)

Ask group to determine what changes could have been made to influence a different outcome.
Guide group into understanding that our thoughts affect our behavior. Changing our thoughts
changes our feelings which in turn changes what we want and do.
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TIME OUT

Taking a Atime outo or Abehavior checko i s
requires effort on your part to take control of a situation and not allow the situation to control
you.

Procedure foOutaking a ATi me

1. Show this shedb your partner so she/he understands what a-Ouates. It is important
that you both agree that this is an acceptable way to handle stress and that you support
each other when using this method. Create a statement or a signal that you both agree on
ahea of time to indicate that you or she needs a time out.

2. When you feel your anger rising, your body getting tense like it is going to explode, or
you begin to feel out of control, say out laiedyourself and to your partner:
Al 6 m begi namgryragd | heed td taked TimeOut . O

3. When you say you are going to take a Ti@wt, leave the room or houdeform your
partner that you are leaving and will be back in a while.

4. Stay away for at least 1/2 hour, if you need more time, call and exphiigou need
more time.

5. Do not drink alcohol or consume other drug®o not drive unless it is absolutely
necessaryStay Calm.

6. Try to do something physical like walk or jog.

7. When you have calmed down, return andf§dy a m r e a d y and contihugHek n o wo
discussion that was interrupted. This is a vital last step of successful time outs. It is a sign
of respect that you come back to the i ssu
time out to avoid a topic tbkbat you dondt a
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Time Out Assignment

|. Take apracticeTime-Out when you areotbecoming angry.

A. How did you feel while you were away?

B. What were you thinking while you were away?

C. What was the reaction of your wife/girlfriend when younredd?

Il. Take a TimeOut when you are becoming frustrated or angry.
A. What led to your taking a Tirm@ut?

B. How did you feel when you said you needed a Tidog?

C. How did you feel when you returned?
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14 STOP DOMESTIC VIOLENCE

TIME-OUT INFORMATION FOR PARTNERS*

Handout

If you are still together with your partner, please bring home this information and share it with her. We have
found it especially valuable for both of you to review the handout “Time-out Information for Partners”
together. We recommend that she sign it to indicate that she has read and understands it. If your partner
does not want to read this, or does not want to sign this, DO NOT PRESSURE HER. This will not affect how
we view your success here in any way. This form is just here to provide guidelines for all parties involved.

Please note that this section is written as if males are taking the time-outs and females have questions
about what to do. These same instructions can and should apply in any combination of partner vioience,
including male-to-female, female-to-male, straight or gay. Please change the pronouns to fit your personal
situation, if appropriate.

1. How do time-outs help solve family problems? Your partner’s use of time-outs will prevent him from esca-
lating into physical or psychological abuse. Time-outs alone do not solve destructive conflicts, but if used
faithfully they will help him avoid extremely destructive behavior. Family problems have to be discussed
and solutions agreed upon. This cannot happen if one person is abusive of the other. No communication
takes place when there is abuse. Time-outs are a necessary first step to communicating respectfully.

2. What do | do if every time | want to discuss an important topic with my partner, he says he is taking a
time-out? Let him take the time-out anyway. If he becomes angry and abusive, you will not be able to
talk about the problems. At first he may take time-outs a lot. Just remind yourself that it is only one
step and that he will be expected to use other approaches as well. Read the “Time-out Instructions
for Partners”—it will help you understand how the time-out situation works.

3. What if he refuses to discuss the matter even after the time-out? Notice in the “Time-out” instructions
- that he has several choices as to what he does after a time-out. He is not supposed to drop issues if
they are important to you. However, he may put them on hold until he is able to both speak caimly
and listen Calmly to you. If he refuses to discuss an issue, your insistence will not bring about the
communication. Let him know that you are still interested in talking about the issue, but be willing to
set a later time when he can be calmer when discussing it.

4. Should | remind my partner to take a time-out when he is getting angry or abusive? No. He is respon-
sible for identifying his own feelings and taking the time-out. As long as you do it for him, he is not
doing his job. If you are upset about his abuse, you take a time-out for yourself as iong as you can do
it safely. Remember, you cannot.control another person’s behavior; you can only protect yourself.

5. What should | do when he takes a time-out during a discussion? Remind yourself that this is the first
step—that it is better for him to take a time-out than to be abusive toward you. Waiting for him to
retu‘rn_,can lead to your feeling frustrated or abandoned. You can use the time in a time-out for
yourself and then go about your regular business.

6. Would time-outs be useful for me? Yes, if you find your own anger rising, a time-out is a tool you can
use to calm down before you go further in working out a conflict. However, using time-outs for yourself
will not necessarily change your partner’'s behaviors. Time-outs are good for you to use when you are
in conflicts with your children or with other people.

*Adapted with permission from Schechter & Ganley (1995).
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TIME-OUT 13

m Discuss it now: This is usually the best and most respectful action, but there are some

exceptions.

m Drop the issue: Maybe you both realize now that it was really not that big a deal.
Put the issue on hold: This may be important to discuss, but it would be better to do it at later
time. So long as both parties agree, this can work.

Each person has the right to say “no” to further discussion at that time and to suggest a time for
discussion. If anger escalates again, take another time-out.
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